








































c. The Association President shall be advanced on the salary schedule as

though s/he had been a regular employee of the District.

d. The Association and District shall discuss the payment of all salary and

benefit expenses equal to the cost of the replacement for the Association

President as of the first day of school.

e. The Association President shall have the right to return to the exact
position and department/school s/he was employed prior to receiving the
Association Leave.

f. Other provisions of the Association leave included in this Contract are

not affected by this leave.

L. Personal Business Leave

1. A permanent employee may take one (2) days of paid leave per school 

year in increments of not less than one (1) hour for personal business leave 

for and event of personal importance that cannot be taken care of on non 

work time that prohibits the employee from reporting to work. This leave 

shall not be used for vacation.

2. Employees taking personal business leave shall submit a request for leave 

of absence to their immediate supervisor prior to taking the leave except 

where circumstances dictate that the employee's absence is immediately 

necessary. The Classified Personnel Administrator shall require a written 

verified explanation of the basis for the leave from the employee when such 

absence occurs during a work stoppage.

LI. Study or Retraining Leave

1. The Board may grant any unpaid leave of absence not to exceed six (6) 

months for study or retraining to meet changing conditions within the 

District.

2. Such leave may be taken in periods of less than six (6) months, provided 
that the separate periods of leave shall be commenced and completed within 
a three-year (3) period.

3. The employee must return as an employee of the District for at least a six

(6) month period after such leave.

4. No leave shall be granted under this Article to any employee who has not 

been employed by the District for at least five (5) consecutive years, and no 

more than one (1) such leave shall be granted in each five-year period.
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N. Leaves - General

1. The District will, within technological capabilities, attempt to provide

notification of employee leave balance twice a year.

2. Leave benefits shall not be used for withholding of service or work

stoppage-related activities of any kind.

3. Non-illness absences require approval by the employee's immediate

supervisor and the Classified Personnel Administrator. Failure to obtain
such approval may result in loss of pay.

0. Return from Leave

1. The District may require a physician's verification of illness when it

determines that the employee's sick leave usage indicates a pattern of

potential abuse. An example of potential abuse may include absence for

three (3) or more consecutive days contiguous with the weekend or
vacations on a repeated basis.

2. It is the responsibility of the employee who has been absent for reasons

other than regularly scheduled vacation to notify his/her supervisor as to
the day he/she will return to work. Failure to do so, in instances where a
substitute is being utilized, may result in the employee being sent home
and the substitute retained. The additional day's absence may result in
loss of pay or loss of such leave.

P. Family Care Leave

The District will provide family and medical leave pursuant to Federal Family
and Medical Leave Act of 1993 and California Family Rights Act of 1993 as

provided in Board Policy.

Q. Paid Family Leave

Effective July 1, 2004, the District will provide Paid Family Leave (PFL), also
known as Family Temporary Disability Insurance (FTDI), as required under
State law. Informational guidelines are available in the Human Resources

Office.

An Eligible employee who meets verification requirements may be entitled to

a maximum of six (6) weeks of PFL benefits in a twelve (12) month period.
There is a waiting period of seven (7) calendar days, beginning with the date

of the claim, when no PFL benefits are paid. An employee must utilize up to
- --
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in an alternative assignment in support of District needs for the purpose of 

professional development and/or promotion. 

ARTICLE IX 

HOLIDAYS 

A. Employees shall be entitled to the following fifteen (15) holidays provided
such holidays fall within the employee's work year and the employee is in paid

status during any portion of his/her scheduled workday immediately preceding

or succeeding the holiday:

Independence Day 
Labor Day 
Veteran's Day 

Day before Thanksgiving 

(in lieu of Admission Day) 

Thanksgiving Day 

Day after Thanksgiving 

Christmas Eve 

Christmas Day 

Designated day during Winter 
Recess (in lieu of Lincolns Day) 
New Year's Day 

Martin Luther King Jr. Day 

Presidents' Day 

Friday or Monday of Spring Recess 

Memorial Day 

Juneteenth 

Additional holidays established by the Education Code for classified employees 
shall be granted to members of the Unit within the limitations of this Article. 

B. Except as otherwise specified in adopted calendars, when a holiday falls on 

Sunday, the following Monday shall be observed as the holiday. When the 

holiday falls on Saturday, the preceding Friday shall be observed as the 

holiday.

C. The Board may, at its discretion, declare additional holidays (Trustee 

holidays).

D. The classified personnel calendars shall include the above fifteen (15) 

holidays, but the District shall negotiate with the Association before adopting 

the dates for observance of these holidays. CSEA agrees to any waiver request, 

which the District may make to the State Board of Education to change 

holidays as required by school instructional calendars during the term of this 

agreement.

E. When a classified employee is required to work on a holiday, he/she shall be 

compensated or given compensatory time off for such work at a rate of not less 

than his/her normal overtime rate of pay in addition to the regular pay received 

for the holiday.
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consequences associated with this additional election shall be borne by the 
employee. 

D. Employees Who Work Twenty Hours or More Per Week But Are Not Full Time

1. Employees who work twenty (20) hours or more per week but are not full 
time qualify for the above District contributions for medical, dental, vision, 
and life insurance on a prorated basis, provided the employee pays the 
difference in costs for the benefits selected. Such employees shall exercise 
their option to participate within thirty (30) days of employment or 
eligibility. After the thirty (30) days, enrollment in a medical plan may 
occur during annual open enrollment or with a qualifying life event. 
Enrollment in dental and/or vision plans thereafter may only occur with a 
qualifying life event.

2. Effective July 1, 2020, benefits eligible employees who provide satisfactory 
proof of medical coverage may elect to receive cash in the amount of $464 
per month in lieu of medical coverage on a prorated basis. Employees who 
elect this option may purchase dental and/or vision benefits through the 
District at their full cost.

3. Eligible employees are enrolled in the District-paid standard time-life 
insurance plan ($50,000) upon benefits eligibility. Eligible employees may 
elect an additional fifty thousand dollars ($50,000) in life insurance 
coverage at their prorated cost upon initial benefits eligibility only. Any tax 
consequences associated with this additional election shall be borne by the 
employee.

4. A part-time employee who receives a permanent appointment to a full-time 
position (8 hours/LOFTE) may elect to move from cash in-lieu to benefit 
coverage within 30 days of the full-time appointment.

DI. Domestic Partnership Coverage

1. Definition

A domestic partnership shall exist between two persons regardless of 

gender and each shall be the domestic partner of the other if both complete, 

sign, and have notarized the San Ramon Valley Unified School District 

Affidavit of Domestic Partnership and provide the required documentation.

2. Criteria

A domestic partnership exists when all the following occur:
. -
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