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ARTICLE 1

AGREEMENT

The articles and provisions contained herein constitute a bilateral and binding
agreement by and between the Board of Education of the San Ramon Valley Unified
School District, hereinafter referred to as "District,” and the San Ramon Valley
Education Association/CTA/NEA, hereinafter referred to as "Association." The term
"Contract" as used herein means the written agreement entered into pursuant to the
Educational Employment Relations Act (Govt. Code Section 3540 Et. Seq.).



ARTICLE 11

RECOGNITION

A. The bargaining unit represented by the Association includes:

Career Tech Educators

Classroom Teachers

Counselors

Direct Instruction Services Educators
Music Educators

Resource Specialists

School Psychologists

School Psychologists/Interns

School Nurses

Social Workers

Special Day Class Teachers
Speech-Language Pathologists
Summer School teachers *

Teacher Librarians

Teachers on Special Assignment

All employees in above categories on authorized leave of absence

* The Public Employment Relations Board approved the Association’s petition to
include Summer School Teachers in the bargaining unit on July 3, 2020

B. The bargaining unit represented by the Association excludes:

Adult Education teachers

Classified Personnel

Confidential Personnel

Extra Duty Pay Employees (those employed to teach for extra duty pay only)
Home School Teachers .

Management Personnel

Substitute Teachers

Supervisory Personnel

Unpaid Psychologist Interns

C. "Employee" and "bargaining unit member," as used in this agreement, mean all
unit members unless otherwise defined within a specific provision of this
Agreement.



ARTICLE III
SUBCONTRACTING

The District will not contract out work which has been customarily, routinely and
exclusively performed by employees in the bargaining unit. If work which has not been
customarily, routinely and exclusively performed by employees and which is not
managerial or supervisorial becomes available, such work will be posted so that
qualified unit members may apply.



ARTICLE IV

NONDISCRIMINATION

A. Regarding the administration of the provisions of this Agreement, neither the
District nor the Association shall discriminate against any officer or employee of
the District in violation of the law; on the basis of actual or perceived race, color,
religious creed, age, sex, ancestry, national origin, political affiliations, marital
status, pregnancy, physical disability, mental disability, medical condition,
gender, gender identity, gender expression, veteran status, sexual orientation, or
membership or participation in the legitimate activities of a recognized
employee organization.

B. A member of the bargaining unit may file a grievance under the agreement's
grievance procedure alleging a violation of applicable federal and state statutes
covering illegal discrimination in employment.



ARTICLE V

ASSOCIATION RIGHTS

A. The Association shall have the right of access at reasonable times to areas in
which employees work, the right to use institutional bulletin boards, mailboxes,
mail service, and the right to use institutional facilities at reasonable times
unless such access or use violates applicable federal law.

B. Authorized representatives of the Association shall be permitted to transact
official Association business on school property at reasonable times, provided
that the principal or site manager has been notified and that there is no
interruption of the students' instructional program.

C. The first (1st) and second (2nd) Mondays of each month, following the student
day, shall be set aside as Association days with no District activities on those
days. Exceptions shall be for Conference Week and when vacation days fall on
those Mondays and then for those times only, Association days shall be the third
(3rd) or fourth (4th) Monday. By October 1st each year unless mutually agreed
to otherwise, the Association shall submit to the District a calendar with all
Association days marked. In no case shall there be more than two reserved
Association days per month.

D. Upon request, the District shall notify the Association of all current committees.
The District shall also notify the Association of the development of any new
District committees throughout the year. The Association will appoint employee
representatives for any district committees.

E. Pursuant to the requirements of AB 119, the following definitions and
procedures will apply regarding the Association’s access to new employee
orientations and unit employee personal contact information:

1. Access to New Employee Orientations/Inservice

a. For the purposes of this article, a “New Employee Orientation” is a
meeting during non-instructional time between a new employee(s)
in a position represented by the Association and an Association
representative(s) that is held before or after the start of each school
year.

b. Before start of each school year, the District shall provide a New
Employee Inservice for all newly hired certificated employees
represented by the Association. At the New Employee Inservice,
the Association representatives shall have the right to meet with
all new unit members. The District shall provide the president of
the Association the date, time and location of the New Employee
Inservice and, electronically (in spreadsheet or database format),
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the full name and work location of the new hires. The Association
is entitled to invite its endorsed vendors and CTA staff to its
meeting with the new hires and shall have access to District audio
visual equipment during this time. The District shall not have a
management or supervisory employee in attendance during the
Association’s meeting with the new employees unless their
attendance is requested or permitted by the Association.

c. When a new certificated employee represented by the Association
is hired after the start of a school year, the District shall provide
the president of the Association, electronically, the date, time and
location of the orientation with the new employee, his/her full
name, position, FTE and work location prior to the orientation. The
electronic notification will be sent within 72 hours upon scheduling
the orientation with the new employee. The Association shall have
the right to meet with the new unit member at the orientation or
may schedule an alternative time to meet. The District shall not
have a management or supervisory employee in attendance during
the Association’s meeting with the new employees unless their
attendance is requested or permitted by the Association.

2. Unit Employee Personal Contact Information

a. The District shall provide the president of the Association,
electronically (in spreadsheet or database format), with the name,
home address (if in the District’s possession), work telephone
number, home and cellular telephone numbers, (if in the District’s
possession), personal email address (if in the District’s possession),
work site, date of hire, FTE, credential and employment status of
any newly-hired unit employee no later than thirty (30) calendar
days after the first day of paid service.

b. The District shall provide the president of the Association,
electronically (in spreadsheet or database format), with the name,
home address (if in the District’s possession), work telephone
number, home and cellular telephone numbers, (if in the District’s
possession), personal email address (if in the District’s possession),
work site, date of hire, FTE, credential, employment status,
indication of unit members who are on an unpaid leave of absence,
and indication of whether the District deducts dues for Association
membership for all unit personnel on or about the end of each
August, December, and April.



ARTICLE VI
DISTRICT RIGHTS

A. All District's rights and functions, including its power and authority to direct,
manage, and control the operation of the District, shall remain vested with the
District, except as specifically and expressly abridged by this Contract.

B. The District has the right to make reasonable rules and regulations pertaining
to employees consistent with this Contract, and then only to the extent that this
Contract is in conformance with the laws of the State of California.

C. In the event of an emergency, the District and Association shall meet as soon as
possible to determine the effects of the emergency declared by the Board of
Education. The action of the Board of Education in declaring an emergency may
include suspending pertinent provisions of this Contract for the period of time
necessary to correct the effect of the emergency, and shall not be subject to the
grievance procedure.



ARTICLE VII

EMPLOYEE RIGHTS

A. All employees shall have the right to become members and participate in
legitimate activities of employee organizations. Conversely, all employees shall
have the right not to become members or not to participate in such
organizational activities.

B. Temporary Unit Members

1. Bargaining unit members classified as “temporary” employees and the
District shall have all rights and benefits provided them under the
California Education Code 44918 and 44954. Those rights shall hereby be

incorporated into this Agreement.

2. By November of each school year, the District shall balance and adjust
the number of bargaining unit members classified as “temporary”: to
conform to the number of bargaining unit members who are on leave of
absence and/or who are categorically funded. The District will provide the
Association President with a current list of temporary unit members,
temporary unit members who are converted to probationary status, and
probationary unit members who are converted to permanent status by the
end of November.

3. Reemployment of Temporary Unit Members

a. Temporary unit members may be reemployed in a certificated
position at their school site by the District for the subsequent year.

b. To be eligible for reemployment, a temporary unit member must be
recommended for reemployment by the appropriate school site
principal or district administrator while classified as “temporary”
employee.

c. The Human Resource Department will reemploy and assign the
temporary unit member to his/her school site if a position at the
site exists for which the unit member is appropriately credentialed.
Such reemployment shall not conflict with other applicable
provisions of the California Education Code.

d. Temporary unit members interested in pursuing employment for
the subsequent school year at a site(s) other than that to which
he/she is assigned and classified as a “temporary” may apply for
such positions(s) using the contractually prescribed procedure.



e. Consistent with Education Code section 44920, any unit member
employed for at least 75% of the days of a school year while
classified as a “temporary” employee, shall if reemployed for the
following school year in a vacant position requiring certification, be
classified as probationary employee and the previous year’s
employment as a temporary employee shall be deemed one (1)
year’s employment for the purpose of acquiring permanent status.

10



ARTICLE VIII
PERSONAL AND ACADEMIC FREEDOM

A. Tt is the policy of the District that all instruction shall be fair, accurate,
objective, appropriate to the age and maturity of the pupil(s), and sensitive to
the community’s needs and the needs and values of our diverse cultures and

heritages.

B. Academic freedom of unit members is essential to the fulfillment of this policy. It
is mutually recognized that such academic freedom carries with it professional
responsibility.

C. Unit members shall have reasonable freedom in classroom presentations and
discussions, and may, consistent with existing Board Policy and Administrative
Regulations, District-adopted curriculum, and curriculum prescribed by the
State of California, introduce political, religious, social or otherwise
controversial material, provided that said material is appropriate and relevant
to adopted course content and is within the scope of the law.

1. In performing their teaching functions, unit members shall have
reasonable freedom to express their opinions on all matters appropriate
and relevant to the course content, in an objective and judicious manner.

2. Unit members shall present all known sides of controversial issues and
shall not utilize their positions to influence students with their personal,
political, social, and/or religious views.

D. Unit members shall be responsible for determining and assigning student
grades in accordance with standards for grading as established by the District.

E. The personal life of a unit member, including his/her religious and political
views and personal activities, is not an appropriate concern of the District for
purposes of evaluation and disciplinary action unless it adversely affects the
unit member’s performance of his/her duties.
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ARTICLE IX

EMPLOYEE RESIGNATION

. Employees shall notify the Superintendent/designee in writing of their intent to
resign as soon as the employee makes such a decision. Upon employee notice of
intent to resign, the District may provide the employee a mutually agreed upon
resignation form.

. Such offer to resign during a contract year may be accepted by the
Superintendent/designee. The employee's resignation and its effective date shall
only become final when a letter is received by the employee from the
Superintendent/designee stating that the resignation is accepted or until
accepted by action of the Board, whichever occurs earlier.

. The Board shall ratify the effective date of the resignation in accordance with
California law.

. The Board shall notify the employee, on or before March 15 of the employee’s
second complete consecutive school year of employment by the District in a
position or positions requiring certification qualifications, of the decision to
reelect or not reelect the employee for the next succeeding school year to the
position. In the event that the Governing Board does not give notice pursuant to
this section on or before March 15, the employee shall be deemed reelected for
the next succeeding school year. (Education Code 44929.21)
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ARTICLEX

ORGANIZATIONAL SECURITY

A. Association Membership

1. The Association certifies that it has and will maintain individual
employee authorizations for payroll deduction of Association dues.

2. All current employees who are members of the Association shall continue
to have Association dues and fees deducted by the District through
payroll deduction unless the District is notified otherwise in writing by
the Association.

The Association shall provide the District with written notification of all
new employees for whom Association dues and fees are to be withheld via
payroll deduction.

3. The District shall deduct one-eleventh (1/11) of such dues from the
regular salary check of the Association member each month for eleven
(11) months. Deductions for employees who join the Association after the
commencement of the school year shall be prorated to complete payments
by the end of the school year.

4. Upon written notification by the Association, the District shall initiate or
discontinue the deduction of Association dues and fees for an employee
effective with the payroll cycle following the first payroll cutoff date after
receipt of notification from the Association.

B. The Association shall provide any information needed by the District to fulfill
the provisions of this Article.

C. The Association agrees to pay the reasonable costs, including attorneys' fees, of
defending or initiating action to enforce this Article and to indemnify the
District in respect to the deductions herein required or any actions challenging
enforcement of these provisions. The District shall not settle or compromise any
claim without prior approval of the Association.
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ARTICLE XI

GRIEVANCE PROCEDURE
A. Purpose
1. This grievance procedure shall be used to process and resolve grievances

arising under this Contract.

The purpose of this procedure is to provide an orderly process for
reviewing and resolving grievances promptly.

B. Definitions

1.

A "grievance" is an alleged violation, misinterpretation, or misapplication
of the terms of this Contract which directly affects a member(s) of the
bargaining unit. Matters for which a specific method of review is provided
by law or by terms of this Contract are not within the scope of this
procedure.

A "grievant" is the Association or is an employee who is a member (or
members) of the bargaining unit covered by this Contract who files a
grievance.

A "day" is any day on which the District office is open for business.
"Immediate supervisor" is the principal or his/her designee. The
"immediate supervisor" for employees who are not assigned to a school

shall be the person designated by the Superintendent or his/her designee.

A "representative" is a person designated by the Association to represent
the grievant.

C. Time Limits

1.

The time limitations of this procedure may be shortened or extended by
written stipulation of both parties.

In the event a grievance is filed at such time that it cannot be processed
through all the levels in this grievance procedure by the end of the school
term, the time limits set forth herein may be reduced so that the
grievance procedure may be completed prior to the end of the school term,
or as soon thereafter as is practical.
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D. Informal Level

Before filing a formal written grievance, the potential grievant shall initially
meet with his/her immediate supervisor in an attempt to resolve the alleged
grievance informally.

E. Level I

1. Aformal grievance may be initiated in writing on the appropriate form to
the immediate supervisor/principal if:

a. the informal meeting fails to resolve the grievance to the
satisfaction of the grievant; or

b. the immediate supervisor/principal has failed to meet within ten
(10) days of a written request for an informal meeting.

2. A formal grievance must be initiated no later than fifteen (15) days after
either a) or b) above.

3. A copy of the grievance shall be sent by the District to the Association
unless an employee who has elected to process his/her own grievance
without Association intervention requests that his/her name not be
disclosed. The District then shall provide the Association a summary of
the grievance filed unless such action would identify the grievant and
interfere with his/her right to process such grievance without
intervention.

4. The formal document shall be on the mutually agreed upon form and
shall include a clear, concise statement of the grievance, citing specific
sections of the contract allegedly violated, misinterpreted, or misapplied,
the circumstances involved, and the specific remedy sought.

5. Within ten (10) days after filing of the formal grievance, the immediate
supervisor/principal shall investigate the grievance and give his/her
decision in writing to the grievant.

F. Level II

1. If the grievant is not satisfied with the decision rendered at Level I, s/he
may appeal the decision on the mutually agreed upon form within five (5)
days to the Superintendent or his/her designee. The District shall file a
copy of the appeal with both the Association and the immediate
supervisor/principal.
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2. The appeal shall include a copy of the original grievance, the decision
rendered at Level I, and a clear, concise statement of the reasons for the

appeal.

3. Within ten (10) days after receipt of the appeal, the Superintendent (or
designee) shall investigate the grievance and give his/her decision in
writing to the grievant and the Association.

4. If the grievant is not satisfied with the decision rendered pursuant to
Level II, the Association may submit the grievance to arbitration.

5. The Association shall notify the District of its decision to take a grievance
to arbitration within fifteen (15) days after receipt of the Level Il decision
or fifteen days after the ten (10) day time limit for rendering a decision at
Level II if no decision is rendered.

G. Arbitration

1. Arbitration shall be initiated according to the most current Voluntary
Labor Arbitration Rules of the American Arbitration Association (AAA)

modified as follows:

a. Either party shall be entitled to request additional lists of
arbitrators from the AAA until such time as an acceptable
arbitrator is found. If after the receipt of the initial list, agreement
on an arbitrator is not reached within AAA timelines, then AAA
shall make the appointment.

b. Attendance at hearings shall be limited to the named grievant’s
necessary witnesses, and no more than three (3) representatives
from the Association who require substitutes.

¢. The arbitrator shall have no authority to add to, delete, or alter
any provisions of this Contract but shall limit his/her findings and
recommendations to the application and interpretation of its
provisions. Attendance at hearings shall be limited to the named.

d. The arbitrator shall hear and rule upon the arbitrability of the
issue or issues.

e. By mutual agreement, the parties may initiate arbitration using
the Expedited Labor Arbitration rules of the American Arbitration

Association.

2. The fees and expenses of the arbitrator and a court reporter, if required
by the arbitrator, shall be shared equally by the District and the
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3.

Association. Any additional expenses shall be borne by the party
incurring such expense.

The decision of the arbitrator shall be final and binding.

H. Miscellaneous

1.

Response. If the District fails to respond to a grievance within the time
limits specified for the level, the grievant shall have the right to appeal to
the next level.

Conference. Grievant shall have the right to a conference upon request,
at each level.

Records. All records of the proceeding shall be retained in a separate
grievance file maintained by the Human Resources Department.

Reprisals. No reprisals shall be taken by or against any participant in a
grievance procedure by reason of such participation.

. Representation. Each party may be accompanied by a conferee at any

level of the grievance procedure.

Pay. A grievant required by the District to absent himself/herself from
work by reason of these grievance procedures shall not suffer any loss of
pay. A representative and necessary witnesses participating in
conferences at any level that takes place during the school day shall
receive release time with pay. The processing of a grievance prior to
arbitration shall normally be at times other than during the instructional
day.

Time Limitations. Failure to appeal a decision within the specified time
limits shall be deemed an acceptance of the decision.

Initiate Grievance - Level II. If a grievance arises from action or inaction
on the part of a member of the Administration at a level above the
principal or immediate supervisor, the aggrieved person shall submit
such grievance in writing to the Superintendent (or designee) at Level 11.

Forms. Mutually agreed upon forms for filing grievances and other
related documents shall be available at the District Office, each school,
and the Association Office. The cost of these forms shall be borne by the
District. Sample forms are included in Appendix D.

10. Grievance Without Intervention. An employee may present a grievance

without the intervention of the Association, as long as the adjustment is
not inconsistent with the terms of this Contract; provided that the
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District shall not agree to a resolution of the grievance until the
Association has received a copy of the grievance and the proposed
resolution and has been given the opportunity to file a response. This
response must be filed within seven (7) days from the date that the notice
of proposed resolution is sent to the Association.

11.Discharge of Duties. The grievant shall continue to discharge his/her
duties and comply with the direction of the Administration until the
grievance is resolved.

12.Multiple Grievants. When the same grievance is filed by two (2) or more
individuals, the Association shall be responsible for processing the
grievance and not more than two (2) of their conferees shall be provided
release time for processing such common grievance. This procedure shall
not supersede an individual Grievant’s right to process a grievance
without Association intervention as set out in 10 above.
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ARTICLE XII

HOURS OF EMPLOYMENT

A. Length of the Workday

1. The length of the workday for employees including lunch, brunch,
preparation time, recess, passing time, travel time between assignments,
and time required before and after school is seven (7) hours.

2. The length of the workday for employees teaching at a school with a block
schedule including lunch, brunch, preparation time, recess, passing time,
travel time between assignments, and time required before and after
school is an average of seven (7) hours for ten days over the two week
period.

3. There shall be no involuntary split assignment. A copy of the Teaching
Split Assignment Memorandum of Understanding is included in
Appendix D.

4. a. If a classroom teacher’s assignment includes both a high school and
middle school, then a full time contract will be given for five periods of
instruction.

b. If any teacher works at two (2) or more sites on the same day, the
teacher will be compensated at the negotiated hourly rate for additional
time spent over and above his/her contracted FTE. This time will include:
15 minutes before and after their assignment at each site, instructional
time, travel time between the sites, prep time, a 30 minute duty free
lunch, and passing time.

The affected site administrators and the employee will meet
collaboratively to determine the employee’s responsibilities at each site in
regards to: back to school night, staff development days, open house, staff
meetings and adjunct duties.

Mileage reimbursement between the employee’s first site and subsequent
assignment will be allowed according to Article XX, Section I.

Teachers who are working in the above assignments will meet with their
site administrators or designee of each year to review assignment and
compensation.

5. A bargaining unit member may be given an assignment in excess of 1.0
full time equivalent if it is mutually agreeable with the bargaining unit
member, District, and Association. The bargaining unit member will be
paid the assigned full time equivalent in excess of 1.0. It is understood
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that assignments in excess of 1.0 full time equivalent shall be temporary
and will be avoided, if possible. The assignment in excess of 1.0 shall
continue to be posted.

6. In addition to their regular assignment, transitional kindergarten and
kindergarten bargaining unit members shall assist other transitional
kindergarten, kindergarten or primary bargaining unit members, as
directed by the principal, for a maximum of sixty (60) minutes per day.

a. Due to varying TK and K schedules at each site the affected unit
members and the principal will meet before the school year begins
to determine the manner in which such assistance will be provided.

b. TK and K bargaining unit members shall receive comparable
preparation time as other elementary bargaining unit members.

7. Elementary school, middle school and alternative education employees
shall be present at the school site for at least fifteen (15) minutes prior to
the beginning of the instructional day and remain for fifteen (15) minutes
following the end of the instructional day. Comprehensive high school
bargaining unit members may adjust the fifteen (15) minute before and
after school requirement to fulfill the contracted seven hour work day and
accommodate the “A” period and six (6) period day for all students.

8. Employees shall be available on a reasonable basis to meet with parents
or guardians to discuss their student’s needs.

9. Every employee shall have a duty-free lunchtime per day of at least thirty
(30) consecutive minutes.

B. Meetings

1. The administrator/designee may call mandatory staff, collaboration,
department and, student team meetings (SST, 504, IEP) as needed.

2. Staff meetings shall not exceed one (1) hour per week unless reasonable
notice is given to the employees that the meeting will last longer.
Attendance beyond one (1) hour will be on a voluntary basis. Bargaining
unit members who want to leave after one (1) hour shall give the
principal prior notice of that intent.

3. The total of all mandatory meetings outside the bargaining unit member’s
7-hour workday shall not exceed six (6) hours per month.

4. Any time spent in meetings as described in B.1 that are mandatory and
extend beyond the 7-hour workday will be credited toward the maximum
6 hours of mandatory meetings per month.
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5. Ifthe total of all mandatory meetings outside the seven (7) hour workday,
as described in B.1 and B.2 exceeds six (6) hours per month, the
bargaining unit member may be compensated at the established hourly
service rate for the time beyond the six (6) hours of mandatory meetings.

6. On days when class schedules exceed the 7-hour workday, bargaining
unit members who are required to attend a mandatory meeting as defined
in B.1 will receive credit toward the 6 hours of mandatory meetings for
the amount of time beyond the 7-hour workday and the start/end of the
meeting.

7. Bargaining unit members will have input into meeting agendas and the
adjusted school schedules for collaboration time.

8. Part-time employees, other than job share employees, who are not able to
attend a meeting set forth in B.1 due to personal hardship may be
excused from attendance if prior approval is granted by the principal.
The principal's approval shall not be withheld unreasonably. Any part-
time employee who is excused from a meeting set forth in B.1. is
responsible for the content of and any directives issued at that meeting.

9. If two employees job share, at least one of the two must attend the
meetings set forth in B.1. Both are responsible for the content of and any
directives issued at those meetings.

10.Bargaining unit members working less than 1.0 FTE are required to
attend staff development days at the same percent of their contracted
hours; i.e., if the bargaining unit member is .50 FTE, the bargaining
unit member is to attend .50 of staff development days. The
bargaining unit member and the  site administrator must mutually
agree on the staff development plan that meets the attendance
requirement of the bargaining unit member’s contracted FTE.

If agreed to by both parties, the bargaining unit member who works less
than 1.0 FTE may attend staff development days beyond the required
hours of their full time equivalent. Attendance at staff development days
beyond the bargaining unit member’s FTE will be mutually agreed upon
between the bargaining unit member and their site administrator prior to
the first staff development day. If mutually agreed to, the additional time
over the bargaining unit member’s contracted FTE will be paid at the
negotiated hourly rate of pay.

