
























































Additional holidays established by the Education Code for classified employees 
shall be granted to members of the Unit within the limitations of this Article. 

B. Except as otherwise in adopted calendars, when a holiday falls on Sunday, the 
following Monday shall be observed as the holiday. When the holiday falls on 
Saturday, the preceding Friday shall be observed as the holiday.

C. The Board may, in its discretion, declare additional holidays (Trustee 
holidays).

D. The classified personnel calendars shall include the above fifteen (15) 
holidays, but the District shall negotiate with the Association before adopting 
the dates for observance of these holidays. CSEA agrees to any waiver request 
which the District may make to the State Board of Education to change 
holidays as required by school instructional calendars during the term of this 
agreement.

E. When a classified employee is required to work on a holiday, he/she shall be 
compensated or given compensatory time off for such work at a rate of not less 
than his/her normal overtime rate of pay in additional to the regular pay 
received for the holiday.

F. A permanent employee shall be granted one (1) personal holiday per school 
year (non-cumulative) consistent with departmental scheduling with three (3) 
days prior approval of the immediate supervisor and the Personnel 
Administrator. Approval may be withheld if the holiday would interfere with 
efficient department operations; approval shall not be unreasonably withheld. 
Personal holidays must be taken in no less than full day increment.

G. An employee who is not scheduled to work during the December-January 
recess and the spring recess shall be paid for holidays which occur within such 
recesses, providing the employee is in paid status on his/her assigned workday 
immediately preceding or succeeding the recess.

H. All holiday pay shall be based on an equivalent day, which is defined as 
one­fifth (1/5) the average weekly hours to which the employee is 
normally assigned.

ARTICLEX 

VACATIONS 

A. Regular employees are entitled to vacation in accordance with this Article.
Only regular permanent employees are entitled to take vacation.
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2. Effective July 1, 2020, benefits eligible employees who provide satisfactory 
proof of medical coverage may elect to receive cash in the amount of $464 
per month in lieu of medical coverage on a prorated basis. Employees who 
elect this option may purchase dental and/or vision benefits through the 
District at their full cost.

3. Eligible employees are enrolled in the District-paid standard time-life 
insurance plan ($50,000) upon benefits eligibility. Eligible employees may 
elect an additional fifty thousand dollars ($50,000) in life insurance 
coverage at their prorated cost upon initial benefits eligibility only. Any tax 
consequences associated with this additional election shall be borne by the 
employee.

4. A part-time employee who receives a permanent appointment to a full-time 

position (8 hours/LO FTE) may elect to move from cash in-lieu to benefit 

coverage within 30 days of the full-time appointment.

E. Domestic Partnership Coverage

1. Definition

A domestic partnership shall exist between two persons regardless of

gender and each shall be the domestic partner of the other if both complete,
sign, and have notarized the San Ramon Valley Unified School District

Affidavit of Domestic Partnership and provide the required documentation.

2. Criteria

A domestic partnership exists when all the following occur:

a. Both persons have a common residence.

b. Both persons share the common necessities of life and agree to be jointly

responsible for each other's basic living expenses during the domestic
partnership.

c. Neither person is married, legally separated, nor a member of another
domestic partnership.

d. The two persons are not related by blood in a way that would

prevent them from being married to each other in this state.

e. Both persons are at least eighteen (18) years of age and are legally able

to consent to contract.
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