11. Curriculum work shall be on a voluntary basis unless scheduled during
the normal workday or as part of scheduled staff or department meetings
in B.1.
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C. Adjunct Duties and Supervision

1. In addition to the length of the workday as described in A. above, the
principal may assign employees to student supervision on an equitable
and reasonable basis. The principal shall solicit input from and work
jointly with SRVEA site leadership to determine which student activities
require supervision and how those supervisions will be assigned. Every
attempt will be made to finalize the list of student activities that require
supervision in a school year by the end of the prior school year. This
assignment to student supervision shall be written and posted at the
school site and a copy of the posting shall be given to each bargaining unit
member.

2. Employees shall participate in “Back to School Night”, and “Open House.
No staff meetings shall be held on these days. Bargaining unit members
shall be able to leave the school site at the end of the instructional day.

Adjunct Duties are identified as activities that occur outside the
established work day, vary by site and may include the following:

a. Sporting events

b. Leadership or committee work (District or Site)

c. Co-curricular activities (i.e. math night)

d. Extra-curricular activities (i.e. dances and fairs)
Service as a representative to SRVEA Rep Council will constitute an
adjunct duty for one (1) unit member per site except at the comprehensive
high schools which shall have two (2) per site.

3. At the high school level, second semester activities may be developed

when dates are determined. These second semester adjunct duties may be

selected by teachers at the beginning of the year with specific dates to be
determined at a later date.

4. The process of establishing adjunct duty assignments will be completed
within the first month of the school year.

5. The principal shall solicit input from and work jointly with SRVEA site
leadership to determine additional duties to be considered adjunct duties.

6. Activities for which a unit member receives compensation, either through
pay or release time, shall not be considered adjunct duties.

7. Supervision duties are defined as duties that occur within the workday
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for the purpose of student safety (i.e. yard duty). Such duties will be
assigned on a reasonable and equitable basis.

D. Preparation Time

1. Bargaining unit members shall be provided with preparation time.
Preparation time shall be used for planning, preparation, and conferences
with pupils, parents, other teachers or administrators and activities that
do not require teacher student supervision. An employee may also be
used as a substitute for another employee in cases of emergency. The
assignment to substitute for another employee shall be on a reasonable
and equitable basis. Payment for such substituting shall be made at the
negotiated hourly rate.

2. Preparation time shall be provided as follows:

a. Elementary classroom bargaining unit members in self-contained
regular and special education classrooms and prep teachers shall
be provided the equivalent of three (3) 50 minute preparation
periods per five-day week, for a total equivalent of 150 minutes per
a five-day week. In the event that the instructional day and/or
instructional week are shortened, efforts shall be made to equalize
the impact of such shortening throughout all teacher preparation
periods.

The principal shall solicit input and work jointly with elementary
bargaining unit members prior to determining the program to be
taught during bargaining unit members’ preparation time. The
determination shall remain in effect for three school years unless
staffing needs require a change for the school year subject to the
availability of qualified staff. In the event that qualified staff is
not available, the above consultation process shall be initiated.

In addition to the above, elementary unit members shall be
provided one additional 50 minute preparation period per week
within the assigned workday and outside the instructional day.
This additional preparation period shall be used for individual and
grade level planning at the discretion of unit members and shall
not be used for staff meetings.

In order to accomplish the above and to comply with state
mandated instructional minutes, 900 annual instructional minutes
shall be permanently added to 4th and 5th grade instructional day
at all elementary schools. Site administration and at least one
representative from both fourth and fifth grades will work together
to determine how the 900 annual instructional minutes will be
added to the instructional day.
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b. Middle school and high school classroom bargaining unit members
shall have one instructional period per day, or the equivalent
thereof, scheduled as preparation time.

c. Elementary site administrators will consult with Science and PE
specialist teachers prior to finalizing the site prep schedule.

d. Non-classroom bargaining unit members’ preparation time does
not need to be taken in the same increments as a classroom
teacher.

e. There are some circumstances where the scheduled preparation
time may of necessity be eliminated or modified. This shall be
limited to: 1) emergencies such a fire or similar crisis necessitating
evacuation of the building, the closing of school, or modification of
the schedule; 2) a daily schedule adjustment that provides a partial
schedule on one day and the remaining schedule on another day
such as has been the practice at middle and high schools on final
schedules, conference days, and minimum days.

f. In order to economically provide for large group instruction as a
form of elementary preparation relief, one certificated bargaining
unit member and one or more paraprofessionals may be assigned
responsibility for the instruction of a group of students. In any
case, the adult-to-student ratio shall not exceed 1:34 and the
elementary certificated bargaining unit member in large group
situations shall have no more than 102 students to be responsible
for during any one period of time. This practice shall not be
expanded for any other purpose and constitutes the only exception
to the bar against diversion of bargaining unit work.

3. In the event that an attempt has been made to get a substitute teacher
through the automated substitute calling system, and no substitute is
available, teachers may substitute on their preparation period for an
absent teacher. Principals will first ask volunteers to serve as the
substitute.

The principal or designee will identify volunteers who wish to substitute
during their preparation period. A list of these volunteers will be kept by
the principal or designee. When an emergency arises requiring a teacher
to substitute during his/her preparation period, the principal/designee
will ask for volunteers from the list on an equitable rotational basis.

Names, dates and hours of substitute time will be maintained in the
school office by the principal/designee and submitted to Human Resources
by the 15th of each month on a form provided by Human Resources.
Payment will be made on the 10tk of the month following the receipt of the
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list of teachers in Human Resources. Compensatory time off may not be
substituted for pay.

Teachers substituting on their preparation period will be paid the

negotiated hourly rate. A double-period block will be considered as two
hours.
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ARTICLE XIII

SCHOOL YEAR CALENDAR

A. The school year calendar shall have 180 teaching days, 186 working days for
returning bargaining unit members and 187 working days for new bargaining
unit members.

B. The work year in the calendar includes all employees in the bargaining unit
with the exception of those listed here. Their work year shall be as follows:

1.

Counselors and Social Workers — 198 days.

In addition to the above, in order to develop the master schedule, each
comprehensive high school shall have a total allocation of eight (8)
additional counselor_days, and each middle school shall have a total
allocation of three (3) additional counselor days.

School Psychologists — Five (5) days before and five (5) days after the
work year of returning bargaining unit members.

(SITES) Early start program employees — 206 days

Early Infant Program Speech and Language Pathologists — 211 days
Speech and Language Pathologists — 191 days

Nurses/Health Educators — 191 days

Teachers — 186 days (Teachers new to the District shall work 187 days.)
Floating work days: All unit members are required to work a total of

three (3) floating work days each school year. Classroom teachers shall
work one (1) such day before the instructional year begins.

C. Development of the Instructional Calendar:

1.

The calendar committee shall consist of up to three (3) SRVEA members
designated by SRVEA, three (3) classified members designated by the
classified bargaining units, and three (3) representatives designated by
the District. The committee shall be advisory to the parties.

No later than the end of October each school year, the representatives to

the calendar committee shall be identified by the respective bargaining
units and District.
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3. No later than the end of November each school year, the calendar
committee members will meet and draft by consensus preferred option(s)
for two (2) prospective instructional calendar years for recommendation to

the Board of Education for approval.

4. No later than the end of December of each school year, the District and
the Association will meet to formally negotiate the preferred calendar

option.

5. No later than January of each year, the preferred instructional
calendar(s) which were developed will be agendized for Board approval.
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ARTICLE XIV

ASSIGNMENT., REASSIGNMENT AND TRANSFER

A. Assignment

1.

All bargaining unit members will be notified, in writing, of their tentative
teaching assignment (grade, level, course titles) no later than ten (10)
working days prior to the end of the school year.

Employees will be notified of any subsequent changes in their tentative
assignments as soon as possible.

B. Reassignment

1.

Reassignment is a movement of personnel to a different position within
the same school or facility, i.e., different grade, level or course title from
the previous term or tentative assignment, within the same school or
facility. Reassignment also includes movement of personnel to different
schools within the same multi-school program.

A principal may reassign an employee to a different position within the
same school or facility. Special Programs administrators responsible for
multi-school programs may reassign employees depending on program
needs. These employees should be notified of reassignment as early as
possible.

If a vacancy occurs in any of the following positions - psychologist,
counselor, teacher librarians, school nurse, or teacher on special
assignment - it must be posted as a vacancy and not filled by reassigning
another employee from a different position at the same site. This does
not prevent the reassignment of employees within multi-school programs.

An employee may request a reassignment to a different position within
the same school. It is the principal’s discretion to grant or deny this
request.

Involuntary Reassignment:

a. Aninvoluntary reassignment may be implemented if necessary, to
meet the educationally related needs of the site or based on
personnel issues.

b. The following provisions shall apply to involuntary reassignments
due to changes in staffing needs:
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1) All qualified bargaining unit members at the site will be
notified in writing of the opportunity to voluntarily apply for
a positions/opening prior to the implementation of an
involuntary reassignment.

2) Involuntary reassignment will be made only after a meeting
occurs between the bargaining unit member and the site or
program administrator and a representative of the
Association is present at the meeting.

3) A bargaining unit member shall not be involuntarily
reassigned with less than two (2) days notice.

. If the employee does not agree with a reassignment and requests a
conference, a conference shall be held with the site/program
administrator and employee to discuss reasons for and alternatives to the
reassignment.

. If, following the conference, the employee still does not agree with the
reassignment, the employee shall notify the site/program administrator
in writing within five (5) working days after the conference.

. If, following this notification, the employee is still to be considered for
reassignment, the administrator shall so notify the affected employee and
the Association in writing of the specific reasons s/he is being reassigned.

. Following such notification and upon written request by the employee,
the Assistant Superintendent, Human Resources (or designee) shall
confer with both parties, and a conferee if either desires, concerning the
proposed reassignment. The Assistant Superintendent, Human
Resources (or designee) shall render a decision within twenty (20)
working days after the conference. This decision shall be in writing and
shall include the specific reasons for the reassignment.

10. Within seven (7) working days of receipt of the decision by the Assistant

Superintendent, Human Resources (or designee), the employee may
appeal the administrative decision to the Superintendent. The appeal
shall be in writing and shall set forth the reasons for appeal.

11. Within ten (10) working days of receipt of the appeal, the Superintendent

shall review the summaries and the decision of the Assistant
Superintendent, Human Resources (or designee), and shall notify the
employee, in writing, of the final decision.

12.This procedure shall apply to all substantive decisions relating to

reassignments. An employee who is the subject of a reassignment may
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use the grievance procedure to challenge only alleged procedural
violations of this Article.

13.If an involuntary reassignment requires moving classroom possessions or
custodial services, the District shall provide packing materials and
custodial services to assist in relocation necessitated by the reassignment.

14.Unit members subject to involuntary reassignment which necessitates a
classroom location change, will be provided one (1) release day or
compensated with a one-time $150 stipend for packing and moving.

C. Transfer

1. Transfer is a movement of personnel from one school or site to another
school or site except in multi-school programs as described in
Reassignment (B.2.).

2. District-Initiated Transfer: A District-initiated transfer is any transfer
which is not voluntary. No District-initiated transfer shall be made
unless the employee's qualifications and experience are appropriate to the

position.

a. District-Initiated Transfer Due To Enrollment/Program Changes

D

2)

3)

If the District determines that a transfer(s) is necessary
because of enrollment/program changes at a school, the
employee(s) at that school and the association shall be
notified of the number of employees to be transferred.

After such notices are given, the site administrator shall
request volunteer(s) for the transfer(s). The volunteer must
be appropriately credentialed to relieve the overstaffing in
the affected program. Such volunteers shall be considered
District-initiated transfers for purposes of placement.

If, after requesting a volunteer, the District determines that
it is necessary to transfer an employee involuntarily, the
employee at the affected site with the least seniority (years
of certificated service in the District as determined by
service that meets the requirement for salary schedule
advancement as defined in Article XX, Salaries) shall be
transferred unless there is a compelling educational reason
for bypassing the least senior employee. Seniority order
between employees with equivalent seniority shall be
determined by lottery.
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4)

If, prior to the start of the school year, a position opens at
the school from which the involuntary transfer took place,
the involuntarily transferred employee must be given the
option to return prior to posting the position provided that
the involuntarily transferred employee 1is properly
credentialed. This opening must be in the curricular
area/department of prior assignment.

b. District-Initiated Transfer For Reasons Other Than
Enrollment/Program Changes

D

2)

A District-initiated transfer for reasons other than
enrollment/program changes may be made for compelling
educational reasons. The determination of the placement of
the employee who is the subject of a District-initiated
transfer for reasons other than over-staffing shall be made
by the Assistant Superintendent of Human Resources (or
designee) after consultation with the appropriate site
administrator, the employee, and the employee's
representative if requested by the employee.

Notification of a District-initiated transfer for reasons other
than program/enrollment changes to be effective for the
beginning of the school year must be received by the affected
employee on or before the last day of school unless the
affected employee and the District agree to a later
notification date.

c. The Procedure For Implementing a District-Initiated Transfer
Shall Be As Follows:

1)

2)

3)

4)

The employee and the Association shall be notified in
writing of the intent to transfer.

The administrator initiating the transfer shall arrange a
conference with the employee and discuss the reasons for
transfer.

If the employee is still to be considered for transfer after
this conference, the administrator shall notify the affected
employee in writing of the specific reasons s/he is being
transferred.

If, following the notification, the employee is still to be
considered for transfer, the administrator shall so notify the
affected employee and the Association in writing of the
specific reasons s/he is being transferred.
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5) Upon written request by the employee, the Assistant
Superintendent, Human Resources (or designee), shall
confer with both parties, and a conferee if either desires,
concerning the proposed District-initiated transfer. The
Assistant Superintendent, Human Resources (or designee),
shall render a decision within twenty (20) working days
after the conference. This decision shall be in writing and
shall include the specific reasons for the transfer.

6) Within seven (7) working days of receipt of the decision by
the Assistant Superintendent, Human Resources (or
designee), the employee may appeal the administrative
decision to the Superintendent. The appeal shall be in
writing and shall set forth the reasons for appeal.

7) Within ten (10) working days of receipt of the appeal, the
Superintendent shall review the summaries and the
decision of the Assistant Superintendent, Human Resources
(or designee), and shall notify the employee, in writing, of
the decision, which shall be final.

8) This procedure shall apply to all substantive decisions
relating to District-initiated transfer. An employee who is
the subject of a District-initiated transfer may use the
grievance procedure to challenge only alleged procedural
violations of this Article.

9) Ifthe District-initiated transfer requires moving classroom
possessions or custodial services, the District shall provide
packing materials and custodial services to assist in
relocation necessitated by the transfer.

10)Unit members subject to District initiated transfer which
necessitates a classroom location change, will be provided
two (2) release days or compensated a one-time $300 stipend
for packing and relocating.

d. Permanent employees who are the subject of a District-initiated
transfer shall not be evaluated during the first year of their new
assignment unless their most recent summary evaluation was
designated unsatisfactory.

3. Employvee-Initiated Transfer

a. An employee-initiated transfer is any transfer initiated at the
request of the employee to be placed on the transfer list; employees
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teaching in positions requiring CLAD authorization must possess
or be in the process of possessing CLAD authorization.

b. Transfer lists will be developed to identify employees who wish to
be contacted by Human Resources or site/program administrators
in the event of a posted vacancy. Bargaining unit members on the
transfer list are encouraged to provide supplemental information
for the specific vacancies for which they are applying.

1) Transfer List: A permanent or probationary employee, or a
temporary employee who has completed a minimum of one
full year of service, may apply to be placed on the Transfer
List by submitting a Transfer List Request Form and a
Transfer Application Form to the Certificated Human
Resources Office between March 1 and March 31.
Employees will thus be placed on the Transfer List, and will
be notified by the Human Resources Department or
site/program  administrators regarding  vacancies
appropriate to their stated preference.

2) After submitting the forms to be on a Transfer List, the
employee may arrange for a meeting with the Assistant
Superintendent, Human Resources (or designee), for the
purpose of discussing the type of position desired and the
possibilities for transfer.

3) After the school year begins, between the first day of school
and September 30, employees on the Transfer List will be
sent written notice giving them the opportunity to remain
on the Transfer List through December 31 of that school
year, or to be removed from the list. Employees will be given
a deadline date to respond, approximately two weeks after
the date of the notice. After the designated deadline, only
those employees designating that they wish to remain on
the list will be automatically contacted for appropriate
vacancies through December 31 of that school year.

c. An employee not on a Transfer List may apply for any posted
vacancy and will be considered if the request is received during the
posting period, or prior to the start of the interview process if
between July 1 and the first day of the following school year.

d. If after the school year has started, the District determines that a
transfer will have an adverse effect on the program, the effective
date of the transfer may be delayed, but in no event will it be later
than the beginning of the following school year. A temporary
employee must be assigned to the open position in the interim. If
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the employee does not agree with the delay of the effective date,
s/he shall be entitled to the appeal provisions of the District-
initiated transfer provision in this Article.

e. If an arbitrator rules that an employee other than the employee
who was selected by the District should have been selected for a
particular vacancy, then that employee shall not be placed in the
vacancy at issue any sooner than the beginning of the school year
which follows the date of the arbitrator's decision. However, the
parties may mutually agree to an earlier date for placing that
employee.

D. Posting Vacancies

1. For purposes of this Article, a vacancy is defined as a position that is one
of the following:

a. An opening created by an addition to the number of current
positions in the District.

b. An opening created by the resignation or retirement of an
employee, unless the District determines not to fill the position.

c. An opening created by an employee going on leave of absence for a
minimum of one semester.

d. Positions filled by temporary employees shall be considered
vacancies for the sole purpose of placing District-initiated
transfers. However, as of the last bargaining unit member work
day of the school year, any position for which a temporary
employee has received a contract shall not be considered a vacancy
for the following school year.

2. If a vacancy occurs in any of the following positions - psychologist,
counselor, teacher librarian, school nurse, or teacher on special
assignment - it must be posted as a vacancy and not filled by reassigning
another employee from a different position at the same site. This does
not prevent the reassignment of employees within multi-school programs.

3. The completed posting for each vacant position shall include a detailed
description of the job duties and qualifications which the District
determines are essential for the vacant position and for which the
applicant must have the proper credentials and appropriate experience.
The posting may also include a list of program/site specific expectations.

4. The posting form for each vacant position shall be posted at the
Education Center, on the District website and at each school site where
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school is in session for at least five (5) days following the date of
announcement. The position shall be filled only after the fifth (5th) day.
Electronic copies of vacancy lists shall be sent to the President of the

Association.

5. After July 1 and continuing until the first work day of the school year,
vacant positions for the current school year shall be posted for two (2)
days following the date of announcement. The position shall be filled only
after the second (2nd) day.

E. Application for Posted Vacancies

1. Applications for posted vacancies shall be made by completing the
Transfer Request Form and returning it to the Human Resources Office
within the posted time.

2. Bargaining unit members on the transfer list are encouraged to provide
supplemental information for the specific vacancies for which they are
applying. Examples may include: a cover letter, resume and letters of
recommendation.

F. Filling Vacancies

1. Before filling vacancies, the following shall occur:

a. District-initiated transfers shall be placed first in filling vacancies.
Vacancies will not be posted until known District-initiated
transfers have been placed.

b. Permanent/Probationary bargaining unit members returning from
leave of absence.

1) If the bargaining unit member notifies the District in
writing of his/her return for the pending school year by
February 15, s/he shall be reinstated to a position which is
comparable to his/her previous position.

2) If the bargaining unit member notifies the District in
writing of his/her return for the pending school year after
February 15, s/he may not necessarily be reinstated to a
position which is comparable to his/her previous position.

c. Temporary bargaining unit members who have served 75% or more

of the days school was in session, E.C. 44918), and who are not
subject to release, may fill vacant positions at their current site.
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d. Categorically and externally funded bargaining unit members who
have served 75% or more of the days school was in session have
rights to a district-funded open position at their current site in the
specific courses the unit members are currently teaching, if
properly credentialed.

2. Subject to the requirement in 3. Below, the filling of vacancies shall occur
in the following sequence:

a. Probationary or permanent applicants from either the Transfer
List or bargaining unit members’ transfer requests. Requests for
specific openings must be submitted prior to the start of the
interview process for that position.

b. Temporary bargaining unit members who have served 75% or more
of the days school was in session (E.C. 44918), and who are not
subject to release, from other sites.

c. Categorically and externally funded bargaining unit members from
other sites who have served 75% or more of the days school is in
session.

3. After April 15 before the school year in which a transfer is to become
effective, unit members requesting transfers to another position shall
receive the same consideration for a vacancy as other qualified applicants
for the position (Education Code 35036).

4. Subject to the requirement in 3. above, if only one qualified
probationary/permanent employee, or temporary employee who has
reemployment rights has completed a minimum of one (1) full year of
service, applies for transfer to a vacant position, and the position offers
the FTE to which the employee is entitled as set forth in the completed
posting form, then that employee shall be transferred to the vacant
position.

5. Subject to the requirement in 3. Above, if more than one (1) qualified
employee applies for transfer to a vacant position, the principal or
program supervisor shall interview all such employees. The Assistant
Superintendent, Human Resources (or designee) shall fill vacant positions
based on the following criteria:

a. Grade level, subject, field and position for which the employee is
best suited by qualifications and experience, and

b. Seniority (years of certificated service in the District as determined
by service that meets the requirements for salary schedule
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advancement as defined in Article XX, Salaries) when the above
factors are equal.

6. Categorically or externally funded bargaining unit members will be
moved to district funded positions that open during the school year at
their site provided the openings are in the same specific courses that
categorically or externally funded unit members are currently teaching.
This change in funding will be for the same FTE as the unit member is
currently working. (For example, a .600 FTE categorically or externally
funded position will be changed to a .600 FTE district funded position).

7. Subject to the requirement in 3. Above outside candidates will not be
interviewed for a specific vacancy unless no internal candidate who has
the necessary qualifications and experience as set forth in the completed
position form, applies.

8. The Assistant Superintendent, Human Resources (or designee) shall
notify each applicant in writing when a decision regarding his/her
application has been made. Upon request of the employee, s/he shall be
given specific reasons in writing for being denied the position.

9. If, after the school year has started, the District determines that a
transfer will have an adverse effect on the program, the effective date of
the transfer may be delayed, but in no event will it be delayed later than
the beginning of the following school year. A temporary employee must
be assigned to the open position in the interim. If the employee does not
agree with the delay of the effective date, s/he shall be entitled to the
appeal provisions of the District-initiated transfer provision in this
Article.

10.If an arbitrator rules that an employee other than the employee who was
selected by the District should have been selected for a particular
vacancy, then that employee shall not be placed in the vacancy at issue
any sooner than the beginning of the school year which follows the date of
the arbitrator's decision. However, the parties may mutually agree to an
earlier date for placing that employee.

G. Bargaining Unit Members on Special Assignment (TSA

1. SRVEA and District representatives will meet annually to discuss
anticipated TSA positions for the following year. When TSA positions
become available, they will be posted and open to all bargaining unit
members. The selection panel for these positions will include SRVEA and
District members.

When a bargaining unit member accepts a position as a TSA, his/her
former position will be posted. For up to two years the TSA will have the
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right to return to his/her home school. After two years the TSA will be
guaranteed a position for which he/she is qualified in the District.

New TSAs will be evaluated during the first year of their assignment.

2. A bargaining unit member released for a period or more at the site with
site controlled funds will not be considered a bargaining unit member on
Special Assignment. These positions do not require district posting;
however, all certificated bargaining unit members at the site must have
the opportunity to apply according to a site-developed application process.

H. Independent Studies Program

Any full-time independent studies program shall have preliminary staff
assigned prior to the end of the school year for the following year based on
projected end of first month enrollment. Vacancies among staff shall be posted
as required by this Article. After 25% of the school year has elapsed, new staff
(not presently contracted) may be assigned to full-time independent study
programs without posting the position if the total number of students in the
District has not increased. Such new staff do not have the right to any
permanent positions because they will not have served 75% of the year.

I. Opening of a New School or Reconfiguring an Existing School

Prior to posting or filling a vacancy created by the opening of a new school or
reconfiguring a school (e.g., moving Sixth Grade to Middle School), the District
and the Association agree to negotiate the process by which the vacancies shall
be filled. Ifthe parties are unable to agree in a timely manner on the process for
filling of the vacancies, then the filling of the vacancies shall be governed by the
preceding sections of this Article.

J. Committee on Assignments

A Committee on Assignments shall be established to evaluate and approve
applications from bargaining unit members to teach outside of the bargaining
unit member’s credential authorizations as authorized by law. This committee
shall be comprised of an equal number of bargaining unit members and
administrators. The bargaining unit members and their terms shall be selected
in a manner determined by SRVEA.

Every effort shall be made to schedule Committee on Assignments meetings
during the regular work hours of the bargaining unit members. In the event
that committee meetings are scheduled outside of such regular work hours,
bargaining unit members shall be paid at the extra duty pay rate for bargaining
unit members, or, if they should so elect, they shall be granted compensatory
time off to be taken in half day increments at the bargaining unit member's
discretion.
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SRVEA does not waive its right to pursue remedies in any appropriate arena in
the event that the District miss-assigns members of the bargaining unit.
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ARTICLE XV

CLASS SIZE

A. For purposes of this Article, "classroom bargaining unit member" is defined as
classroom bargaining unit members, secondary vocational education bargaining
unit members, secondary work experience bargaining unit members, secondary
music bargaining unit members, and all temporarily contracted personnel
holding these same positions.

B. Staffing Guidelines

1.

K-3 Classrooms shall be staffed at a site average enrollment of 24:1 with
a maximum of twenty-four (24) students enrolled per class. This class
maximum may be exceeded by two (2) students per class, for a total of
twenty-six (26) students. After the tenth (10th) consecutive day exceeding
twenty-four (24) students, the affected K-3 classroom teacher will be
compensated for each additional student above twenty-four (24) at the
rate of 37.5% of the negotiated certificated hourly rate per school day,
retroactive to the first day of the overage.

Beginning in 2022-23, grades 4 and 5 classrooms shall be staffed at a site
average enrollment of 29:1 with a maximum of twenty-nine (29) students
enrolled per class. This class maximum may be exceeded by two (2)
students per class, for a total of thirty-one (31) students. After the tenth
(10th) consecutive day of such class size overage, exceeding twenty-nine
(29) students, the affected 4-5 classroom teacher will be compensated for
each additional student above (29) at the rate of 37.5% of the negotiated
certificated hourly rate per school day, retroactive to the first day of the
overage.

e Exception for the 2022-23 school year, classes currently over the
grade 4-5 class maximum with thirty-two (32) students will remain
and teachers will be compensated for each additional student over
the total class enrollment of twenty-nine (29) students.

TK shall be staffed with an enrollment of one (1) classroom bargaining
unit member for every twenty-four (24) students maximum. To comply
with state mandates, all TK classrooms with over twelve (12) students
will be staffed with another adult.

Class size provisions for Grades 1-5 apply to elementary preparation

teachers except that overage compensation shall be prorated per
preparation period at 7.5% of the certificated hourly rate.

Each middle school (Grades 6-8) shall be budgeted and assigned at least
one (1) FTE for every twenty-eight (28) students.
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6. Each comprehensive high school (Grades 9-12) shall be budgeted and
assigned at least on (1) FTE for every twenty-seven (27) students.

7. Class size shall not exceed the number of individual workstations or
compromise student safety in the classroom.

C. Special Education

1. At each elementary site with at least one (1) SDC class, one (1) space
shall be reserved for every three (3) special day class students who are
included in a general education class. The District and SRVEA will
update and extend to June 30, 2025, the SDC Integration MOU
previously utilized during the 2018-19 school year.

2. Special education programs and classes shall have the following caseload
and class size maximums:

a. Full time Resource Specialists (RSP) shall have a maximum
caseload of twenty-eight (28) students. Full time Resource
Specialists (RSP) shall have a maximum of twenty-eight (28)
students. These maximums may be exceeded for no more than
twelve (12) consecutive school days without additional
compensation.

1. RSP’s with a full caseload of twenty-eight (28) eligible
students will receive additional compensation for any work
performed outside of the workday conducting initial
assessments. Upon approval from the site Principal,
compensation will be at that instructional hourly rate up to
eight (8) hours per assessment.

b. Speech Language Pathologists (SLP) shall be staffed so that the
average caseload per full-time member shall not exceed fifty-five
(55) cases.

¢. Pre-school SDC class size and caseload shall be 12:1.

d. Caseloads in Grade TK-5 Special Day Classes shall have the
following maximums:

1. Mild 14 students
2. Moderate 12 students
3. Intensive 12 students
4. Counseling Enriched 10 students
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e. Caseloads in Grades 6-12 Special Day Classes shall have the
following maximums:

1. Mild 16 students
2. Moderate 15 students
3. Intensive 15 students
4. Counseling Enriched 12 students

f. Special Day Class teachers in Adult Transition shall have a
maximum caseload of sixteen (16) students.

g. With a member signed waiver, the class size and caseload limits
may be exceeded by up to two (2) students for up to twelve (12)
consecutive days without additional compensation. Beginning the
thirteenth (13th) day of increase beyond the limit, the impacted
teacher shall be compensated 3.5% of the unit member’s monthly
salary for each student in excess of the limit, retroactive to the first
day of overage.

3. Elementary SDC Prep Time Stipend

a. Elementary SDC teachers will receive a $2,000 annual stipend of
which $1,000 will be paid in December and $1,000 will be paid in
June, in acknowledgment of the additional time and workload
associated with their duties.

D. The ratio of counselors to students at the high school level shall be one (1)
counselor per 400 students, and at the middle school level the ratio shall be one
(1) counselor per 600 students. Each secondary site shall be assigned a
minimum of one (1) full-time counselor. At the elementary level, counselors shall
be staffed at an average of .5 FTE across all sites.

E. School Psychologists ratios as follows:

Counseling Enriched classes will be assigned 0.75 FTE School
Psychologist per class.

Each comprehensive high school shall be staffed and assigned School
Psychologists based on total student enrollment as follows:

Up to 2,699 2.0 FTE
2,700 — 2,999 2.5 FTE
3,000+ 3.0 FTE

The Alternative Education and Adult Transitions program will be
provided with direct School Psychologist support. The total FTE of this
support shall be reviewed and determined on an annual basis by the
Special Education management team.
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e Each middle school shall be staffed and assigned School Psychologists
based on total student enrollment as follows:

Up to 749 0.8 FTE
750+ 1.0 FTE

e Each elementary school shall be staffed and assigned School
Psychologists based on total student enrollment as follows:

Up to 499 0.4 FTE
500-599 0.5 FTE
600-699 0.6 FTE
700-799 0.7 FTE
800-899 0.8 FTE
900-999 0.9 FTE
1,000+ 1.0 FTE

e Each elementary school will be staffed and assigned an additional 0.1
FTE for each Special Day Class, including preschool.

. Nurses shall be staffed at a ratio of one nurse (1) FTE per 3,000 students
districtwide.

. Secondary teacher librarians will be staffed at a minimum of 1.0 FTE per site
with an additional 1.0 FTE assigned for sites where student enrollment exceeds
2,500 students.

. Social workers shall be staffed at a ratio of a minimum of one social worker (1)
FTE per 3300 students district wide.

The maximum class size for secondary Physical Education classes shall not
exceed fifty (50) students.

. High school classroom teachers shall not exceed one hundred sixty-five (165)
rostered students in any one semester with the following exceptions: performing
arts, physical education, or any unit member already receiving a stipend or
additional preparation period to compensate the unit member for the rostered
student overage. The one hundred sixty-five (165) rostered student maximum
will be prorated based on FTE for unit members teaching more than or less than
five (5) classes.

. Middle school classroom teachers shall not exceed one hundred ninety-two (192)
rostered students in any one semester, with the exception of performing arts and
physical education, or any unit member already receiving a stipend or additional
preparation period to compensate the unit member for rostered student overage.
The one hundred ninety-two (192) rostered student maximum will be prorated
based on FTE for unit members teaching more than or less than six (6) classes.
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L.

M.

Teaching Assistants (TA’s) and Student Support (e.g. Access, Tutorial, etc...) are
excluded from the rostered student maximum.

Rostered Student Overages

The high school and middle school rostered students in sections G, H, and I
above may be exceeded at the beginning of each semester to align with the
school’s add/drop period. In the event that the total number of rostered students
exceeds the above identified maximum at the conclusion of the add/drop period,
upon written agreement the impacted teacher shall be compensated 7.5% of the
negotiated hourly rate, per student, per day the student is rostered, retroactive
to the first (1st) day of the semester.

Master Scheduling Process
At least thirty (30) days prior to the end of each school year, principals will

collaborate with Department representatives and site staff regarding the
development of the master schedule.
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ARTICLE XVI

LEAVES

A. General Provisions

1. No leaves shall be considered an interruption in the continuity of services
for the purpose of establishing the date of hire as applied to the Education
Code, Section 44955 (Reduction in Force). However, the actual time on
leave shall not be counted toward meeting the seventy-five percent of the
school year requirement for permanent status.

2. All employees on leave of absence are encouraged to notify the District as
soon as possible of their intent to return for the next school year. An
employee on leave shall be reinstated in a position comparable to that
occupied prior to the leave, provided that the employee notifies the
District on or before February 15 of the employee’s intent to return to the
District the next school year. An employee on leave who notifies the
District after February 15 of his/her intent to return to the District the
following school year shall be guaranteed a position, but not one
necessarily comparable to that occupied prior to the leave. The right of
an employee on leave who fails to notify the District prior to July 1 of that
employee's intent to return to the District the following school year shall
be governed by Education Code, Section 44842 (Automatic declining of
employment). An employee on leave may be subject to reassignment or
transfer for the same reasons that any other employee may be reassigned
or transferred. At the time an employee requests a leave, the District
shall notify that employee of the provisions of this paragraph.

3. If any leave, except as otherwise provided for in this Agreement, causes
an employee to serve on a job less than seventy-five percent of the
employee work year as defined in Article XII: Calendar, salary credit
advancement shall not be given the following year.

4. Any employee of the unit on an unpaid leave provided in this Article may
continue membership in group health and welfare programs by paying
the appropriate premiums to the District.

5. Any employee who seeks an extension of health leave, child-rearing leave,
or study leave shall make application no later than eight (8) weeks
preceding the expiration of the original leave.

6. A physician's certification may be required for absence due to illness,
substance abuse program, accident, or quarantine that consists of five (5)
or more consecutive days. The Superintendent may require, where any
absence for illness, substance abuse program, accident, or quarantine is
taken during a work stoppage, a statement from the attending physician
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for such absence. The expense, if any, for this statement verifying valid
absence during work stoppage shall be paid by the District if the
employee's medical plan does not cover such expense.

Employees on leave of absence with pay shall receive wages and health
and welfare benefits in accordance with the provisions of this Article and
the health and welfare provisions of this Agreement.

Unless specifically stated otherwise, no leave provided for in this Article
may be used for the purpose of participation in work stoppages or political
protests

No leave may be taken in increments of less than one-half (%) day. A
copy of the Request for Leave of Absence is included in Appendix D.

B. Leave of Absence Without Pay

1

The Superintendent (or designee) may grant leaves of absence without
pay for a period of up to thirty (30) calendar days.

Leaves of absence without pay in excess of thirty (30) calendar days may
be approved by the Board of Education upon the recommendation of the
Superintendent (or designee).

Leaves of absence without pay may be granted for the following reasons:
child care, study, travel, professional enrichment, restoration of health,
and disabilities in the immediate family.

Sick leave shall not be honored when an illness or injury occurs during a
leave without pay except when 1) it is known in advance of the beginning
of the leave without pay that a temporary disability, i.e.,
pregnancy-related or elective surgery, will occur during the leave, and 2)
a physician has so verified in advance of the leave that such temporary
disability will occur. If an employee begins his/her leave without pay
prior to the beginning of the physician's verified temporary disability
described under this Section, the District shall continue to pay the
District's contribution toward health and welfare benefits for the balance
of the month in which the leave without pay begins.

Upon request of the employee, any probationary or permanent employee
of the District may be granted unpaid leave of absence, for reasons of
personal health. Such leave shall be for not more than one (1) year per
each request.

Employees shall be required to provide a written statement from a

physician certifying the employee's need for the health leave of absence in
B.5 above and the ability to return to full-time service following leave of
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absence.

7. A leave of absence for one (1) year without pay may be granted to any
member of the unit for the purposes of participation in:

a. Exchange teaching programs in other states, territories, or
countries. Exchange teaching agreements requested by an
individual bargaining unit member and approved by the Board
may contain salary provisions for leave with pay.

b. Foreign or military teaching programs: The member shall advance
the number of steps on the salary schedule equivalent to the time
on leave for leaves taken in accordance with this item. These
leaves may be extended for not more than one (1) year.

C. Professional Development Leave

1. Professional development shall be defined as any activity which enhances
the unit member’s ability to fulfill his/her role and contributes to the
improvement of the educational program of the District.

2. A committee to review requests will be composed of the Superintendent
(or designee), two administrators, and three bargaining unit members
selected by the Association. This committee’s function shall be to make
recommendations only. An application shall be submitted by the
employee to this committee, outlining the proposed course of study or
travel, how it is related to improvement of the education program of the
District, and any financial compensation to be received. The committee
recommendation to the Board shall be based on the merit of the
application and the personnel impact to the District program. The Board
of Education shall make all final determinations. The decision of the
Board shall be final and not subject to the grievance process.

3. Professional development leave may be granted to any permanent
employee who has been employed by the District for at least seven (7)
consecutive years preceding the granting of the leave. This leave shall be
a minimum of one semester and not exceed one (1) year. No more than
one leave per person may be granted in any single seven (7) year period.
An employee may apply for less than a full leave subject to approval by
the committee.

4. Every effort should be made to submit the application for leave no later
than March 15 for the following Fall, and no later than October 1 for the
following Spring semester. Employees on professional development leave
shall be required to perform such services as shall be agreed upon by the
employee concerned and the Board, with the approval of the
Superintendent.
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5. An employee on leave shall receive the difference between his/her salary
and the salary paid to a replacement bargaining unit member. The
replacement bargaining unit member salary will be calculated as the
average cost for a new bargaining unit member for the year of the leave.
Salary schedule credit for a year’s service shall be granted for
professional development leave. This leave is not intended for the
purpose of providing an opportunity for financial gain beyond the
employee’s regular salary.

6. An employee on Professional Development Leave may continue
membership in group health and welfare programs by paying the
appropriate premiums to the District. As this leave may affect the
employee’s STRS service credit, the employee should consult with STRS
for specific details.

7. Required Agreement: Prior to a professional development leave, unit
members shall file with the District a written contract which requires
them to repay the District an amount equal to the gross salary paid the
unit member during the period of personal enrichment leave should the
unit member fail to return to the employ of the District and render a
period of service following his/her return from leave of absence which is
equal to the period of leave.

8. Effect of Injury or Illness: If injury, illness, or death prevents fulfillment
of the agreement to return to service in the District, no repayment of
leave salary shall be required. Both the Board of Education and the
District shall be free from any liability for the payment of any
compensation or damages provided by law for the death or injury of any
unit member employed in a position requiring certification qualifications
when the death or injury occurs while the unit member is on leave of
absence.

D. Exchange Bargaining Unit Member Leave

The same salary credit as if teaching were done in this District shall be given a
bargaining unit member who is granted a leave to serve as an exchange
bargaining unit member. Such exchange bargaining unit member agreements
shall receive prior Board approval.

E. Sabbatical Leave

1. Sabbatical leave may be granted to any permanent employee who has
been employed by the District for at least seven (7) consecutive years
preceding the granting of the leave. This leave shall not exceed one (1)
year and not more than one (1) leave per person may be granted in any
single seven-year period.
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2. Employees on sabbatical leave shall be required to perform such services
as shall be agreed upon by the employee concerned and the Board, with
the approval of the Superintendent. This agreement shall be in writing
and shall be submitted to the Board by May 1, prior to the year of
sabbatical.

3. Salary credit for a year's service shall be granted for sabbatical leave. An
employee on sabbatical leave shall receive one-half (%) the salary the
employee would have received during the period of the leave if he/she had
continued his/her regular service during such period.

4. A sabbatical leave may be granted at one-half (%) salary for one (1)
semester.

5. A committee to review requests will be composed of the Superintendent
(or designee), two (2) Board members, two (2) administrators, and two (2)
bargaining unit members. This committee's function shall be to make
recommendations only. A letter shall be submitted by the applicant to
this committee, outlining the proposed course of study, or travel, and how
it is related to improvement of the education program of the District.

6. The employee who is granted a leave under these provisions shall agree,
in writing, to return to the District (following the year of sabbatical leave)
for a period which is twice the duration of the sabbatical and shall submit
a comprehensive report within one (1) month of his/her return to the
District.

7. The Board of Education shall make all final determinations based on the
merits of the application and the fiscal condition of the District.

F. Bereavement Leave

1. Members of the immediate family for purposes of this Section shall be the
spouse, domestic partner, son, daughter, foster son/daughter, adopted
son/daughter, mother, father, grandmother, grandfather, sister, brother,
niece, uncle, aunt, nephew, grandchild or any person living in the immediate
household of the employee. "Step" relatives, in-laws and domestic partner
relatives in the above categories are included for purposes of this Section.

2. In the event of death in the family of an employee, three (3) days of
bereavement leave with pay shall be granted. Two (2) additional days with
pay shall be granted if travel in excess of 300 miles one way is required.

3. In extenuating circumstances, up to seven (7) days bereavement leave for

individuals covered under F.2 may be granted by the Assistant
Superintendent, Human Resources or designee.
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4. Personal Necessity leave to attend the funeral of individuals not covered in

F.1, may be granted by the Assistant Superintendent, Human Resources or
designee.

G. Pregnancy Disability Leave

1.

Employees shall be entitled to utilize sick leave, including Extended Illness
or Injury Leave (see Section H. of this Article) for the period of time that they
are temporarily disabled resulting from the employee's pregnancy and
childbirth or miscarriage.

The length of the leave of absence, including the date on which the leave shall
commence and the date on which the employee shall resume duties, shall be
determined by the employee and the employee's physician and filed in the
District Human Resources Office. Paid leave, however, is limited to the
period of time specified in paragraph 1 above.

The employee shall notify the District of her pregnancy at least thirty (30)
days prior to the best estimate of her expected date of delivery as verified by
her physician.

The manner of reporting absence for a temporary disability resulting from
pregnancy, and childbirth or miscarriage, shall be the same as the manner of
reporting sick leave except as noted above.

Leaves of absence for purposes related to pregnancy which are in addition to
sick leave granted for the temporary disability are to be granted in
accordance with the Leave of Absence Without Pay section of this Article
(Section B.).

H. Parental Leave with Pay (AB 2393

1.

Unit members may elect to utilize up to 12 weeks of sick leave and extended
sick leave (differential leave) for child bonding leave occasioned by the birth
of the unit member’s child, or the placement of a child with the unit member
in connection with the unit member’s adoption or foster care of the child as
provided by the California Family Rights Act (CFRA).

Unit members who have been employed for at least 12 months are eligible to
take this leave.

For mothers, the 12 week child bonding leave will not commence until the

conclusion of any pregnancy disability leave. For non-birthing parents, the 12
week child bonding leave shall commence on the first day of such leave.

The leave must be completed within one calendar year of the birth, adoption
or placement.
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5. Pursuant to Education Code section 44977.5, if the unit member exhausts
his/her accumulated sick leave prior to expiration of the 12 week child
bonding leave, s/he shall be entitled to differential pay as defined in
Education Code section 44977.5 for the balance of the 12 week period.

Effective January 1, 2019, unit members to whom this section applies shall
be paid no less than 50% of their regular salary for the duration of their
differential leave.

6. The unit members must provide the District at least thirty (30) days prior
notice of intent to take child bonding leave, except in the case of emergency.

7. A Unit Member on leave under this provision shall not result in the forfeiture
of probationary or permanent status.

8. A Unit Member’s health benefits will continue while on leave under this
provision.

I. Illness, Accident. or Quarantine Leave

1. Full-time Emplovees:

a. One (1) day of sick leave at full pay shall be available to all
employees for illness, accident, or quarantine for each school
month. For full-time employees with the regular work year, this
shall be ten (10) days. Employees whose regular work year
assignment is from one hundred ninety (190) to two hundred ten
(210) days shall be provided eleven (11) days per year.

b. For those employees hired after the first working day of the school
year, fifty percent (50%) or more of the school days in the first
month of employment shall be regarded as a full month for
purposes of computing sick leave as defined in paragraph (a)
above.

c. Sick leave shall be accumulated without limit.

d. The Board shall provide each employee with a written statement of
accumulated sick leave total, including the days of sick leave
credited for the ensuing school year. Such statement shall be
issued on an annual basis, within ten (10) weeks of the first day of
instruction of each school year.

e. A physician’s certification may be required for any absence due to
illness, substance abuse program, accident, or quarantine that
consists of five (5) or more consecutive days. The Superintendent
may require, where any absence for illness, substance abuse
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program, accident, or quarantine is taken during a work stoppage,
a statement from the attending physician for such absence. The
expense, if any, for this statement verifying valid absence during
work stoppage shall be paid by the District if the employee’s
medical plan does not cover such expense.

f The Human Resources Office shall send a certified statement of
accumulated unused sick leave to another California public school
district upon request. In order to be eligible for this transfer of
accumulated sick leave, the employee shall have accepted
employment in a second California public school district not later
than one (1) year after terminating employment in this school
district.

g. Upon notification by an employee and verification from a previous
California public school district employer, the Human Resources
Office shall transfer to the employee's sick leave account any and
all sick leave accumulated during employment in the previous
California public school district.

h. Anemployee may annually use six (6) sick leave days for illness of
a child, parent, spouse or domestic partner.

2. Part-Time Employees. Part-time certificated employees shall accrue sick
leave as time served is proportional to the time served by a full-time

employee.

J. Extended Illness or Injury Leave

1. When an employee is absent from his/her duties on account of illness,
substance abuse program, or accident for a period of one-hundred (100)
days or less, the amount deducted from the salary due the employee for
any month in which the absence occurs shall not exceed the sum which is
actually paid a substitute employee employed to fill the position during
his/her absence, or, if no substitute employee is employed, the amount
which would have been paid to the substitute. In no event shall the
deduction exceed fifty percent (50%) of the employee's regular monthly
salary.

2. The above period of time shall commence after all accumulated sick leave
has been taken.

K. Personal Necessity Leave

1. An employee may use not more than seven (7) days of accrued sick leave
in any fiscal year for a personal necessity provided the employee's
absence is required for any one of the following reasons:
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a. Bereavement leave, which is required beyond that provided for in
Section F. of this Article. Bereavement absence to attend the
funeral of individuals not covered by Section F. of this Article may
be granted by the Superintendent (or designee).

b. An accident to or illness of a member of the employee's immediate
family as defined above.

c. An accident involving the employee's property or the property of a
member of the employee's immediate family as defined above.

d. The adoption of a child.

e. Paternity leave which may be taken at the time of birth or
immediately thereafter.

f. Observance of religious holidays that require total abstinence from
work.

g. Compelling personal business.

2. Prior approval is required to utilize personal necessity leave except for
reasons (a.) (b.) and (c.) above or if extenuating circumstances necessitate
an absence without the opportunity to request approval.

3. For reasons (a.) (b.) and (c.) above and for those with extenuating
circumstances, the approval shall be requested by the employee within
two (2) days of the employee's return to duty. The Superintendent may
require, where leave is taken for reasons (b.), (c.), or extenuating
circumstances during a work stoppage, an acceptable written verification
of the accident, illness, or extenuating circumstances. A request for
approval subsequent to the leave may result in a loss of pay if the absence
was not a personal necessity.

4. For reason (g) above, no reason must be given and no prior approval is
required. Unit members may not take more than three (3) compelling
personal business days per school year and may not be used on a Staff
Development Day.

These days are not intended for personal convenience, vacation, extension
of a holiday or recess period, or for matters that can be addressed outside
regular work hours.

L. Discretionary Leave

1. Employees may use two (2) days of leave with no salary deduction or
reduction of sick leave for personal reasons.
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2. Employees may use five (5) days of additional discretionary leave in any
fiscal year at their own discretion, with substitute pay deducted, pending
prior approval of the Personnel Administrator. These discretionary days
are not intended for personal convenience, vacation, the extension of a
holiday, or for matters that can be taken care of outside regular working
hours. An employee may choose to use up to five (5) days of personal
necessity leave rather than have substitute pay deducted, if the employee
has such leave available. Should an extreme emergency occur, the
employee may petition the Superintendent or his/her designee for
additional discretionary leave with substitute pay deducted.

3. No discretionary leave may be used on staff development days.

M. Jury Duty and Court Appearances

1. Employees who are subpoenaed to appear in court as witnesses in other
than their own personal cases shall be allowed full salaries during their
required absence. Employees of the unit serving on jury duty may do so
with full salary. Any compensation, minus mileage expenses, received for
the above court appearances on a prescribed workday shall be endorsed
over to the District so that the employee's compensation for any days of
absence shall not be in excess of, nor less than, his/her regular pay.

2. Upon receipt of a subpoena or upon notification of jury or grand jury duty,
it is the obligation of the employee to immediately inform his/her
supervisor and make a request for leave of absence through the Human
Resources Office. A copy of the completion of service must be sent to
Human Resources within five (5) working days of the employee returning
to work.

3. No salary shall be paid for absences due to cases where an employee
initiates a lawsuit against the District.

N. Legislative Leave

1. Permanent employees who are elected to the California Legislature or the
U.S. Congress shall be granted an unpaid leave of absence from his/her
duties as an employee of the District.

2. Permanent employees who are elected or appointed to statewide public
office may be granted an unpaid leave of absence for the duration of the
time initially elected or appointed.

3. An unpaid leave of absence of not more than one (1) semester may be

granted to a permanent employee for the purpose of campaigning for
statewide public office or the State Legislature, or the U.S. Congress.
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4. During the term of such leave of absence, the employee may be employed
by the District to perform less-than-full-time service requiring
certification qualifications. Compensation and benefits shall be the same
as those of any other part-time employment.

5. Such absence shall not affect in any way the classification of such
employee.

6. Within six (6) months after the term of office expires, an employee elected
to statewide public office, the Legislature, or the U. S. Congress shall be
entitled to return to the position held or a comparable position to the one
held by him/her at the time of his/her election at the salary to which s/he
would have been entitled had s/he not absented himself/herself from the
service of the District under this Section.

7. An employee elected or appointed to a statewide public office, the State
Legislature, or to the U.S. Congress shall be entitled to return to his/her
position or a comparable position, but shall not be entitled to advance on
the salary schedule.

O. Association Leave

1. Association President's release time:

a. The District shall grant up to full-time release for the Association
President upon request.

b. The Association President shall receive compensation and benefits
as though s/he were a regular full-time employee of the District.

c. The Association President shall be advanced on the salary
schedule as though s/he had been a regular full-time employee.

d. The Association shall reimburse the District for all salary and
benefit costs in an amount equal to the rate of the lowest paid
temporary employee in the District as of the first day of school
annually.

e. The Association President shall have the right to return to the
exact position and school s/he left prior to receiving Association
Leave.

f  Other provisions of Association leave included in this Contract are
not affected by this leave.

2. Association representatives shall be allowed a total of forty-five (45) days
release time per school year for Association business, with thirty-five (35)
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5.

of these at the discretion of the Association and ten (10) with three (3)
days’ notice to the Superintendent (or designee). Additional days may be
granted upon approval of the Superintendent (or designee). This leave
may be taken by any person designated by the Association President.
These days shall not be accumulated from year to year.

Notification of these days shall be given to the building principal, or
immediate supervisor where an employee is not assigned to a school, at
least two (2) days prior to the release time. At the discretion of the
building principal or immediate supervisor, this notification requirement
may be shortened in individual cases.

The Association shall reimburse the District for this release time at the
daily substitute rate.

In addition, a reasonable number of days shall be provided for
negotiations and grievance processing.

P. Industrial Accidents and Illnesses

1.

An employee who is absent due to a verified work-related illness or injury
shall be allowed up to sixty (60) days paid leave in a fiscal year.

The sixty (60) day leave shall only include days during which the schools
are required to be in session or when the employee would have been
performing work for the District.

Industrial accident leave does not accumulate from year to year.
Industrial accident leave commences on the first day of absence.

When an industrial accident leave overlaps into the next fiscal year, the
employee shall be entitled to use only the amount of unused leave due for
the same illness or injury.

Upon expiration of paid industrial leave, an employee may elect to use
sick leave and may apply that portion of sick leave that, when added to

temporary disability award, shall result in payment of not more than the
regular monthly salary.

Upon exhaustion of accumulated sick leave, an employee may utilize
extended illness or injury leave.

The District shall deduct normal retirement and other authorized
deductions from the employee's warrant.
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9. Any industrial accident or illness report filed by the employee shall
remain on file in the Human Resources Office.
Q. Military Leave

1. The permanent status of an employee shall not be affected by virtue of
his/her call to active duty in any branch of the armed forces of the United
States of America or the State of California.

2. During Reserve Corps and National Guard emergency military service
periods, the time for which is ordered by the President of the United
States or the Governor of California, the employee shall be granted leave
as necessary.

3. Any employee who is on military leave of absence and who has been in
the service of the District on the last working day prior to the day on
which the absence begins, shall be entitled to receive his/her salary or
compensation for only the first thirty (30) calendar days of any absence.

4. Such absence does not affect classification and does not constitute a break
in service, although s/he may not count such absence as part of the
service required as a condition precedent to permanent classification.

5. The employee is entitled to his/her former or a comparable position at a
salary s/he would have received had s/he not been in the military service,
if the employee requests such placement within six (6) months of release
from military service. The returning employee must return to work no
later than the beginning of the next semester after requesting placement.

R. Pre-Retirement Leave

A unit member, who is at least fifty (50) years of age and has taught at least ten
(10) years in the District, shall be granted upon request an unpaid leave of
absence for a maximum of five (5) years. During this leave, the unit member
may retain, at his/her own expense, insurance coverage as provided in Article
XXI, Health and Welfare Benefits. The unit member may resign at any time
prior to the end of the leave. At the end of this leave, the unit member shall
retire. If the unit member wants to return to employment before the end of the
leave, s’he may do so only if the District approves.

S. Family Care Leave

District agrees to provide Family and Medical Leave pursuant to Federal Family
and Medical Leave Act of 1993 and California Family Rights Act of 1993.

T. Catastrophic Illness or Injury Leave

1. Catastrophic illness or injury means a personal incapacitating illness or
injury which is expected to continue for an extended period of time as
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verified by appropriate physician and prevents the member from
performing regular assigned work.

2. Participation

a. Participation in the bank is voluntary. At the beginning
of each school year there will be an open enrollment
period coinciding with the health benefits open
enrollment period. Unit members must have twenty (20)
days of accumulated sick leave as of the first duty day of
that school year to be eligible for the bank. Eligible unit
members must notify the Human Resources Office, in
writing, during the designated open enrollment period, of
their desire to participate in the bank. The maximum
anyone can contribute to the bank at any one time is one
(1) sick leave day.

b. All unused days contributed to the bank will be carried
over from year to year. If at the end of the previous
school year the total number of days in the bank is
reduced to fewer than two hundred (200) days, the
Human Resources Office will notify the bank
membership, prior to open enrollment, that a new
assessment of one day of sick leave per member will be
made.

c¢. Members who have accessed benefit from the bank may
re-enroll in the bank when they have twelve (12) days of
accumulated sick leave.

3. Applicants for benefits from the leave bank must make
application through the catastrophic leave bank committee.
Only individuals who have contributed to the bank will be
eligible for benefits.

4. Catastrophic Leave Bank Benefit: After all sick leave has been
exhausted, and after fifty (50) days of extended sick leave
(substitute deduct) have been utilized, up to twenty (20) days of
fully paid sick leave, at the member’s regular daily rate of pay,
may be withdrawn from the bank. The member is then eligible
for the remaining fifty (50) days of extended sick leave. These
sick leave and/or extended sick leave days need not be used
consecutively. A maximum of 200 sick days district-wide may
be withdrawn annually from the bank. Sick leave from the bank
may not be granted for periods of disability when benefits are
being paid to the unit member under Worker’s Compensation.

5. Those employees enrolled in the bank will automatically
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continue their participation from year to year unless they notify
the Human Resources Office, in writing, of their intent to
withdraw from the bank. Such withdrawal from the bank must
occur during the open enrollment period, and will not result in
reinstatement of the time contributed to the bank.

. A catastrophic leave bank committee will be established to
review and either approve or deny requests. The committee will
consist of two (2) administrators, and two (2) bargaining unit
members selected by the Association. Approval of sick leave
requests will require agreement among at least three (3) of the
four (4) members. Approval or denial of catastrophic leave
requests by the catastrophic leave bank committee shall  be
final and not be subject to appeal or subject to the grievance
procedure of this Agreement. The committee shall not grant
more leave than is contained in the bank.
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ARTICLE XVII

JOB-SHARING

A. Bargaining unit members may participate in job-sharing subject to the
recommendation of the principals/supervisors involved and the approval of the
Superintendent (or designee). Job-sharing is defined as a situation in which a
commitment to one position is shared by two employees who interrelate by
sharing both the responsibility for a specific group of students and adjunct
duties required by that position. Job-shares shall be approved on a year-to-year
basis.

1. When the job-sharing involves two (2) employees who are regular
employees:

a. The employees shall take a percentage leave of absence equal to
the percent of time they will not be working. The vacancy created
by two (2) employees filling one (1) job shall be filled by a
temporary employee.

b. Job-sharing may be terminated at the end of a semester if the
principal/supervisor determines that job-sharing is not in the best
interest of the students. The employees in job-sharing at the time
of termination of the program will be offered positions appropriate
to their full-time equivalent status. The affected temporary
employee will be offered another position consistent with his/her
contract.

2. When the job-sharing involves a regular full-time employee and an
individual not yet employed:

a. The regular employee shall take a leave of absence equal to the
amount of time s/he will not be working.

b. The new employee shall be given an equivalent percentage time
contract as a temporary employee.

B. Each one-half (I/2) time or more employee shall receive the appropriate prorated
District contribution toward a full-time employee's health and welfare benefits.

C. Employees on a job-sharing contract are only required to serve their
proportionate share of the seventy-five percent (75%) of the employee work year
as defined in Article XII Calendar for salary credit advancement. Example:
Bargaining unit member job shares two (2) days a week. Work year is 186/187
days. Full year of job share would be forty percent (40%) of 186/187 or 75 work
days. Seventy-five percent (75%) of full year job share portion (75 work days)
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would be 57 days. Assuming that the bargaining unit member was on the job 57
days, s’/he would be eligible for salary step advancement.

. Bargaining unit members who desire to job-share may contact the District
Human Resources Office to have their names put on a job-share list. The
Human Resources Office will make this list available to other bargaining unit
members wishing to job share.

. If a request for job-sharing is denied, the employees involved may request in
writing that the principal involved meet with the employees and/or provide a
written explanation of the denial. Such meeting and/or explanation shall be
scheduled and/or provided within 30 days of the employee's request.
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ARTICLE XVIII

EARLY RETIREMENT

A. Early Retirement Consulting Contract

1. Eligibility
The Board of Education may contract with retired employees under the
age of seventy (70) to furnish special services and/or advice in
educational, financial, economic, accounting, engineering, or
administrative matters. Any person retained to furnish such services,
hereinafter called "early retiree," shall meet the following requirements:

a. S’he is specially trained, experienced, and competent to render
special services.

b. The special services to be furnished by him/her are not available
from public sources.

c. S/he was an employee of the district for the equivalent of ten (10)
years immediately preceding his/her resignation and retirement.

d. S/he is at least fifty-five (55) years of age.
2. Services

An early retiree so retained shall furnish an agreed-to number of days a
year for special services and/or advice including, but not limited to, the
following:

a. Demonstration teaching

b. Preparing staff development and in-service programs

c. Assisting with testing programs

d. Compiling and analyzing test data

e. Orienting and assisting new bargaining unit members

f. Designing and producing programs

g. Preparing or updating curriculum guides

h. Updating and revising school district publications
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i. Developing or updating instructional materials
j. Substitute teaching

k. Other projects as designated by the Superintendent

3. Compensation

The District shall pay the consultant $250 per day to a maximum of
$7500 per year.

4. Term

The term of any agreement for special services and/or advice under this
procedure may not exceed five (5) years. Any agreement with an early
retiree for the furnishing of special services and/or advice shall be
terminated automatically at the end of the fiscal year in which the early
retiree reaches the age of seventy (70) or upon the reemployment of the
early retiree in a position requiring certification other than as a
substitute bargaining unit member on a day-to-day basis.

5. Expenses

An early retiree shall bear and be solely responsible for payment of all
expenses including, but not limited to, travel expenses and clerical costs
incurred in connection with performance of the agreement to furnish
special services and/or advice, unless such expenses are approved in
advance by the Superintendent (or designee).

B. Phased-In and Earlyv Retirement

The Association and the District shall meet annually to determine what, if any,
early retirement options may be offered. These meetings shall commence no
later than January 15 (or a date mutually agreeable to both parties) to
determine options for the following school year.

In addition to the above early retirement provision, employees who are eligible
may, in accordance with the Education Code, Sections 44922 and 22724, apply
for participation in a part-time phased in retirement leave. This leave will be
granted to eligible bargaining unit members only once for up to four (4)
consecutive years. These guidelines include Education Code regulations as

follows:

1. Employee must be at least 55 years of age prior to workload reduction.

2. The leave shall not extend beyond the end of the school year during which
the employee reaches his or her 70th birthday.
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6.

7.

Employee must have worked at least 10 years full-time in a position
requiring STRS membership, for which the five (5) years immediately
preceding the reduced workload were full time without a break in service.

Minimum part-time employment shall be the equivalent of half-time (.500
FTE) contract.

Both the employee and the District contribute to STRS at a full time rate.
The employee receives health benefits as if full time.

Salary is paid at part-time rate and leaves are accrued at full time rate.

Employees who participate in this program may retire any time during the four
(4) years, but are expected to retire at the end of the fourth year. Employees
who elect not to remain on leave for the full four (4) years or not to retire at the
end of the fourth year, must inform the District in writing no later than
November 1¢t of the school year preceding return to work. Employees must
return to full time status the following year.
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ARTICLE XIX
SAFETY CONDITIONS OF EMPLOYMENT

. The District shall provide working conditions that are conducive to the health,
safety, and well-being of the employee. These conditions may include but are
not necessarily limited to: adequate toilet facilities, adequate ventilation,
adequate heat, and proper disposal of chemical waste. Both parties agree to
participate in good faith on a health and safety committee to resolve issues
presented by either party.

. All non-emergency maintenance and repair which involves excessive noise
and/or odor shall be done so as not to interfere with the instructional program.

. Employees shall not be required to participate in work related activities under
conditions which may physically endanger their personal health and safety.

. Employees shall immediately report cases of assault and/or battery suffered by
them within the course and scope of their employment to the principal or
immediate supervisor, and such report shall be reduced to writing as soon as
possible. The principal or immediate supervisor shall report the incident to the
appropriate law enforcement agency.

. An employee may use reasonable force on a pupil to protect himself/herself from
attack or injury, to protect another employee or pupil from attack or injury, or to
quell a disturbance which threatens physical injury to an employee or pupil.
Reasonable force shall mean the same degree of physical control over a pupil
that a parent would be legally privileged to exercise but which in no event shall
exceed the amount of physical control reasonably necessary to protect the
physical safety of employees or pupils.

. Bargaining unit members who are requested to enroll students who are known
to have been previously removed from a classroom or school because of
disciplinary problems that may threaten a bargaining unit member's safety
shall be made aware of the student's discipline record.

. Prior to the end of the first week of school the District shall provide each
employee with a copy of Discipline Code and Behavior Guideline as amended or
revised. Any new bargaining unit member shall receive a copy of the Discipline
Code and Behavior Guidelines within one week of employment.
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ARTICLE XX

EVALUATION PROCEDURE

A. Introduction

High quality instruction is a key element of a successful educational program.
The evaluation process in the District is designed to recognize and praise
professional performance and to provide the assistance and direction to improve
teaching performance. Evaluation of certificated personnel is a continuing
process established to provide a process for growth.

B. General

1.

There shall be two evaluation plans: Plan A and Plan B. The description
of these plans and the circumstances under which each is to be utilized
shall be as set forth below in Section C.

Certificated personnel with permanent status in the District shall be
evaluated according to these procedures at least every other year.

Permanent employees who are transferred due to a District-initiated
transfer shall not be evaluated during the first year of their new
assignment unless their most recent summary evaluation was designated
unsatisfactory. If an employee is a District-initiated transfer and was
designated unsatisfactory, the employee’s status as temporary,
probationary or permanent will determine the evaluation process
available as described above.

All non-permanent certificated personnel shall be evaluated each school
year.

Contracted employees who are employed after the start of the academic
year shall be provided by their evaluator a revised timeline for the
evaluation process as appropriate. The adjusted time schedule must be
changed by the evaluator to give the employee as much time in the
process as possible considering the necessities of meeting any deadlines
mandated by the Education Code.

Informal observations may be made in a non-evaluation year and an
informal discussion between the employee and the evaluator may be held.
No written observation shall be made unless the evaluator has identified
an area which is unsatisfactory or in need of improvement and the
employee, after a reasonable amount of time, has not remedied the
problem.
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C. Evaluation Plans

1. Plan A

a. General

D

2)

3)

4)

5)

6)

Plan A is the basic evaluation instrument for all employees.

The evaluation tools in the Appendix shall serve as the
evaluation tools, process, and documents for all non-
permanent and permanent employees.

Employees who do not have permanent status shall be
evaluated solely according to Plan A unless otherwise
specifically provided for in Plan B below.

Permanent employees shall be evaluated pursuant to Plan A
at least once every four (4) years.

An annual evaluation of a permanent employee shall be
required according to the procedures of Plan A if that
employee's final evaluation from the preceding year was
unsatisfactory.

The principal shall be responsible for employee evaluations
and shall choose the employee's evaluator. By September 15,
employees to be evaluated will be notified they are due for
evaluation and a meeting will be held to review the
evaluation process and documents.

At any time, at least thirty (30) calendar days before a final
evaluation is due, an employee may ask another district
administrator to act as an observer. The total number of
observations by an employee's chosen observer(s) shall be no
greater than the number of observations by the employee's
evaluator during the evaluation year. For each observation,
the observer(s) shall submit a “Standards Based
Observation Form”, which shall become part of the final
evaluation documents.

b. Areas of Evaluation

1)

2)

Evaluation of unit members shall be based on the California
Standards for the Teaching Profession.

The evaluation shall be based on the data collected by the
evaluator throughout the evaluation process.
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3)

4)

5)

The evaluation of employee competency shall not be based
on the use of appropriate and/or approved materials or
techniques in the teaching of controversial issues.

Employees shall be rated on the Certificated Final
Evaluation as “Proficient”, “Progressing toward proficiency”,
or “Unsatisfactory.”

No member of the bargaining unit shall evaluate another
unit member.

c. Individual Professional Development Goal

D

By October 1st, as part of the evaluative process, the
employee shall complete the Individual Professional
Development Goal and turn the form in to their evaluator.

d. Observations

1)

2)

3)

4)

At least two (2) scheduled observations (at least 30 minutes
in length for each) shall take place prior to the completion of
a final evaluation report. Such observations shall be
arranged between the evaluator and the employee. The
evaluator shall base his/her evaluation of the employee on
data and information, including but not limited to, that
which is collected through direct observation and
assessment of an in conference with the employee. In the
event the information is not documented as required here, it
shall not be placed in the evaluation report.

The first observation for employees shall be completed by
December 15.

The first scheduled observation shall be preceded by a pre-
observation conference held between the evaluator and the
employee. The purpose of the pre-observation conference is
to review and discuss the Standards-Based Classroom Pre-
Observation Form.

All written observations shall be followed by a post-
conference between the evaluator and the employee within
three (3) working days of the observation. The purpose of
the post-conference is to review observation data collected,
review evidence of student learning, provide communication
about the lesson, instructional techniques, and to provide
for any commendations and/or recommendations for
improvement.
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5)

During the observation process if a unit member receives a
ranking of “In Need of Standards Based Assistance and
Support Action Plan” the evaluator and evaluatee shall
work collaboratively with mutual input to design the
required Standards Based Assistance and Support Action
Plan.

e. Final Certificated Evaluation

D

2)

3)

The evaluatee shall complete and submit the Self Reflection
prior to the Final Certificated Evaluation Form to the
administrator at least ten (10) days prior to the final
evaluation conference.

The evaluator and evaluatee will meet and discuss the Final
Certificated Evaluation Form by April 30.

An “Unsatisfactory” ranking on the Final Certificated
Evaluation shall not be made with fewer than three (3)
written observations.

f. Unsatisfactory Performance Ranking

D

2)

3)

If an employee is evaluated as unsatisfactory on the Final
Certificated Evaluation, the evaluator shall provide either a
Standards Based Assistance and Support Action Plan or a
Remediation Plan as prescribed below.

A Standards Based Assistance and Support Plan may be
implemented at any time after the first observation. It may
also be implemented at the end of the evaluation process if
an unsatisfactory ranking has been given and a Standards
Based Assistance and Support Plan has not yet been
created.

If the evaluator determines through the Progress Summary
form, and meeting, the Standards Based Assistance and
Support Plan has not resulted in the needed growth, a
Remediation Plan will be written for the evaluatee. All
Remediation Plans must be preceded by a Standards Based
Assistance and Support Plan. A Remediation Plan may not
be implemented until the Final Certificated Evaluation
conference has taken place. The Remediation Plan will be
prescriptive in nature, as written by the evaluator, and shall
be the basis of the required evaluation process for the
following school year.
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4)

The Standards Based Assistance and Support Action Plan
shall include specific timelines and direct assistance in
implementing the recommendation, which may include
attendance in workshops or in-service training observation
of similar classes, participation in a program designed to
improve appropriate areas of the employee’s performance,
and attempting different instructional strategies.

g. Multiple Sites

D

2)

By September 15 an evaluator will be designated for every
bargaining unit member scheduled for evaluation that year.

If an evaluatee is assigned at two or more sites, a second
administrator may collect evaluation data through
observations.

a) Following an observation, the administrator will
provide verbal or written feedback to the bargaining
unit member.

b) If the administrator has concerns that any areas are
unsatisfactory or in need of improvement, s/he will
conference with the bargaining unit member,
providing suggestions for improvement. For
subsequent observations, a formal observation may
be written, with assistance plan if appropriate, and
sent to the designated evaluator with a copy to the
bargaining unit member.

h. Public Charges

1)

2)

3)

Any anonymous complaint shall not be used in an
employee's evaluation or included in an employee's
personnel file.

Materials of a derogatory nature that have a direct effect on
the employee's evaluation shall not be placed in the
District's personnel file without the employee first being
notified in writing that such material is to be placed in the
file and provided an opportunity of five (5) working days to
respond in writing and have such written response attached
to the materials.

In the event public complaints arise which shall have a

direct effect upon the employee's evaluation, they shall be
communicated to the employee within ten (10) days, at
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which time a conference may be called by the administrator
involved to resolve the problem. In the event materials of a
derogatory nature are to be placed into the employee's file
as a result of this conference, said materials shall be placed
pursuant to Item 2. above. Complaints which are
withdrawn, shown to be false, or shown to be
unsubstantiated pursuant to the procedure in the Contract
or Board Policy shall neither be placed in the unit member's
personnel file nor utilized in any evaluation or disciplinary
action against the unit member.

i. Timelines Summary

PLAN A — Activity Completed By
Evaluator Designated September 15
Evaluatee and Evaluator Notification September 15
Individual Professional Development Goal = October 1
Complete First Observation December 15
Complete Second Observation March 15

Self Reflection Prior to Final Evaluation 10 Days Prior to

Final Evaluation
Conference

Final Evaluation Conference April 30

2. Five Year Evaluation (Education Code 44664)

a. Subject to the provisions of Education Code Sections 44664,
employees who meet all the following criteria have the right to use
Plan A, be evaluated at least every five (5) years rather than every
two (2) years:

1)

2)

3)

4)

5)

The employee has permanent status; and

The employee has been employed at least 10 years with the
school district; and

The employee’s most recent evaluation was satisfactory; and
Between the employee’s most recent evaluation and the end
of the school year preceding the year of evaluation, all

observations have been satisfactory; and

Both the employee and evaluator consent to this evaluation
schedule.

b. Should the evaluator withdraw consent, notice and identifiable
cause shall be provided to the employee in a timely manner
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3. PlanB

a.

Subject to the requirement that a permanent employee be
evaluated pursuant to Plan A at least once every four (4) years,
an employee shall have the right to utilize Plan B if all the
following conditions are met:

1) The employee’s most recent evaluation was satisfactory; and

2) Between the employee’s most recent evaluation and the end
of the school year preceding the year of evaluation, all
observations have been satisfactory; and

3) There has been no substantial change in the employee’s
assignment.

If an employee does not qualify for Plan B pursuant to section 2
above, then the employee and the administrator may mutually
agree to utilize it. This also applies to temporary employees with at
least two (2) years of satisfactory service in the District. Absent
such mutual agreement, Plan A shall be utilized for the employee.

Job share bargaining unit members who have completed two (2)
years of satisfactory teaching in the District will be qualified,
subject to the foregoing provisions, to be evaluated under Plan B.

The administrator may conduct formal or informal observations.
Any formal observation shall be in accordance with the
requirements for formal observation set forth above.

The employee shall make a final written report to the
administrator of the performance of his or her self-evaluation.

Plan B shall also include the "Public Charges" part of Plan A.
Timeline

1) The Plan B form must be signed by both the evaluator and
the evaluatee by September 15.

2) The development and review of the evaluatee’s Self
Reflection of Teaching Practice and the Individual
Professional Development Goal forms shall be completed by
October 1.

3) The Plan B Self Evaluation Form shall be signed and
submitted to the administrator by April 30.
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4) Timelines Summary Completed By

Plan B Form Signed September 15
Individual Professional Devl. Goal October 1
Plan B Self Evaluation Form April 30

73



ARTICLE XXI
SALARIES
A. The District and SRVEA agree to total compensation modifications as follows:

The District will provide an ongoing increase of (8.5%) eight and one-half
percent to all SRVEA salary schedules, effective July 1, 2022.

The District will provide all unit members a one-time payment of (1%) one
percent based upon their salary schedule placement as of November 1, 2022.
This would be received no later than December 10, 2022.

1. Effective July 1, 2028, the District will modify the Credential Teachers’
Salary Schedule to include Column F+75, Steps 1 through 11 (as
attached).

2. Effective July 1, 2022, the hourly rate for instructional purposes will be
0.08075% of the Credentialed Teachers’ Salary Schedule C-5. The hourly
rate for non-instructional purposes will be 0.08075% of the Credentialed
Teachers’ Salary Schedule C-1.

a. Instructional purposes include but are not limited to period
substitution and curriculum development.

b. Non-instructional purposes include but are not limited to
supervisory duties, non-curricular meetings, etc.

3. Effective 7/1/22, the SRVUSD Extra Services Salary Schedule will include
the following revisions:

a. Curriculum and Development/Inservice Extra Pay Stipend
e Full day ($250)
e Half Day, up to 4 hours ($125)

b. Psychologist Intern Stipend
e 0.23% of Certificated Salary Schedule A-1 per day (196 day
maximum per school year)
e Three (3) paid personal leave days per year.

4. School Nurses/Health Educators shall have their annual work year
increased from 186 days to 191 days, and their salary schedule shall be
proportionately adjusted, effective July 1, 2018. Nurses will receive an
annual 5% stipend of their annual base salary, distributed in equal
installments throughout the fiscal year, effective July 1, 2018.
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Speech and Language Pathologists (SLPs) shall have their annual work
year increased from 186 days to 191 days, and they will be compensated
on a Speech Language Pathologist salary schedule which is derived from
the School Psychologist salary schedule, prorated down to 191 annual
work days, effective July 1, 2018.

SRVTIP stipends shall be increased to $1,500 for support providers
working with one (1) inductee and $3,300 for support providers working
with two (2) inductees, effective July 1, 2018.

Effective July 1, 2008: Pay the cost of required licenses for Speech
Therapists and Nurses.

Effective July ,2022: Pay the renewal cost of required licenses for
Licensed Educational Psychologists (LEPs) and Licensed Clinical Social
Workers (LCSWs).

All bargaining unit members will have a $100,000 term insurance policy
as opposed to a decreasing term policy. Due to IRS regulations, this new
insurance policy will have minimum tax implications. Insurance over
$50,000 must be reported as income. Bargaining unit members may
decline this increase in policy.

B. Stipends:

a.

Unit members who supervise interns will receive a stipend equivalent to
the SRVTIP stipends ($1,500/1intern/or $3,300/2 interns) retroactive to
July 1, 2021.
e When more than one (1) unit member supervises the same intern,
the stipend will be split among them.

Social Workers that provide clinical supervision for other District social
workers who are working toward earning their LCSW certification will
receive a stipend equivalent to SRVTIP stipends ($1,500/1 social worker
or $3,300/for 2 social workers) retroactive to July 1, 2021.

Effective July 1, 2022, Teachers of the Visually Impaired shall have their
annual work year increased from 186 days to 191 days, and their salary
schedule proportionately adjusted.

National Board Certification/Master’s/ Doctoral Stipends

Effective July 1, 2019 the stipend for Master’s degree, Doctoral degree
and National Board Certification shall be 5.13% of C1 on the
Credentialed Teacher’s Salary Schedule.

Bargaining unit members will be paid such stipend(s) each year.
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c. All Master Teacher stipends received from the university/college will be
paid by the District to the Master Teacher.

C. For the duration of this Agreement, employees shall be placed on the salary
schedule according to their academic qualifications as follows:

Column A Employees with a BA degree

Column B Employees with a BA degree plus 15 semester units
Column C Employees with a BA degree plus 30 semester units
Column D Employees with a BA degree plus 45 semester units
Column E Employees with a BA degree plus 60 semester units
Column F Employees with a BA degree plus 75 semester units

D. 1.
For initial placement on the schedule, the units required shall be earned after
the date of the bachelor's degree regardless of whether or not the units were
necessary for the degree. Only upper division or graduate units from accredited
colleges and universities in the United States or from foreign colleges and
universities accepted as transfer credit in one of the accredited United States
colleges or universities shall be allowable for initial salary placement. Lower
division courses if required for a credential or meets the following criteria may

be allowed.

a. Effective July 1, 2020, lower division classes from an accredited college
(including community colleges) may be taken for credit toward
advancement on the salary schedule provided they meet the following
criteria:

1) They strengthen an immediate teaching skill of technique;

2) The member gains new knowledge in an instructional area in
which she/he may be required to teach at a future time;

3) The class is not offered in upper division;

4) The course is relevant to the member’s current or future teaching
assignment.

b. A unit member is limited to three (3) lower division units for every 15
units toward a column change.

c. Newly completed course work in these categories may be creditable for
column advancement or placement if the course is approved for credit by
the Human Resources Department.

d. Application for course approval may be submitted to the Human
Resources Department by a unit member on an individual basis or by a
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district manager on behalf of specific categories of unit members. The
application must describe the value of the course for enhancing
professional competence.

D. 2.

Initial salary schedule placement shall be based upon units verified by official
transcripts submitted to the Human Resources Office no later than October 30
for employees hired as of the first day of school. Employees hired after the first
day of school must submit official transcripts within forty-five (45) calendar days
of their start date. Exceptions to transcript submission deadlines may be
granted by the Human Resources Administrator when special circumstances
exist.

E. After initial placement on the salary schedule, the requirements of the
Professional Growth Article shall be met for all course work or other pro-
fessional activities intended to advance an employee on the salary schedule.

F. Employees shall be placed on the proper step in each column according to their
teaching experience. Years of experience for placement on the proper step shall
be computed as follows:

1. All experience within the District shall be credited on a 1:1 basis.

2. Employees shall only be given salary credit for a year of experience if both
of the following conditions are met:

a. The employee's contract(s) from first work day through last work
day included seventy-five percent (75%) of the days in the
employee work year as defined in Article XII, Calendar, and;

b. The employee actually worked on seventy-five percent (75%) of the
work days for which he/she was contracted.

c. Employees on an approved medical, parental or Family Medical
Leave Act (FMLA) leave of absence may advance a step on the
salary schedule the year following the leave, provided they work at
least sixty (60%) of their regular contracted work days during the
year of the leave. This provision shall be available one time only
during a unit member’s employment with the District.

G. Effective July 1, 2023, the cap on out-of-district service credit will be eliminated
for all new unit members hired beginning in the 2023-24 school year. Moreover,
effective July 1, 2023, existing bargaining unit members who provide the
District with verification of having had outside experience in accordance with
Article XXI Section E. and F., will be advanced on the salary schedule so as to
reflect that experience and placed on the appropriate step of the 2023-24 salary
schedule. No retroactive salary payments for previous years of employment with
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the District will be made to existing bargaining unit members advanced in this
manner for their out-of-district experience.

e The District and SRVEA will draft an MOU to outline the process for
existing bargaining unit members to request out-of-district service credit
during the 2022-23 school year.

The type of previous experience allowable shall be full-time in a public, private,
or military school. "On-call" substitute experience is not allowable. Credit shall
be allowed only when the individual has worked under contract for seventy-five
percent (75%) or more of the school year. Vocational Education Instructors shall
be placed on the schedule according to previous related experience.

a. Effective July 1, 2020, relevant private sector experience shall be
considered for initial placement on the salary schedule for
Speech/Language Pathologists, School Psychologists, Social Workers, and
School Nurses.

H. Column placement of employees shall be made at the beginning of the fiscal year
based on all professional growth units approved at that time. Reclassification on
a current contract on the basis of professional growth units which have been
completed by the start of school that same year shall be made if the provisions of
Salary Credit for Professional Growth have been met.

I. Payroll Warrants

1. Distribution of Salary Warrants:

a. Bank Deposit: Employees may elect to have warrants deposited
directly to any bank of their choice. The Payroll Department shall
be notified of the choice of this option by the 10th of the month

prior to its commencement.

b. Mail: Employees may have warrants mailed to their home or to
the bank. To exercise this option, addressed, stamped envelopes
shall be provided by the employee to the District Payroll
Department.

c. Work Location: All employees not electing bank or mail deposit
shall receive their warrants at the location where the employee
works. Employees with more than one (1) work location should
identify one (1) of their work locations as the place to receive their
warrants.

d. For employees whose school is closed on a payday during the year
due to summer, winter, or spring recess, warrants may be picked
up at the Education Center or an addressed, stamped envelope
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may be left with the Payroll Department. June and July warrants
may be deposited to a bank if notice is received by June 10.
Cancellation (of automatic deposits) must be made prior to August
10 to prevent continued deposit.

2. Warrants shall be released on the last working day of each month for all
regular employees, except for the December warrant, which shall be
released on the first work day of January. Extra pay assignment
warrants are released on the 10th of the month or the last working day
prior to the 10th if the 10th falls on a weekend or holiday. Warrants are
not available until after 1:00 p.m. on the day they are released.

I. Mileage

Employees assigned by the District to more than one (1) job location may be
required to use their own automobiles in the performance of their duties. They
shall be reimbursed at the current IRS allowable per mile amount for non-fully
depreciated vehicles. Such reimbursement shall only be for distances covered
between the employee's first assignment and subsequent assignments.
Employees who cannot travel on a school bus for medical reasons shall be
reimbursed at the above rate when they accompany students on field trips or
outdoor education trips in their own automobile.

J. Stipends

1. National Board Certification/Master’s/ Doctoral Stipends

a. Effective July 1, 2019 the stipend for Master’s degree, Doctoral
degree and National Board Certification shall be 5.13% of C1 on
the Credentialed Teacher’s Salary Schedule.

b. Bargaining unit members will be paid such stipend(s) each year.

c. All Master Teacher stipends received from the university/college
will be paid by the District to the Master Teacher.

2.  Outdoor Education
a. Bargaining unit members who volunteer for an Outdoor
Educational program which includes overnight supervision of
students shall be paid a stipend equal to the day-to-day substitute
rate.

b. Actual and necessary expenses shall be paid in accordance with
District policy.

c. Normally, District transportation shall be provided by school
buses. In the event a bargaining unit member presents a
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statement from his/her physician that travel in a school bus is
medically not recommended, the District shall pay mileage at the
rate approved by District policy.
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ARTICLE XXII

HEALTH AND WELFARE BENEFITS

A. Eligibility

1. Full time employees shall be eligible for health and welfare benefits.

2. Employees who are employed for .500 FTE shall be eligible to participate
on a pro-rata basis in District-offered health, dental, vision, and life
insurance plans.

3. Eligible employees may cover their spouses and their dependent children
or their domestic partners and their dependent children. Domestic
partners and their dependent children may participate on a pro-rata basis
in District offered health, dental, and vision insurance plans.

4. Retirees’ domestic pértners and their children are not eligible for
coverage unless the domestic partnership commenced prior to the
retirement of the employee.

B. Plans negotiated for employees shall not contain requirements of membership in
the Association.

C. The District shall pay for current benefits in the same proportion as each
employee is to full-time equivalent status. The benefit package shall include
Kaiser and at least one non-Kaiser option, as well as dental coverage, vision
care, mental health coverage, and term life insurance. The specific plans shall
be those agreed to between the Association and the District. Each employee
shall be notified annually of the plans which are available.

In the event that no medical carrier other than Kaiser is available for a pending
plan year, such circumstances will be promptly communicated by the District to
the Association, and the parties shall schedule a meeting to discuss and
negotiate applicable provisions to address and resolve the situation within
fifteen (15) calendar days of the notification.

D. Benefit Cap

Health and Welfare Benefits: The District shall fully cover full-time employees
who select the Kaiser benefit package.

For health plans other than Kaiser, employee contributions will be based on the
difference between the Kaiser tiered rate and the tiered rate of the non-Kaiser
plan, or if available, a cost sharing model reflecting tiered rates. based on the
difference between the $9,000 benefit cap and the Kaiser composite rate.
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E. Cash In-Lieu of Medical, Dental and Vision Coverage

1. Beginning January 1, 2021, benefits eligible employees, who provide
satisfactory proof of medical coverage, may elect to receive cash in-lieu of
medical, dental, and vision coverage in the amount of four hundred sixty-
four dollars ($464) per month on a pro-rated basis. Employees who elect
this option may purchase dental and/or vision benefits through the
District.

2. Benefits-eligible employees may enroll in the District-paid standard term-
life insurance plan.

F. After enrollment, contributions for the employee shall make the employee
eligible for coverage commencing the month following initial employment date.

G. Employees on District-paid leave shall continue to receive benefits from District
contributions as specified in C. above.

H. Employees on sabbatical leave shall continue to receive benefits from District
contributions in the same ratio as they receive salary during the term of the
sabbatical leave.

I. Employees on approved unpaid leaves or Professional Development Leave may
elect to continue health and welfare benefits as allowed by the provisions of the
plans in force in the District. Such employees shall pay the premium for
continued coverage on a month-to-month basis. Failure to pay the premium
within thirty (30) days of the due date may result in loss of benefit coverage.

J. Duration of Benefits

Employees completing a full-year contract shall receive health and welfare
benefits for twelve (12) months. Employees completing less than a full year will
receive benefits for a pro-rated period based upon the number of days in paid
status for that year.

K. Domestic Partnership Coverage

1. Definition: A domestic partnership shall exist between two persons
regardless of gender, and each shall be the domestic partner of the other
if both complete, sign, and have notarized the San Ramon Valley Unified
School District Affidavit of Domestic Partnership and provide the
required documentation.

2. Criteria: A domestic partnership exists when all the following occur:

a. Both persons have a common residence.
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b. Both persons share the common necessities of life and agree to be
jointly responsible for each other’s basic living expenses during the
domestic partnership.

c. Neither person is married, legally separated, nor a member of
another domestic partnership.

d. The two persons are not related by blood in a way that would
prevent them from being married to each other in this state.

e. Both persons are at least eighteen (18) years of age and are legally
able to consent to contract.

f. It has been at least six months since either of the two parties has
filed a statement of termination of a previous domestic partnership
affidavit with the San Ramon Valley Unified School District. This
prohibition does not apply if the previous domestic partnership
ended due to the death of one of the partners.

g. The two parties agree to notify the San Ramon Valley Unified
School District Human Resources Office if there is a change in the
circumstances attested to in the affidavit or if the domestic
partnership is terminated by either person.

L. Application and Terms

1. In order to receive any benefit provided for by this section, an employee
and his or her domestic partner shall complete, have notarized, file with
the District a San Ramon Valley Unified School District Domestic Partner
Affidavit and provide the required documentation.

2. The affidavit shall also include a signed statement indicating that the
employee agrees that he or she is required to reimburse the District for
any expenditures made by the District including administrative charges
and other costs on behalf of the domestic partner, if the submitted
documentation is found to be incomplete, inaccurate, or fraudulent.

3. Employer-paid health care coverage for the domestic partner and
dependent children of the domestic partner is considered taxable income
to the employee unless the domestic partner/dependent child/childrenis a
dependent as defined by Section 152(A) of the Internal Revenue Code and
implementing regulations. This benefit coverage is subject to federal and
state income tax and must be reported as imputed income on the
employee’s Form W-2. The District must pay all applicable employer
taxes on these amounts and ensure adequate withholding.
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4. The non-employee domestic partner and his/her dependent children will
have rights to continue coverage through COBRA as allowed by federal or

state law.

5. The District shall be indemnified and held harmless by the employee
against any legal action pursued by another party under applicable laws
including, but not limited to, community property, contract, or family

laws.

M. Termination
1. A domestic partnership shall terminate when any of the following occurs:

a. One partner sends, by certified mail, to the other partner a
notarized written notice that he or she is terminating the
partnership.

b. One domestic partner dies.
c. One domestic partner marries.

d. The domestic partners no longer have a common residence. A
temporary separation resulting from work, education or health
shall not constitute the cessation of common residence.

9. The statement of Termination of Eligibility must be filed within thirty
(30) days of the end of the domestic partnership. All benefits provided by
Article XXI of this Contract shall cease as of the last day of the month in
which the Statement of Termination of Eligibility of Domestic Partners is
received. If the District suffers any loss as a result of the employee’s
failure to file the certification, the employee shall be liable to the District
for actual loss incurred by the failure to receive notice that the domestic
partnership has been terminated.

N. Retiree Benefits

1. Retiree is defined as an individual who retires from the San Ramon
Valley Unified School District under the provisions required by
STRS/PERS and is receiving retirement benefits from STRS or PERS.

2. Eligibility: The following unit members are eligible for retirement
benefits if they fall under the definition of retiree as described above.
This retirement benefit shall continue only for the lifetime of the retired
bargaining unit member.
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a. Employees hired prior to July 1, 1993, shall be eligible for post-
retirement benefits regardless of the duration of their employment
in the San Ramon Valley Unified School District.

b. Employees hired July 1, 1993, or later will be eligible for
retirement benefits after at least ten years of paid service in a
bargaining unit position with the District immediately preceding
STRS retirement or Pre-Retirement Leave as provided in the
SRVEA Agreement.

3. In the 2020 plan year, the retiree health and welfare benefits for all unit
members shall be $290.00 per month. This amount shall be increased
annually on July 1 by an amount equal to the percentage increase to the
consumer price index for all urban consumers for San Francisco-Oakland.

4. The District contribution may be applied toward medical, dental, vision or
life insurance coverage as permitted by each carrier. The Retiree must
make adequate arrangements for reimbursement to the District for
monthly premium amounts exceeding the district contribution.

O. The Association and District shall annually participate in a District-wide
Employer/Employee Cost Containment and Benefits Study Committee. The
Committee shall be comprised of representatives from each bargaining unit, as
designated by each unit, one management/confidential representative, and the
District's insurance consultant. The recommendations of the Committee will
automatically be considered as reopeners for negotiations between the
Association and the District.

P. The District shall provide the opportunity for members of the bargaining unit to

participate in a Flexible Spending Account Program agreeable to both the
District and the Association, provided there is no cost to the General Fund.
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ARTICLE XXIII

SALARY CREDIT FOR PROFESSIONAL GROWTH

A. General Provisions

1. Certificated employees may earn credits for salary schedule advancement
by completing college or university courses and by applying for
professional growth credit for a variety of other activities as indicated in
this Article.

9. Credit shall not be granted for that part of any activity which 1is
performed during an employee's scheduled work day or is otherwise paid
employee time.

3. Credit shall not be granted for that part of any activity where any
employee expenses are paid for by the District, including but not limited
to payment of registration fees, tuition, credit processing fees, or release
time.

4. Upon completion of any professional growth activity, it is the
responsibility of each employee to furnish evidence of completion to the
Human Resources Office.

5. In order to qualify for salary credit in any given year, the course or
activity must have been completed prior to the first day of instruction and
evidence of completion must be provided to the Human Resources Office
by October 10. A receipt for certified mail or a receipt from the school
obtained prior to the first day of instruction shall suffice as evidence that
the course was completed for correspondence courses prior to the first day
of instruction. Exceptions to the October 10 date may be granted by the
Human Resources Administrator when special circumstances exist, such
as when the delivery of the grade or evidence of completion is out of the
employee's control.

6. No credit shall be given for adult education classes, private instruction, or
tutoring unless specifically approved as a professional growth activity.

B. College or University Course Credit

1. Upper division or graduate level college or university courses that are
reasonably related to an employee's responsibilities (see criteria below)
are eligible for salary schedule credit. Prior approval is not necessary;
however, if an employee is concerned whether a course will meet the
criteria, he/she may request prior approval by submitting an application
to his/her evaluator.
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In order to gain salary credit, college and university courses shall meet
the following criteria:

a. The course is not a repetition of course work previously completed.

b. The course meets the professional growth needs of the individual
as identified by the individual and his/her designated evaluator.

c. The course can be applied to the employee's present or foreseeable
future assignment.

d. The course is taken through an accredited four-year (4) college or
university and is designated as an upper division or graduate level
course. Exceptions to these criteria may be granted by the
Assistant Superintendent, Human Resources Services.

e. Lower division courses may be prior approved upon application
only if the course is taken to add to a credential authorization or to
prepare an employee to teach an additional level or area.

2. If an evaluator disapproves such an application, the employee may
request a review by the Human Resources Officer.

C. Other Credit for Professional Growth

1. All non-college activities require prior approval on the appropriate
District form. Prior approval means before the activity begins unless an
exception is granted by the Human Resources Officer.

2. No more than four (4) semester units of credit shall be allowed per year
and no more than twelve (12) semester units of credit shall be allowed in
total for all non-college professional growth activities.

3. Credit may be granted based on a properly completed application for the
following activities and under the concomitant conditions:

a. Credit may be given for participation on District-approved textbook

evaluation or curriculum development committees. A request for
approval for such credit shall include the purpose of the committee

work, the amount of participation time, and the approximate
duration of the assignment. Approval shall be based upon the
written report by the individual detailing his/her activities. In
addition, upon completion of the assignment, the applicant must
include a statement or outline, for verification by the committee
chairperson, of the time and effort expended.
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b. Credit may be given for District-approved workshop attendance. A

District approved workshop is defined as a group meeting to
consider a specific problem or problems in education where the
group is charged with the responsibility of preparing a written
report summarizing their deliberations and presenting their final
conclusions and recommendations. The request for prior approval
should include the purpose of the workshop, participants, time,
place, duration, and values to be gained. Evaluation of the request
shall be based upon the written report of the workshop group or a
written report by the individual detailing the activities of the
employee and a description of their educational value to him/her.

c. Credit for development of teaching materials may be authorized for
time expended in research. development. and experimentation. A

request for prior approval shall include the nature and intended
use of the materials, the plan of development, and the estimated
time involved. For credit to be allowed, prior approval must be
secured before materials are developed. This category is offered as
a challenge to educators to develop materials that are new and
different. Such materials shall be developed for use for an
extended period of time and must be useful to others as well as to
the individual producing them. Examples of suitable materials
include audiovisual aids, evaluative or diagnostic instruments,
special units of work which would include outlines and references,
and special science demonstration materials. Evaluation of the
request shall be based upon the materials themselves or upon a
detailed description of such materials, including time spent and
the employee's evaluation of their worth to him/her and to others.

d. Credit may be authorized for approved travel at the rate of one (1)
semester unit per each week of such travel for a maximum of two

(2) semester units. The travel may be in the United States or
abroad. The request for prior approval shall include a statement of
the purpose of the trip, a list of the objectives to be attained, an
estimate of the educational relevance in terms of an individual's
assignment, and possible benefits to students. The itinerary
should include approximate dates of departure, return, and the
areas to be visited. Evaluation of the request shall be based upon
educational follow-up activities transmitted to the Human
Resources Officer as soon as possible after completion of the trip.
Educational follow-up activities shall include a concise report
suitable for placement in the professional library indicating that
the original objectives have been achieved. The individual shall
also choose one (1) of the following three:

1) providing an illustrated talk before a bargaining unit
member's group or other interested group,
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2) providing slides or exhibits, or

3) developing a course of study, unit of work, etc. suitable for
classroom use.
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ARTICLE XXIV
TECHNOLOGY

The District and SRVEA agree on the importance of providing an educational
environment-which facilitates the use of 21st Century technological skills within its
workforce. The District and SRVEA also agree that technology offers effective tools for
classroom, instruction, communication, and recordkeeping. Above all, the parties share
the ultimate desire and goal of adequately preparing students for the 21st Century.

The following provisions are intended to ensure all bargaining unit members have
reasonable and equitable access to technology to fulfill professional responsibilities and
meet the instructional needs of the evolving technological classroom.

A. Bargaining Unit Member Access

1. The District shall provide each unit member with a device to engage in
instruction and access to District approved instructional technology tools

and resources.
i.  Unit members shall have access to at least one printer at their

work site/location.

2. Itinerant bargaining unit members shall be provided access to an
identified work station at each work site/location, taking into
consideration the need for confidentiality.

B. The District shall provide all technical services necessary to maintain the safe
and effective functioning of all District issued devices.

1. Technology Service request(s) will be provided an email confirmation
within 72 hours of the request being received.

i.  The District will make every effort to repair/replace District issued
technology as expeditiously as possible.

C. Training

1. The District shall provide unit members with the resources (e.g.
professional development opportunities, videos and manuals, etc...)
necessary to fulfill professional duties and responsibilities that require
the use of technology.

D. District E-Mail and Communication Expectations

1. Unit Members shall have the right to use email for communication
purposes within the scope of their professional responsibilities and the
District’s ‘Acceptable Use’ Policy.
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2. Bargaining unit members are responsible for maintaining their district
email and shall respond to email messages within (2) two work days of
receipt of such email(s).

3. The Association shall have reasonable use of the district email to
communicate with its Unit Members.

4. All bargaining unit members shall have a telephone with voicemail access
in their classroom.

E. In recognition of the fact that technological devices and software are changing
rapidly the District and the Association agree to form a joint advisory committee
the majority will be selected by the Association. The District shall appoint site
principals and District administrators from the Technology and Educational
Services Departments.

The advisory committee shall review Districtwide processes to ensure the safe
and secure use of technology and provide input on the use of instructional
technology and technical resources used in the classroom.

F. Security and Other Technology Related Issues

1. The District will follow procedures to provide the safe and secure use of
student data privacy.

9. Unit members are responsible for following the guidelines for ensuring
student data privacy prior to sharing student information online with
outside vendor(s) or using instructional technology resources that require
students to log in.

3. With prior approval from the Director of Technology and site principal,
unit member(s) will be compensated at the negotiated hourly rate when
requested to perform the duties of troubleshooting and/or maintaining
computers, updating software, loading District-approved software and/or
other maintenance/repair type tasks.

G. Distance Learning

1. Inthe event the District needs to establish any type of Distance Learning
such as remote learning and/or virtual academy, the District agrees to
promptly notify the Association President and enter into negotiations on
the parameters and impact of such a program.

91 .



ARTICLE XXV

PEER ASSISTANCE AND REVIEW (PAR)

A. Joint Committee

1. Members: PAR will be administered by a Joint Committee consisting of
credentialed classroom teachers and District administrators. The Joint
Committee shall consist of one more classroom teacher than District
administrator(s).

Administrators will be selected by the District, and classroom teachers
will be selected by SRVEA. The Joint Committee will be chaired by a
mutually agreed upon member of the committee.

2. Meetings: The Joint Committee shall establish its own meeting schedule.
To meet and take action, a meeting must consist of classroom teachers
and administrators with at least one more than one-half of the members
present. Actions of the Committee requiring a vote shall be determined
by a majority vote of those present. The committee shall meet at times
and places as they shall determine.

3. Release Time: Joint Committee members will be compensated at the
negotiated hourly rate for activities that occur outside the contracted
workday.

4. Responsibilities: The Joint Committee shall be responsible for the
following:

a. Coordinating training and support for Coaches participating in the
program. Topics may include, but are not limited to, California
Standards for the Teaching Profession, District curriculum
standards, coaching strategies, adult learning strategies, conflict
resolution, peer coaching, student achievement, effective
instructional strategies, consensus building, and classroom
management.

b. Establishing its own rules of procedure, including the method for
the selection of a chairperson and a person to take and maintain
meeting minutes, when needed.

c. Developing and implementing a process for the selection of
Coaches, including observation of Coach applicants as required by
law.

d. Coaches shall be selected by a majority vote of the Joint
Committee.
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e. Determining the number of Coaches in any school year, based upon
participation in the PAR Program, the budget available and other
relevant considerations.

f Preparing written guidelines for Coaches and their activities.

g. Receiving from the Assistant Superintendent of Human Resources
(or designee) names of any employees requiring participation in
the PAR Program and sending written notification of participation
to the Referred Teacher(s), the Coach(es) and the site
administrator(s).

h. The Joint Committee will make the final appointments of all
Coaches.

i. Reviewing the final report prepared by the Coach regarding each
Referred Teacher. The Committee will make recommendations to
the Governing Board regarding the Referred Teachers in the
program, including the names of individuals who, after sustained
assistance, are not able to demonstrate satisfactory improvement.

j. Evaluating annually the effectiveness of the PAR Program,
including recommendations for improvement. This evaluation may
include, but is not limited to, surveys or interviews with program
participants.

k. Performing other such incidental duties as may be needed to carry
out the functions enumerated above, including the establishment
of rules to guide its deliberations.

1. Adopting rules and procedures to effect the provisions of this
Article. Said rules and procedures will be consistent with the
provisions of this Agreement, and to the extent there is an
inconsistency, the Agreement will prevail.

5. Confidentiality of Materials: All proceedings and materials related to
evaluations, reports and other personnel matters shall be confidential,
except in response to a subpoena or order of the court. The final report
shall be made available for placement in the Referred Teacher’s personnel
file.

6. Conflict of Interest: In a case where there may be a perceived conflict of
interest, a member of the Joint Committee may recuse him or herself
from participation.
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B. Participating Bargaining Unit Members

1. Referred Teachers

C. Coaches

a. A Referred Teacher is an employee with permanent status who

receives assistance to improve his/her instructional skills,
classroom management, knowledge of the subject, and/or related
aspects of his/her teaching performance as a result of an
unsatisfactory final evaluation. An unsatisfactory final evaluation
is one in which the employee is rated an “unsatisfactory” on the
summary evaluation.

b. A qualified coach will be assigned to every Referred Teacher (as

funding allows).

The Referred Teacher has the right to be represented throughout
these procedures by the SRVEA representative of his/her choice.

1. Definition: A Coach is selected by the Joint Committee to provide
assistance to a Referred Teacher in the PAR Program.

2. Qualifications: Coaches must meet the following minimum qualifications:

a. A credentialed permanent employee of the District with

substantial recent classroom experience, a contracted employee,
former, and/or retiree may also serve as a coach if a qualified
current employee is unavailable.

. Demonstrated exemplary teaching ability, as indicated by, among

other things, effective communication skills, subject matter
knowledge, and mastery of a range of teaching strategies necessary
to meet the needs of pupils in different contexts.

3. Compensation: Coaching compensation will be two times the SRVTIP

mentoring stipend.

4. Responsibilities of Coaches:

a. Coaches shall coordinate assistance and support improvement

through strategies such as demonstrating, observing, coaching,
working with other professionals, conferencing, providing written
feedback, and facilitating any activities which, in their professional
judgment, will assist the Referred Teacher.

b. Referred Teachers: There shall be a cooperative relationship
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between the Coach and the principal with respect to the PAR
process. The Coach will meet and work with the Referred Teacher
to establish goals, objectives, outcomes and a timeline for
improvement. The Coach and the Joint Committee will meet at
least three times per year to explore ways in which the Joint
Committee can be of support to the Coach. Assistance will be
provided to the Referred Teacher until the Joint Committee
determines that performance is satisfactory or that further
assistance will not be productive. The Coach will submit the Final
Intervention Report to the Joint Committee by April 15. The
report will include a summary of the initial needs assessment, a
summary of the actions taken, and a statement of the
success/failure of the interventions. Prior to submitting the report
to the Joint Committee, the report shall be submitted to and
discussed with the Referred Teacher with opportunity for input.
The report must be signed and dated by the Referred Teacher. The
signature does not mean agreement, but that a copy has been
received. The Referred Teacher has ten (10) days from receipt of
the report to attach a written response. The Final Report will be
made available for placement in the Referred Teacher personnel
file.

D. Miscellaneous Provisions

1. Indemnification: The District shall defend and indemnify Coaches and
Joint Committee members against claims arising out of their good faith
and professional performance of duties under this Article. Coaches and
Joint Committee members who act pursuant to this program shall have
the same protection from liability and access to an appropriate defense as
other public school employees pursuant to Division 3.6 (commencing with
section 810) of Title I of the Government Code. s

2. Any claims that this Article has not been properly implemented shall be
presented in writing to the Joint Committee, with a copy to the District
and the Association. The Joint Committee will resolve any issue or claim.

3. Nothing in this article precludes the principal or District from conducting

informal or formal observations or carrying out the certificated employee
evaluation process consistent with the collective bargaining agreement.
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ARTICLE XXVI
DISCIPLINE LESS THAN DISMISSAL

Disciplinary action in the form of dismissal shall be in accordance with the appropriate
provisions of the Education Code; however, in the case of dismissal during the school
year of probationary employees employed after July 1, 1983, and prior to March 15th of
their second probationary year, Article XXVI of this Agreement applies. Provisions of
this Article do not apply to an employee as a result of activities pursuant to an
Association-sanctioned labor dispute between the Association and the District.

Discipline less than dismissal for all employees shall be in accordance with the
following procedures:

A. Employees may be disciplined only for just cause.

B. Progressive discipline shall be utilized except for conduct which is of such a
nature that it injures or threatens to injure the safety of pupils or other
employees, or causes substantial disruption of the educational program.

1. Initially the principal or immediate supervisor shall discuss the
employee's acts or omissions with the employee and issue a verbal
reprimand if a personal discussion does not result in corrective conduct.

2. If a verbal reprimand does not result in corrective conduct, a written
reprimand shall be issued.

C. Prior to administering any formal discipline subsequent to the oral and written
reprimands, an employee shall be provided notice and an opportunity to meet
with the Superintendent or his/her designee. Notice shall include a statement of
the incidents or misconduct which form the basis for disciplinary action and a
statement of the discipline to be imposed. The employee shall be given seven (7)
working days within which to reply, in writing to this notice. The proposed
formal discipline shall not be imposed until after the employee's written reply, if
any, has been received and given consideration by the administration.

D. If suspension without pay is recommended as a disciplinary action, it shall be
preceded by at least one (1) written reprimand. Exceptions to this standard may
occur where conduct is of such a nature that it injures or threatens to injure the
safety of pupils or other employees or causes substantial disruption of the
educational program. A suspension without pay may not exceed fifteen (15)
working days.

E. Any initial suspension of any employee, pending a disciplinary meeting, shall be
with pay.

F. Any employee may be represented, upon request, at any disciplinary meeting.
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G. All information regarding any actual or proposed disciplinary action shall be
kept confidential by management. Any violation of confidentiality by
management may be grounds for dismissal of all charges and any benefit losses
suffered by the unit members shall be fully restored.

H. Grievances filed alleging violations of the above sections A-G regarding

discipline less than dismissal may be filed at Level II of the Grievance
Procedure.
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ARTICLE XXVII

PROCEDURE FOR "NEW" PROBATIONARY CERTIFICATED
EMPLOYEE DISMISSAL DURING THE SCHOOLYEAR

A. Application: This procedure applies to the dismissal during the school year of a
certificated employee whose probationary period commenced during or after the
1983-84 school year.

B. Notice of Dismissal

1. Notice of Dismissal shall be given by the Superintendent or the
Superintendent's designee at least 30 calendar days prior to the effective
date of such action and no later than March 15 of the employee's second
probationary year.

2. The Notice of Dismissal shall include a statement of reasons for such
action with sufficient particularity to permit the employee to prepare a
defense and notice of the opportunity to appeal. In the event of a
dismissal for unsatisfactory performance, a copy of the evaluation
conducted pursuant to the Stull Act (Ed. Code, Section 44664) shall
accompany this notice.

C. Service of Notice

The written Notice of Dismissal shall be served by registered or certified mail or
by personal service.

D. Grounds for Dismissal

1. Unsatisfactory performance as determined by an evaluation conducted in
accordance with the Stull Act (Ed. Code, Sections 44660-44665) and any
current policy, if applicable, or negotiated Contract provisions.

2. Any one or more of the causes specified in Education Code section 44932.

E. Request for Hearing

The employee shall file a written request for hearing within fifteen (15) calendar
days of receipt of the Notice of Dismissal. Filing means receipt in the office
designated no later than regular close of business on the last day of the filing
period. Failure to file such request in a timely manner shall be deemed a waiver
of the right to a hearing and the proposed action shall be effective upon action by
the governing board without notice of hearing except as may be required in a
board meeting agenda.
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F. Conduct of Hearing

1. Within fifteen calendar fifteen (15) days of receipt of the request for
hearing, the Superintendent or his designee shall contact the Office of
Administrative Hearing to contract for the services of an administrative
law judge appointed by that office to conduct the hearing and to submit a
recommended decision to the Board of Education.

2. The conduct of the hearing presided over by an administrative law judge
shall be in accordance with this procedure and the rules and procedures
set forth in the Administrative Procedures Act (Govt. Code, Sections
11500 and following) except:

a.

The Notice of Dismissal shall serve as the Accusation and
Statement to Respondent.

Discovery shall be requested within (15) calendar days of receipt of
the Notice of Dismissal.

A request for Discovery shall be complied within ten (10) calendar
days of its service

Any calendar petition to compel discovery shall be filed in Superior
Court within ten (10) calendar days of refusal or failure to comply.

The recommended decision of the administrative law judge shall be
prepared within fifteen (15) calendar days after the case is
submitted.

3. Non-substantive procedural errors committed by the district, the hearing
office or the governing board shall not affect the decision unless the errors
are prejudicial.

G. Recommended Decision of the Administrative Law Judge: The recommended
decision of the Administrative Law Judge shall be in writing and shall state

findings of fact and determinations of the issues.

H. Review by the Governing Board: The governing board, at its next meeting which
is not less than five (5) work days after the recommended decision of the
Administrative Law Judge is received at the district office, shall act upon that
recommended decision. If the board decides not to approve an adverse
recommended decision or decides to modify a recommended decision, it shall
review the transcript of the proceedings, review the exhibits and listen to oral
argument, if requested, as to the sufficiency of cause.
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ARTICLE XXVIII
FULL INCLUSION

The Association and the District shall meet annually to determine the specific support
that will be provided to general education bargaining unit members with identified full
inclusion students for the following school year. These meetings shall commence no
later than January 15, or a date mutually agreeable to both parties, to determine

options for the following year.
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ARTICLE XXIX

SUMMER SCHOOL

. Student Enrollment: Summer School and Extended School Year (ESY) teaching
positions shall be contingent upon actual student enrollment. Unit members
hired for summer school and ESY positions shall be considered tentative until
such time as sufficient enrollment for the offering of classes is established.

. Programs: The District will determine program and course offerings for its
summer school and ESY program.

. Class Size: Class size maximums in Grades TK-5 and student contact
maximums in Grades 6-12 shall comply with Article XV.

a. The 2021 Summer School and ESY Programs will comply with the Final
Expenditure of Bridge Funding MOU dated March 9, 2020.

. Posting Positions: Summer School and ESY positions will be posted at the
Education Center and on the District website. The posting period will be (5) five
days until one week before the start of the session. The posting period may be
reduced to (2) two days thereafter.

. Application for Positions: Unit members shall apply for posted positions by
completing and submitting the Summer School/ESY Application Form within

the posted timeline.
. Selection of Summer School Teachers:

a. Unit members eligible to teach summer school and ESY positions shall
be those who have completed the Application Form during the posting
period, have the appropriate credential authorization to provide service
in the subject area/grade level for which he/she applies, and have no
“unsatisfactory” or “in need of Standards Based Assistance and Support
Action Plan” rating on evaluations in the current and the previous school
year.

b. Summer school and ESY positions shall firs be filled by current unit
members, contracted for regular, school year employment. If no eligible
unit member applies for a particular position by the posting deadline, the
District may hire an applicant, from outside of the District, for the
position using its regular recruitment and selection process.

c¢. Summer school administrators will select eligible applicants for
assignments based on the following criteria:

1. Application
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2. Interview (to be conducted where there are multiple applicants for
a position.)

3. Teaching effectiveness, as reflected in most recent evaluation.
4. Credential/authorization

5. Experience in the content area or grade level as determined by the
number of like-courses taught within the last five years.

6. If appropriate, the completion of any specialized training or
certification related to the subject matter or grade level.

d. Where multiple unit members, as defined above, are deemed equal upon
application of the criteria above, the unit member with the most district
seniority will be selected.

e. Notification of tentative and final assignments shall be in writing and
include, the location, subject matter and/or grade level of the assignment.

f. Bargaining unit members are not required to work during the summer.

7. Hours of Employment:

a. Unit members assigned to teach summer school will attend (1) one
teacher work day prior to the start of the first session. The date/time will
be determined by the District and the length of that day will be equal to
a regular summer school work day.

b. Unit members assigned to teach more than one summer school session
will have (1) one additional teacher work day. The Date/time will be
arranged by the unit member and the summer school administrator.

¢. The work day for unit members will include instructional time,
preparation time (30 minutes), supervision duties, (15) fifteen minutes
before the instructional day, (15) fifteen minutes after the instructional
day, and a (30) thirty-minute duty-free break.

8. Compensation:
a. Employees will be compensated on the last working day in July.

b. Beginning in summer 2021 and thereafter, summer school and ESY
employees will be paid on an hourly basis for the days/hours worked. The
hourly rate provided shall be as indicated in the table:
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Service year in SLP’s/Psychologists All Other Employees
Summer School/ESY
Beginning Summer
2021
Year 1-2 Step 1* Step D-5**
Year 3-4 Step 1 + 2% Step D-5 + 2%
Year 5+ Step 1+ 4% Step D-5 + 4%

c. Formula to be utilized for hourly calculations:

i.  *Step 1(SLP’s) = (Annual Step 1 Salary on SLP Salary Schedule) +
191+7

ii.  *Step 1 (School Psychologist) = (Annual Step 1 Salary on School
Psychologist Salary Schedule) + 196+7

iii. **Step D-5 = (Annual Salary Step D-5 on the Credentialed
Teachers Salary Schedule) + 186+7

9. Supervision Duties:

a. Unit members will be assigned to supervision duties on an equitable
basis.
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ARTICLE XXX
STATUTORY CHANGES

A. Legislative or administrative regulation changes that are permissive and affect
the provisions of this Agreement shall be subjects for negotiations of a successor

agreement.

B. Legislative or administrative regulation changes that are mandatory and are in
conflict with the provisions of this Agreement shall supersede the conflicting
provisions of this Agreement.

104



ARTICLE XXXI
COMPLETION OF AGREEMENT

. This document comprises the entire Agreement between the District and the
Association on matters within the lawful scope of negotiation. The District shall
have no further obligation to meet and negotiate, during the term of this
Contract, except as provided in D., E. and F. below or as otherwise provided in
this Agreement, on any subject whether or not said subject is covered by this
Agreement, even though such subject is not known or considered at the time of
the negotiations leading to the execution of this Contract. In addition, any
subject presented by either party, but not included in this Agreement shall not
be the subject of negotiations during the period of this Agreement.

. The provisions of this Agreement shall prevail over contradictory written
policies and Administration regulations and state laws to the extent permitted
by law.

. If legislation enacted during the term of this Contract is mandatory, it shall
supersede the provision or provisions of the Contract that are in conflict with the
new legislation.

. If the Board of Education determines by formal action to establish year-round
schools or double sessions, either party may notify the other in writing of its
intent to meet and negotiate on those provisions of this Agreement that shall be
modified or amended as a result of implementing year-round schools or double
sessions.

. Ifthe Board takes action to lay off employees during any year of this Agreement,
the District agrees, upon Association request, to negotiate the impact of such a
layoff on matters within this agreement.

. During the term of this contract, annual reopeners shall be as follows:

2019-20: No reopeners. All articles are closed.

2021-21: Salary and Benefits shall be reopeners. In addition, each party may
open up to two (2) articles (new or existing, except for Article XIV) of
their choice.

2021-22  Salary, Benefits, and Calendar shall be reopeners. In addition, each
party may open two (2) articles (new or existing, except Article XIV)

of their choice.

The parties will collaboratively develop the process and timeline to sunshine,
commence and conduct negotiations for each of the two (2) out years during the
term of this contract.
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ARTICLE XXXII
SAVINGS
If any provision of this Contract or any application thereof to any employee is held by a
court of final jurisdiction to be contrary to law, then such provision or application shall

be deemed invalid, to the extent required by such court decision, but all other
provisions or applications shall continue in full force and effect.
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ARTICLE XXXIII
DURATION

The term of this Contract shall be from July 1, 2022 through June 30, 2025. Unless the
District or Association notifies the other party in writing no later than April 30, 2025 of
its desire to terminate or amend this Contract, it shall continue in effect for additional

one-year (1) periods.
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SIGNATURES

IN WITNESS WHEREOF, the parties have executed this Agreement on October 18,
2022.

LEY EDYCATION ASSOCIATION i

Dee Dee Judice, Chief iegotiator

NIFIED.SCHOOL DISTRICT

=
TN

Resources

walFined, President

Melanie Jones,
Executive Director,
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APPENDIX A

EVALUATION FORMS
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Sample Activities to Support Goals

To assist in the development of your goals, a list of potential activities has been developed. This list is meant to
provide guidance, but is not considered exhaustive. You may choose to pursue one or more of the suggested
options, you may restructure an option to meet your specific need, or you may move beyond this list to develop

your own unique activities.

1.

10.

11.

12.

13.

14.

15.

16.

17.

Meet with individuals or groups to align curriculum, to enhance instructional strategies or to develop
interdisciplinary instructional opportunities.

Conduct action research on a topic related to district/site/department or individual goals.

Develop a portfolio based upon district/site criteria. Possible documentation may include assessments,
student study materials, lesson plans, videotapes of student and teacher performance, written
communication, student outcomes, etc.

Examine student achievement data and use the information to enhance instruction and assessment.

Identify (independently, in multi-disciplinary teams or grade level teams) core expectation for growth in
student learning and how these expectations will be met.

Participate in peer observation or peer coaching. Observations may focus on effectiveness of instruction
or the implementation of a positive classroom climate.

Gather and reflect on student feedback/perceptions related to classroom climate and instruction delivery.

Develop a goal-directed program in which the teacher may concentrate on a specific area of teaching to
improve instruction or enhance student achievement.

Develop and implement professional opportunities for colleagues which provide updated information
and methodology for teaching a specific topic or course.

Participate in leadership experiences.

Publish scholarly writing pertaining to curriculum and/or instruction.

Hold a leadership position in professional education organizations.

Complete a self-study of one’s instruction using the California Standards for the Teaching Profession.
Read books, articles or research studies related to teacher’s area of instruction.

Attend professional workshops or seminars to improve instructional delivery.

Create and analyze videos of teacher’s own classroom performance.

Facilitate a staff development workshop.



18. Develop educational assessments.

19. Complete the requirements for certification by the National Board for Professional Teaching Standards.

Examples of Evidence of Student Learning

Evidence used to substantiate student learning will vary based on the needs of the teachers and their students.
This list does not specify which measure to use or how much weight to place on each. The goal of student
evidence is to show student learning during the progression of the year. This list is not exhaustive.

1. Student/teacher portfolio

2. Teacher-created assessments (both formative and summative)
3. Chapter/end of unit tests

4. Teacher observation and documentation

5. Assessments showing student growth over a period of time

6. Student projects/presentations

7. Student interviews or surveys

8. Parent feedback/survey

9. Post-observation dialogues with teachers

10. Student participation/attendance

11. Writing samples, mathematic projects or other student generated work

12. Teacher induction portfolio



SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

INDIVIDUAL PROFESSIONAL DEVELOPMENT GOAL

Plan A [ ] requires 2 formal observations Plan B [ ] requires self-evaluation
Teacher: Site:

Grade/Department: Evaluation Year:

After completion of your self-reflection using the California Standards for the Teaching Profession,
construct your professional goal for the year. This document will be shared/reviewed with your

evaluator.

1. GOAL:

1a. How the goal will show evidence of improved teaching practice?

1b. What evidence will be used to show student learning for the academic year?

2. ACTIVITIES: What activities will you use or participate in that will help you achieve this goal?

3. TIMELINE: Outline your timeline in meeting this goal.

4. RESOURCES: What assistance or support will you need to help meet this goal?

5. ASSESSMENT PLAN: How will you know that you are making progress toward meeting
this goal?

Evaluatee: Date:

Evaluator: Date:




SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

ey STANDARDS-BASED CLASSROOM PRE-OBSERVATION FORM
This form is to be completed prior to any formal scheduled observation of at least 30 minutes in length.

Teacher Name: School: Grade/Subject:

Intended student learning outcomes:

Planned instructional practices:

Evidence of student learning outcomes:

I would appreciate feedback on:

Administrator’s signature: Date:

Evaluatee’s signature: Date:
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

SELF-REFLECTION PRIOR TO FINAL EVALUATION

Using student achievement data and the fall/spring Self Reflection of Teaching Practice, please complete this
form and submit to your evaluator ten (10) days prior to the final evaluation conference. These questions are
provided for self-reflection in preparation for the final evaluation meeting. The questions are designed to focus
on professional growth and to provide the evaluator with a comprehensive view of your progress during the
instructional year.

1. What progress have you made toward accomplishment of your professional development goal for this
year?

2. What evidence do you have to show student learning (please provide samples of student work and/or
artifacts supporting this evidence)?

3. Please describe the professional growth activities you have participated in this year, and any recent
contributions made to our profession. i.e., participation in activities to promote education, site, district
or other committees.

4. What key learnings have occurred for you this year?

5. Articulate your next areas of focus for continued professional growth.



SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
CERTIFICATED FINAL EVALUATION

| Site: | Date:
Temp [ Prob1[] Prob 2 [] Permanent [_]
Subject/Grade Level:
STANDARD 1: Engaging and Supporting All Students in Learning
EMERGING EXPLORING APPLYING INTEGRATING INNOVATING
[ [ [ [ L]

1.1 Using knowledge of students to engage them in learning

1.2 Connecting learning to students’ prior knowledge, backgrounds, life experiences and interests

1.3 Connecting subject matter to meaningful, real-life contexts

1.4 Using a variety of instructional strategies, resources and technologies to meet students’ diverse learning needs
1.5 Promoting critical thinking through inquiry, problem solving and reflection

1.6 Monitoring student learning and adjusting instruction while teaching

COMMENTS:

STANDARD 2: Creating and Maintaining Effective Environments for Student Learning

EMERGING EXPLORING APPLYING INTEGRATING INNOVATING
[ L]
2.1 Promoting social development and responsibility within a caring community where each student is treated fairly and
respectfully

2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity and encourage
constructive and productive interactions among students

2.3 Establishing and maintaining learning environments that are physically, intellectually and emotionally safe

2.4 Creating a rigorous learning environment with high expectations and appropriate support for all students

2.5 Developing, communicating and maintaining high standards for individual and group behavior

2.6 Employing classroom routines, procedures, norms and supports for positive behavior to ensure a climate in which all
students can learn

2.7 Using instructional time to optimize learning

COMMENTS:




STANDARD 3: Understanding and Organizing Subject Matter for Student Learning

EMERGING

EXPLORING

APPLYING
Ll

INTEGRATING
[

INNOVATING
L]

0 [

3.1 Demonstrating knowledge of subject matter, academic content standards and curriculum frameworks

3.2 Applying knowledge of student development and proficiencies to ensure student understanding of subject matter

3.3 Organizing curriculum to facilitate student understanding of the subject matter

3.4 Utilizing instructional strategies that are appropriate to the subject matter

3.5 Using and adapting resources, technologies and standards-aligned instructional materials, including adopted materials, to

make subject matter accessible to all students

3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the content

COMMENTS:

STANDARD 4: Planning Instruction and Designing Learning Experiences for All Students

EMERGING

|

EXPLORING
O

APPLYING

O

INTEGRATING
|

INNOVATING
[

4.1 Using background knowledge of students’ academic readiness, language proficiency, cultural background and individual

development to plan instruction
4.2 Establishing and articulating goals for student learning

4.3 Developing and sequencing long-term and short-term instructional plans to support student learning
4.4 Planning instruction that incorporates appropriate strategies to meet the learning needs of all students

4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs of all students

COMMENTS:




STANDARD 5: Assessing Students for Learning

EMERGING
O

EXPLORING

L]

APPLYING

INTEGRATING
[

INNOVATING
0

5.1 Applying knowledge of the purposes, characteristics and uses of different types of assessments

5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction

5.3 Reviewing data, both individually and with colleagues, to monitor student learning
5.4 Using assessment data to establish learning goals and to plan, differentiate and modify instruction
5.5 Involving all students in self-assessment, goal setting and monitoring progress
5.6 Using available technologies to assist in assessment, analysis and communication of student learning

5.7 Using assessment information to share timely and comprehensible feedback with students and their families

COMMENTS:

STANDARD 6: Developing as a Professional Educator

EMERGING

EXPLORING
L

APPLYING

O

INTEGRATING
[

INNOVATING
U

6.1 Reflecting on teaching practice in support of student learning
6.2 Establishing professional goals and engaging in continuous and purposeful professional growth and development
6.3 Collaborating with colleagues and the broader professional community to support teacher and student learning

6.4 Working with families to support student learning

6.5 Engaging local communities in support of the instructional program
6.6 Managing professional responsibilities to maintain motivation and commitment to all students.

6.7 Demonstrating professional responsibility, integrity and ethical conduct

COMMENTS:




Progress towards meeting professional goals:

COMMENTS:

Evidence of student learning:

Commendations:

Recommendations:

Date of final evaluation meeting

EVALUATEE COMMENTS: Evaluatee may write a response to this final evaluation with 10 days. The response will be attached to
this final evaluation.

SUMMARY OF FINAL EVALUATION
[] Proficient

[ Progressing towards proficiency
[] Unsatisfactory

If employee receives an unsatisfactory evaluation, a Standards Based Support & Assistance Action Plan will be created, as
appropriate, to support the growth and improvement of the employee for the following vear.

Signature indicates knowledge of, not necessarily agreement with, the final evaluation. Additional comments may be made by the
evaluatee and attached. The evaluatee has ten (10) working days to respond before this report is placed in the personnel file.

Administrator’s Signature: Date

Evaluatee’s Signature: Date
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

CERTIFICATED SELF-EVALUATION -PLAN B

Teacher: Site:

Grade/Department: Evaluation Year:

Plan B is a self-evaluation option. It was developed to encourage creativity and personal reflection.
Eligibility for Plan B Evaluation is described in detail in the SRVUSD/SRVEA collective bargaining
agreement, Article XIX, Section 2.a. If you plan to use the Plan B option, please complete this form
and submit a copy to your administrator by September 15. Listed below are guidelines to follow in
the self-evaluation process:

1.

2.

The Individual Professional Development Goal form- due to administrator by October 1.
The goal should be based on the California Standards for the Teacher Profession (CSTP).

The Plan B Self Evaluation form should be completed and shared with the administrator- by
April 30.

Self-evaluation may take a variety of forms, such as a group of teachers choosing the same
objective and working on the objective collaboratively.

I PLAN TO USE THE PLAN B SELF-EVALUATION OPTION

Print Name Site

Employee Signature Date

Administrator Signature Date



SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

PLAN B SELF-EVALUATION

Using student achievement data and your fall/spring Self Reflection documents please complete this form
and share it with your administrator by April 30. The questions are designed to help you focus on the
professional growth you have made this year.

1. What progress have I made toward accomplishment of my professional development goal for this
year?

2. What evidence do I have to show student learning (please provide samples of student work
and/or artifacts supporting this evidence)?

3. Please describe the professional growth activities you have participated in this year, or the recent
contributions made to our profession. i.e., participation in activities to promote education, site,
district or other committees.

4. What key learnings have occurred for you this year?

5. What will be your next areas of focus for continued professional growth?

PLAN B SELF-EVALUATION COMPLETED

Employee Signature Date

Administrator Signature Date



SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

PLAN A — 5 YEAR EVALUATION CYCLE

Teacher: Site:
Grade/Department: Evaluation Year:
Subject to the provisions of Education Code sections 44664, employees who meet all of the

following criteria have the right to use Plan A, be evaluated at least every five (5) years rather than
every two (2) years:

1. The employee has permanent status; and
2. The employee has been employed at least 10 years with the school district; and
3. The employee’s most recent evaluation was satisfactory; and

4. Between the employee’s most recent evaluation and the end of the school year preceding
the year of evaluation, all observations have been satisfactory; and

5. Both the employee and the evaluator consent to this evaluation schedule.

I plan to use the Plan A- 5 year evaluation schedule.

Print Name Site

Employee Signature Date

Administrator Signature Date



APPENDIX B

GRIEVANCE FORMS



San Ramon Valley Unified School District
Human Resource Department
Danville, CA

GRIEVANCE FORM - LEVEL 1
(to be used for filing a Grievance under the Certificated Collective Bargaining Agreement)

Submission of Complaint - All portions of this section must be completed by the grievant.

Employee Name: Work Location:

1. Statement of the Grievance (attach extra sheets if necessary):

2. Section of the Agreement violated:

3. Decision rendered at informal level (if any):

4. Remedy sought:

DISTRIBUTION:
Upon completion of this section, grievant shall present original and copies #2 and 3 to immediate supervisor. Copy #4

should be retained by grievant.

Immediate Supervisor’s Response: _

(Date) (Signature)
DISTRIBUTION:
Upon completion of this section, immediate supervisor shall retain original, present copy #2 to grievant,
and forward copy #3 to the Superintendent or designee.




San Ramon Valley Unified School District
Human Resource Department
Danville, CA

GRIEVANCE FORM - LEVEL 11

Appeal to Superintendent or Designee - All portions of this section must be completed
by the grievant. Copy #2 of completed Grievance

Form — Level I must be attached.

Reason for Appeal:

Remedy sought:

(Date) (Signature)

DISTRIBUTION:
Upon completion of this section, grievant shall present original and copies #2 and #3 to the Superintendent or designee. Copy #4

should be retained by grievant.

Superintendent or Designee Response:

(Signature)

(Date)

DISTRIBUTION:
Upon completion of this section, the Superintendent or designee shall

Retain original and forward copy #2 and copy @ of Level 1 Grievance

Form to grievant, and copy #3 to grievant’s immediate supervisor. HR:CERT: 12204 (




APPENDIX C

SALARY SCHEDULES
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APPENDIX D

SIDE LETTERS



MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

Extension
Difference Pay for Certificated Employees on Leave of Absence
For the 2022-23 School Year

The San Ramon Valley Unified School District (referred to herein as “the District”) and the San Ramon
Valley Education Association (referred to herein as “the Association”) collectively referred to herein as
“the parties”, mutually agree to extend the term of the attached Difference Pay for Certificated Employees
on Leave of Absence MOU through June 30, 2023. All other provisions of the attached MOU shall
remain in full force and effect during the term of this MOU.

The parties mutually agree that the provisions outlined herein become effective July 1, 2022, will be
considered non-precedent-setting, and will sunset on June 30, 2023, unless extended or modified by
mutual agreement. All provisions included herein shall be subject to the negotiated grievance procedure
up to and including binding arbitration.

The signatures below acknowledge full understanding of and agreement with the provisions included
herein.

For the Association: For tl;g—?istrigp
AR 1
Laura Finco Keith Rogenski i
SRVEA President Assistant Superintendent, HR
- I /J
J
Date Date (M
L f T/(,_,( i
Melinda Daly ~“Melanie Jones
SRVEA Vice-President Executive Diregtor, HR ’

'7/ 207 (6%

Date Date /

Dee Dee Judice
Lead Negotiator

Date
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Betwera
SAN RAMON VALLEY UNIFIED SCBOOL DISTRICT
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MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

Difference Pay for Certificated Employees on Leave of Absence
During the 2021-22 School Year

The San Ramon Valley Unified School District (referred to herein as “the District™) and the San Ramon
Valley Education Association (referred to herein as “the Association”) collectively referred to herein as
“the parties”, recognize that the COVID-19 Pandemic has presented significant challenges for all school
districts in the state of California related to hiring qualified certificated substitute teachers and filling
daily substitute positions, including the San Ramon Valley Unified School District.

In response to these challenges and in order to ensure the District’s competitiveness with surrounding
school districts in the area, the San Ramon Valley Board of Education took action on August 3, 2021 to
increase the daily rate of pay for certificated substitute teachers a minimum of $175 per day, effective
August 10, 2021 for the 2021-22 school year.

Under normal circumstances, increasing the rate of pay for substitute teachers impacts the salary paid to
certificated employees on leave who are compensated at a “sub differential” rate which is defined as the
difference between their per diem rate of pay and the per diem rate paid to the substitute teacher who
replaces them.

During the 2021-22 school year, certificated employees on leave will not bear any additional adverse
financial impact in response to the Board’s action to increase the daily rate of pay for certificated
substitutes.

As such, the “differential pay” for certificated employees on leave of absence will be based upon the
substitute pay rates in effect prior to March 31, 2021 for the 2021-22 school year.

The parties mutually agree that the provisions outlined herein become effective immediately, will be
considered non-precedent-setting, and will sunset on June 30, 2022 unless extended and/or modified by
mutual agreement. All of the provisions of this MOU are subject to the negotlated grievance process

including binding arbitration.



The signatures below acknowledge full understanding of and agreement with the terms above.

F e H For me DIS_'IRI_QI: Ve
((‘?f . *\M/Ya—m~ I’
T (G
Lauw# Firco Keith Rogenski
SRVEA President Assistant Superintendent, HR
¢ 13( 262 E-13-30|
Date | | Date
ﬁ
L ( ﬂ W\}@{/
Melinda Daly ﬁelame Jones
'SRVEA Vice-President Executive Director, H& /l
|2 §-(3-20,y
Date Date
Dee Do Judico
SRVEA Negotiations Co-Chair
Date
John Vespi a

SRVEA Negotiations Co-Chair



MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

2023 Summer School Program

The San Ramon Valley Unified School District (referred to herein as “the District”) and the San Ramon
Valley Education Association (referred to herein as “the Association”) collectively referred to herein as
“the parties”, mutually agree with the importance of providing students with Summer School and
Extended School Year (ESY) programs to provide additional learning opportunities and support beyond
the regular school year for General and Special Education students in Preschool and Grades TK through
Adult Transition is critical, and as such, the f)arties hereby agree as follows:

1. Programs: The District will determine program and course offerings for the summer school and ESY
program in consultation with the Association.
a. Instructional Model: General Education, Grades K-12, students will be provided in-person
instruction.
b. General Educati K-12 (S hedule Below): Unit members will be assigned to
provide up to (4) four hours of in-person instruction.
c. The Math Advancement Program (MAP) will be offered to students in Grades 6-8 for the
purposes of advancement in Math,
i.  Each unit member assigned to MAP will support up to a maximum of 450 students and
manage the Edgenuity platform as follows:
e Oversee student progress and review student grades
e Provide notification to students/parents on a regular basis on student progress
towards meeting the course completion date and earning a passing grade for the
course.
e Be available to students and parents for information and technical support.

ii.  MAP will utilize a feature in the Edgenuity online platform that provides students and
parents access to student’s progress throughout the course.

iii.  The District will communicate the expectations and details of MAP to staff, students and
parents.

iv.  Upon completion of MAP, teachers will send a District approved communication to
students and parents and include the student’s proficiency and recommendation for
advancement.

d. ESY shall be offered as follows:
e SDC Preschool: (2) two sessions per day for a total of (4) four hours, in-person
e Adult Transition and REACH Program: (3.5) three and a half hours per day, in-person
e TK-12 SDC will follow general education schedule



¢. Supply Reimbursements
i.  The funding for additional supplies necessary to support the curriculum will be available
to each unit member, $175, subject to the advanced approval of the summer school
administrator.
2. Instructional Calendar

a. ESY: June 12, 2023 - July 10, 2023
b. Elementary & Middle School: June 12, 2023 - July 10, 2023

c. High School
Session 1: June 12, 2023 - July 10, 2023
Session 2: July 5, 2023 - July 24, 2023

i

d. There will be no school for students and staff on June 19, 2023, July 3, 2023, and July 4,
2023.

3.

Program Dates Sessions Hours
ESY: SDC Preschool June 12 - July 10 1 Session AM Class
Sites: TBD No School 6/19 8:00 AM - 10:00 AM

No School 7/3-7/4

PM Class
10:05 AM- 12: 05 PM

ESY Elementary June 12 - July 10 1 Session 8:00 AM - 12:30 PM
Sites TBD No School 6/19

No School 7/3-7/4
ESY (MS/HS) June 12 - July 10 1 Session 8:00 AM- 12:30 PM
Sites TBD No School 6/19

No School 7/3-7/4
ESY: Adult Transition/ June 12 - July 10 1 Session 9:00 AM-12:30PM
Reach No School 6/19
Del Campus No School 7/3-7/4
Elementary Summer School | June 12 - July 10 1 Session 8:15 AM - 12:45PM
Sites TBD No School 6/19

No School 7/3-7/4
Middle School Summer June 12 - July 10 1 Session 8:30 AM - 1:00 PM
School No School 6/19

Site TBD

No School 7/3-7/4
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MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Before & After School Intervention
2022-23 School Year

The San Ramon Valley Unified School District (SRVUSD) and the San Ramon Valley Education
Association (SRVEA), collectively referred to as “the parties”, recognize the importance of providing
intervention programs to address students’ academic and social emotional needs. To address these critical
areas of need, and in alignment with our Strategic Directions which includes providing equitable learning
outcomes for all students, the District will provide targeted small group intervention program sessions at
each school site between October 13, 2022 and June 2, 2023 as follows:

1. Intervention Program Overview:
e Small group, targeted intervention will be provided in the areas of English Language

Arts (ELA), Math or social emotional well-being (SEWB) based upon the following
assessment data acquired during the 2022-23 school year:

Reading Math SEWB
CAASPP, Fastbridge, IXL, CAASPP, Fastbridge adaptive math, Wellness screeners,
Running Records, Common | Fastbridge math facts, IXL diagnostic, Counselor, or Teacher

Assessments, mClass common exit tickets referral
assessment (DIBELS),
CORE, additional site

specific assessment

e Intervention sessions will meet either before or after school for a minimum of thirty (30)
minutes each meeting, three (3) times per week over a period of 12 weeks, for a total of
36 sessions.
o Multiple intervention cycles may occur during the twelve (12) week intervention
period.
s Small groups will consist of a minimum of 3 students and a maximum of 6 students
except when larger groups are necessary for SEWB.
e Intervention providers must utilize progress monitoring during the course of the
intervention period utilizing the district-provided progress monitoring tools.
e Students may be exited from the intervention group when proficiency has been
demonstrated and new students may be added.
¢ The following grade levels, subject areas, and students will be explicitly targeted for
intervention to the best extent possible:
o Underserved student populations
o Reading: Grades 1-5 & 6-8
o Math: Grades 2, 4, 5, 6-8, and 11



o SBAC/CAASPP preparation for all grades assessed

2. Curriculum: Intervention program providers will utilize the following District approved curricular

tools:
Approved Small Group Intervention Curricular Tools
*Curricular tools must be evidence-based
Reading/ELA Math Social Emotional Well-Being
(SEWB)
Elementary Elementary Elementary (suggestions for
*Must be science of reading based e SRVUSD Elementary Math | resources to design an intervention
¢ mClass Intervention Resources session)
e Sonday e Bridges Intervention e CASEL
® 95% Phonics Intervention Kit e SBAC/CAASPP Support: e Everfi SEL Modules
e Mnulti-Syllabic Word Work Lumos StepUp online o Greater Good for Science
@ nsi rt for program ® HarmonySEL:
Upper Grades (use only after Activities/Curriculum +
identifying that student does not Training
struggle with decoding) e Topical Small Group
e SBAC/CAASPP Support: Intervention
Lumos StepUp online program For example: * friendship,
. . . executive functioning, character
‘Leveled Literacy Intervention or topical SEWB book study, etc.
(LLD) is not allowed ’
Secondary Secondary (suggestions for
e SRVUSD Mld@le School resources to design an
Secondary Math Intervention intervention)
e For Foundational Reading Skills Resources e CASEL
& Decoding: e IXL e Everfi SEL Modules
o mClass Intervention o SBAC/CAASPP Support: e Greater Good for Science
o PowerUp, Lexia Lumos StepUp online e Options from Panorama
o Multi-Syllabic Word program e Topical Small Group
Work Intervention
o CORE (for qualified For example: executive
teachers who have functioning, character or
attended training) topical SEWB book study, note
e For reading comprehension taking/study skills, etc.
support:
o Comprehension Support
for Upper Grades
o Jennifer Serravallo
Resources
e SBAC/CAASPP Support:
Lumos StepUp online program

The District has provided each school site evidence-based intervention curriculum. Curricular tools not on this list must
be evidence-based and will be considered for approval only on a case-by-case basis. Teachers will receive professional
development/training on curriculum/program as needed.




3. Intervention progrem providers will be compensated with a one-time stipend in the amount of
$3,250 for 36 meetings over a twelve (12) week intervention period and includes instructional
time, preparation time and required professional development.

a. Inthe event that an intervention provider cannot complete the full program period,

compensation will be prorated.

4. Site administrators will notify staff at school sites regarding intervention program provider
opportunities. Staff paticipation in the program is voluntary. In the cvent that the number of
volunteers exceed the number of intervention positions available, administrators will conduct
interviews for the purpose of sclecting the most qualificd intervention providers.

This MOU will expire in full without precedent on June-30, 2023, unless extended or revoked by mutual
agreement. All provisions of this MOU are subject to the gricvance procedure up to and including binding

arbitration.

The signatures below acknowledge full understanding and agreement with the provisions included above.

For the Association:

Laura Finco
SRVEA President

11172022
Date

SRVEA Vice-President

11117/2022

Date -

Dee Dee Judice
SRVEA Negotiations Chair

Keith Rogenski
Assistant Superintendent, HR

/(/{7(7/2/

Date

©

Melanie Jones U
Executive Ditgctor, HR

IRAGYCIEES

21217 -22
Date -




MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Process for Existing Certificated Employees
To Request Out-of-District Service Credit
During the 2022-23 School Year

The San Ramon Valley Unified School District (‘District”}and the San Ramon Valley Education
Association ("Association”), collectively referred to herein as “the parties,” agree that existing
bargaining unit members who provide the District with verification of having outside experience in
accordance with Article XXI, Sections F. and G., of the cba, will be advanced on the salary schedule
so to reflect that experience and placed on the appropriate step of the 2023-24 salary schedule.
The parties further agree that no retroactive salary payments for previous years of employment
with the District will be made to existing bargaining unit members advanced in this manner for their
out-of-district experience. Unit members currently placed at the highest step on the salary
schedule will not be eligible for additional service credit.

Per Article XXI, Section F.2. “Employees shall only be given salary credit for a year of experience if
both of the following conditions are met:
a. The employee's contract(s)from first work day through last work day included
seventy-five percent (75%*) of the days in the employee work years defined in Article
Xli, Calendar, and;
b. The employee actually worked seventy-five percent (75%#) of the work days for which
he/she was contracted.

Per Article XXI, Section G., of the collective bargaining agreement between SRVEA and SRVUSD,
“The types of previous experience allowable shall be full-time in a public, private or military school.
On-Call substitute experience is not allowable. Credit shall be allowed only when the individual has

worked under contract for 75% or more of the school year... ”

Per Article XXI, Section G.a., * Effective July 1, 2020, relevant private sector experience shalil be
considered for initial placement on the salary schedule for Speech Language Pathologists, School
Psychologists, Social Workers and Nurses as follows...”

Furthermore, the parties agree to the following process which existing bargaining unit members
will follow in order to request approval for credit for out of district experience that was not already
provided to them when initially placed on the salary schedule at the time of hire.



¢ Bargaining unit members must complete and submit the initial Google interest form and
provide the following preliminary information to the Certificated HR Department no later
than December 9, 2022: Name; position; school site/department; date of hire; initial salary
placement; number of years out of district service credit received upon initial hire; number
of additional years of out of district service credit being requested.

e Theinitial Google Interest form is solely intended to provide the District with preliminary
information regarding bargaining unit interest for additional out of district experience
credit in order to develop an estimate of the overall financial cost of this endeavor to the
District. The District acknowledges that the preliminary information provided does not
prevent the employee from requesting additional years of out of district experience credit
based upon the requirements included in Article XXI, Sections F. and G.

o Bargaining unit members must complete the following 2-Step process in order to be eligible
for out of district experience credit:

1). Complete the Request for Out-of-District Experience Credit Form and submit to
the Certificated Human Resources Department using Informed K12, no later than
January 31, 2023.

AND

2). Complete Section 1 of the Verification of Experience Form and send the form to
the previous District which the bargaining unit member is requesting experience
credit.

i.  Aseparate form must be completed for each previous District the
bargaining unit member is requesting experience credit.

ii. Al Verification of Experience forms must be completed and returned to
SRVUSD no later than March 31, 2023 in order for experience credit to be
applied to the bargaining unit member’s salary placement for the 2023-24
school year.

ili.  The District will not be responsible for contacting previous Districts on
behalf of unit members to ensure that the Verification of Experience form is
completed and submitted. This is the sole responsibility of the unit member.

iv.  Verification of Experience forms submitted to the Human Resources
Department after June 30, 2023 will not be eligible for out of District
experience credit.

The signatures below acknowledge full understanding of and agreement with the provisions
contained above. This MOU will expire in full and without precedent on June 30, 2023. All provisions
of this MOU are subject to the grievance procedures up to and including binding arbitration.



For the Association:

Fine

Laura Finco
SRVEA President

1 111 7I2022

Melinda’ Baly

SRVEA Vice~President
11/17/2022

Dat

Dee Dee Judice
SRVEA Negotiations Chair

- 12~

Date

Keiti‘n RoEenski
Assistant Superintendent, HR

i [z2)2s 22

Date ™

Melanie Jones
Executive Djrector,

T &/%

Keri Van de Star
Director, HR

/I [20/2022
Date ©




MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Common Learning Time/Student Support
2022-23 & 2023-24
School Years

The San Ramon Valley Unified School District (“District”) and the San Ramon Valley Education
Association (“Association”), collectively referred to herein as “the parties,” hereby agree to the
following provisions for the purposes of establishing the agreed-upon conditions for implementing
a school-wide Common Learning Time (CLT)/Student Student program(s)as a component of our
Multi-Tiered System of Support designed to support students’ academic and social-emotional
needs.

The District and the Association hereby agree to the following conditions:

e Site Principals will collaborate with site reps and the site based CLT Committee (if
applicable) in the development of the CLT schedule.

e The daily bell schedule included in the attached document will be implemented during the
term of this MOU. The bell schedule includes designated time for CLT.

e Teachers may utilize weekly collaboration time to meet with their grade level/course-alike
team to prepare for CLT/Student Support.

e Based upon student data, teachers will provide intervention of previously taught
standards/ learning targets.

o No additional lesson planning will be required. This does not preclude a teacher
from developing a new lesson to support students during CLT. (The district will
provide a bank of tools and resources to support teachers with CLT).

e Bargaining unit members, including non-classroom certificated staff, may be assigned
student supervision duties during CLT/Student Support.

Elementary Grades 1-5:
s There will be a one-week break in between CLT cycles to provide additional
collaboration/preparation time for teachers.
e Inconsideration of 1st Grade SLIP, Site Principals will collaborate with 1st grade teachers on
the development of the CLT schedule.
¢ Based upon student data, teachers will provide intervention of previously taught
standards/ learning targets.
o No additional lesson planning will be required. This does not preclude a teacher
from developing a new lesson to support students during CLT. (The district will
provide a bank of tools and resources to support teachers with CLT).




Secondary:
e A site based, structured system for scheduling/assigning students to Student Support

blocks will be utilized and supported by administration.
e Part-time bargaining unit members who voluntarily provide Student Support will be
compensated at the negotiated, instructional hourly rate, for the additional time beyond

their contract hours.
e Student Support is excluded from the maximum daily student contacts.

The District and the Association agree that in implementing this CLT/Student Support period
during the term of this MOU, staff will not be required to:

e Assign student grades for lessons taught during the tutorial session.
e Be responsible for instruction outside of their curriculum expertise.

The signatures below acknowledge full understanding and agreement with the provisions
contained above. This MOU will expire in full and without precedent on June 30, 2024, unless
extended or revoked by mutual written agreement. All provisions of this MOU are subject to the
grievance procedures up to and including binding arbitration.

For the Association: For the District:
Laura Finco Keith Rogenski
SRVEA President Assistant Sup erintendent, HR

(O\zﬂza of28/22_

Da;/& Lwdt, ‘Jjuhj/ WM%@/

I“(ehnda Daly Melame Jones
SRVEA Vice-President Executive Djrect HB

(0-)7 22 /2 /202022

Datg Date

Dee Dee Judice Keri Van de Star
SRVEA Negotiations Co-Chair Director, HR
A} / JA? Z /zdz.z_.
Date Date
"
Jofin Vespi

SRVEA Negotiations Co-Chair



MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

2022-23 MOU Extension

The San Ramon Valley Unified School District (referred to herein as “the District”) and the San Ramon
Valley Education Association (referred to herein as “the Association”) collectively referred to herein as
“the parties”, mutually agree to extend the term of the attached MOU’s through June 30, 2023. All other
provisions of the attached MOU’s shail remain in full force and effect during the term of this MOU.

Elementary Combo Support
Site Technology Liaison
COVID Waorkplace Safety
Vice Presidential Service Leave
Site Based Credit Recovery
Period Substitution

The pattics mutually agree that the provisions outlined herein become effective immediately, will be
considered non-precedent-setting, and will sunset on June 30, 2023, unless extended or modified by
mutual agreement. All provisions included herein shall be subject to the negotiated grievance procedure
up to and including binding arbitration.

The signatures below acknowledge full understanding of and agreement with the provisions included
herein,

For the Association:
e {
% O
Laura Finco Keith Rogenski
SRVEA President Assistant Superintendent, HR
gm\aozl 3182022
Date
: B
Yol Wity (.
Melinda Daly ! Melanie Jones
SRVEA Vice-Presxden't Executive Di . HR

; {1 !’}Og\:}* 5’/ /d’/ 2022
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Co- Lead Negotiafor
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Date
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Lead Negotiator
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Keri Van de Star
Director, HR

®/1¢/2002
Date




MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
‘ SAN RAMON VALLEY EDUCATION ASSOCIATION

Elementary General Education Combination Class Support
2019-2020 School Year

The San Ramon Valiey Unified School District (“the District”) and the San Ramon Valley Education
Association (“the Association”), collectively referred to as “the parties,” recognize the unique challenges
jnvolved in teaching general education combination classes at the elementary level and the importance of
professional support for teachers assigned to instruct in such classrooms in ensuring the greatest potential
success for teacher and students alike,

Tn such recognition, the partiés mutually agtee to the pilot implementation of the following philosophical
best practices, standard supports, and support options during the 2019-2020 school yeat:
Philosophical Best Practices:

o As the mstructional leader, the Principal will play a pivotal role in setting a positive tone within
the school and community to ensure that elementary combination classes are embraced and
supported. )

o Principals will attend Back To School Night for combinetion classes.

o Grade Jevel feams at each school will be aotively encouraged to support colleagues assigned to
teach combination classes through collaboration and the sharing of lesson plans and curriculum.

e Collaboration opportunities will bo made available for staff at both grade levels to which
combination classes ate assigned.

Standard Supports: Bach teacher assigned to teach a combination class will be provided the following
supports:
A substitute teacher will be provided for field trips (per request aad availability).

o Reduced yard supervision duties will be assigned.

Blementary Combination Cohort meetings led by & District TSA will be scheduled, as determined
by the cohort, and held (teacher attendance at cohort meetings will be voluntary). Any such
meeting that occurs beyond the workday defined in Article XI.A.1 of the CBA shall be
compensated at the hourly negotiated rate.

Expansion of Google site with resources available for combination olass teachers

One (1) additional prep section will be allocated o a school site for each combination class to
provide grade-specific instruction as appropriate.

o Any unit member whose assignment to a general education combination class requires her/him to
teach beyond the workday defined in Article XL.A.1 of the CBA shall have her/his
assignment/FTE and compensation adjusted accordingly. The Distriot shall communicate this
provision and the process for requesting and receiving such adjustment in writing to all
combination teachers.

Outions: In addition to the above standard supports, each teacher assigned to teach a combination
olass may select one (1) of the following additional support options:

o Five (5) hours per week of para educator time assigned to the combination teacher/olassroom



*y

o Release time of up to one (1) day per month, September — May, during the course of the school
year for professional planning and/or collaboration
# One additional, 50-minute preparation period per week

Eacki of the standard supposts and support options included above will be funded by the District, The
parties agree that tho provisions outlined herein will become offective as soon as possible following
execution of this MOU, will be considered non-precedent-setting, and will sunset on May 31, 2020 unless
extended and/or modified by mutial agreement. All provisions of this MOU are subject to the negotiated
grievance procedure, including binding arbitration.

The signatures below acknowledge full understanding of and agreement with the terms above,

EO ~ O

Rob Gendron, SRVEA Bargaining Chair

Y/

D



MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

Site Technology Liaison
September 21, 2020

The San Ramon Valley Unified School Distriot (referred to hevein as “the Disttiot”) and the San
Ramon Valley Bducation Assaofation (referred to herein as “the Assoviation”), collectively
referred to as “the pattles”, recognize thiat distance learning has created an Increased demand aund
reliance on technology for both staff and students, The parties acknowledge the importance of
unit members sharing thelr technologlcal expertise with thelr peers fo assist with tips for bost
instruotional practices, troubleshooting and problem solving various teohnological issues.

In recognition of these circumstances, the parties mutually agree to the following provisions to
jmplement the Teoh Lialson position:

1. Tech Lialson(s) are teacher leadets who possess considerable knowledge and expertise of
District technology tools to support unit members in utilizing tools to assist and improve
their teaching practice and learning experiences for students.

a, There will bo (1) one per site at elementary and raiddle schoof and (2) two per site
at the high sohool level, with priority given to unit members at that sito.
b. Ifunit members are to be assigned to a site other than theit “horae” site, if will be
by mutnal agreement,
2. Teoh Liaison(s) will make themaelves available to unit members at their assigned school

site(s) to answer quostions about techuological tools, provide guidance, tips for best
instructional practices and suppott with troubleshooting technological issues. When Tech
Liaisons ave unable to provide the support or identify a technological solution, the Tech
Liaison will connect with other Tech Liaison team mombers and/or Technology
Dopartment staff to seek guidatice and/or support to identify a solution,

3. Inmutual recognition that thete may be a greator need than we antloipate, the District
may expand the number of hours or number of Toch Liaisons at an individual atfe,

4, 'Tech Lialson(s) will be compensatad at the negotiated cortifleated hourly rate fora
meximum of (12) twelve howts per month, .

5, Unit members interested in the Teoh Lisison position shall complete & Tech Lialson
Interest Form and submit to the Bducational Setvices Depastment. Interest forms wiil be
colleoted for 72 houts after the implementation of this MOU,



6. In the event the tech liaison is in need of addjtional tmw unit metnbers, the
tech liaison will request additional hours by oontacting Greg Pifzer and/or Sarah
Acosta-Landry, The Teoh Liaison will submit a fime card for performing these servioss.

The parties mutually agree that the provisions outlined herein become effeotive immadiately, will
be sonsidered non-precedent-setting, and will sunset on June 3, 2021, unless extanded and/or
modified by mutual agreement. All of the provislons of this MOU ate subject to the negotiated
grievance process including binding arbitration,

The signatures below acknowledge full undarstanding of and agreement with the terms above,

EFOR THE DISTRICT: FOR THE ASSOCIATION:
Keith Rolenski v Amn Katzbup\) /7
Assistant Superintendent, HR. SRVEA. President
4 / 2! / 2070 9/21/2020
Date Date
:” Molanie Jones Lauta Finco ~
Executive Diteclyr, SRVEA Vice-President

c;/Q/ /Lw 1)) 9/21/2020
Date y Date



MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY EDUCATION ASSOCIATION
And
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

CORONAVIRUS SAFETY IN THE WORKPLACE
DURING THE 2021-22 SCHOOL YEAR

The San Ramon Valley Unified Sohool District (“District”) and the San Ramon Valley Bducation
Assaciation (“Association”), collectively referred to herein as “the parties,” mutually recognize
the impottance of providing all students with access to full, in-person instruction in an
environment that mainteins safe facilities and operations for students, teachers, classified staff,
and school communities. While the availability of safe and effective vaccines against COVID-19
has improved wotkplace safety, the parties recognize that coronavirus continues to oreate
potentlal workplace hazards on campuses across the school district, The patties also recognize
that COVID-telated scientific understanding and public health guidance is continually evolving,

With that recognition, to provide students access to in-person instruction, maintain continuity in
District operations, and profect the health and safety of District students, employees, and the
communities the District setves in the educational process, the Disirict and the Assooiation agree
to the provisions included below for the 2021-2022 school year.

Adherence to Applica andards/Guidancet The District's operations will
adhere to all applicable official coronavirns safety standards and/or guidance issued
by the California Department of Public Health, the California Depariment of
Bducation, the California Division of Occupational Safety and Health (Cal OSHA),
the Federal Centers for Disease Control and Prevention, the Federal Ocoupational
Safety and Health Administration, and Contra Costa County public health authorities.
The Distriot's operations will also adhere to applicable Federal and state statutes and
Bxecutive Ordets about cotonavirus, The parties agree that where these guidelines
and regulations are not in agreement, the District will adhere fo the more restrictive
applicable guidance and regulations, The District will ofearly communicate in writing
and enforce applicable standards and/or guidance to employees as it evolves and
changes,

2. Advance Notification; Whenever possible, in non-emergency situations, the District
will notify the SRVBA President before taking any action related to COVID-19 that
would affect unit members,

Unit members will be notified before parents and community by email and/or phone
about decisions made regarding classroom, school and/or District opening or closure
due to COVID-19,

3. Iface Coverings: The Disiriot will require all persons on Distriot properties and thase
altending District events to follow applicable CDPH, Contra Costa County Public
Health, and Cal/OSHA guiddnce regarding the wearing of face coverings,



The most recent CDPH guidance for the use of masks in school settings, which
became offective on June 15, 2021, requites that students and staff members wear
masks indoors regardiess of theu veccmation status, Bffective August 3, 2021, Contra
Costa County public health orders extended this requirement to all (l.e., sohool and
non-school) indoor settings, Masks are optional while outdoors regardless of one’s
vaceination status.

School and District administrators will ensure that face coveting réquirements are
uniformly practiced and enforced. Students without a District-approved waiver of the
mandate to wear a face covering who refuses to wear a face covering on a school
campus will be dealt with uniformly and promptly, and may be enrolled in the
Distriot’s Viriual Academy or Independent Study program, Unit members will use
progressive intervention strategies for emforcing mask requirements, including
providing verbal reminders, issuing verbal warnings, communicating with
parents/guardians, and where necessary, referral to administration for petsistently
non-~compliant students,

Unit members assigned to work with students who are unable to mask due to a
disability or medioal condition will follow Confra Costa Public Health guidance
requiring the use of both an N95 mask and a face shield until such requirement is
lifted, Additionally, in classrooms where. students are unable to mask the wnit
member’s workspace will be provided with an appropriately-sized portable HEPA
filter if so requested.

The District will post signage at each site pertaining to requirements for the wearing
of face coverings as specified in applicable health guidance.

The District will maintain a supply of face coverings and provide a face covering to
any student, staff member or visitox in need of one upon notice or request at all
school and non-school sites.

. Physical Distancing: The CDPH has determined that in-person instruction can occur
safely on school campuses without minimum physical distancing requitements when
other mitigation strategies (e.g., masking, appropriate ventilation and filtration) are
implemented.

Personal Protective Equipment (PPE) / Hand Hx glene: The Distriot will make
sufficient PPE, including but not limited to face coverings and face shields, available to
bargaining-unit employees It is mutually wndexstood that “sufficient PPE” may differ
depending on the position, Job duties, and specific tasks required of an employee, Bach
site will maintain at least one week’s supply of PPR and approved oleaning supplies at all
times, Unlt members will be provided an N95 or KN95 mask upon request,

The District will ensure that all sinks in areas where unit members are assigned to work
are functioning with running water and are kept stooked with hand soap and paper towels,
The District will provide hand sanitizer which contains at least 60% ethyl alcohol for use
in classrooms, offices, work rooms, faculty restrooms and other common areas,



The District will ensure that a plexiglass barrier is provided in each classroom and library
for voluntaty use by the assigned staff. Additional barrlers will be provided upon request
of a unit member in classrooms whete student(s) have a Disttict-approved waiver of the
requiretnent to wear a face covering, Unit members may request additional PPR (i.e.,
gowns, face shields, etc.) as needed.

Music PPE (e.g., masks, acrylic shields, bell cavers, ete,) will be provided to staff and
students for use in music programs,

As per Cal OSHA ETS enacted on June 17, 2021, the District will provide employees who
are not fully vaccinated against COVID-19 a respirator (l.e., an NO5/KNO5 mask) for
voluntary use at thelr request. Respirators will be provided at no cost to the employee and
without fear of refaliation. The District will not retaliate against any employee for
weating a face covering,

. ] latory Vaccination Verification and Testlng: As per the COPH health order

enacted on August 12, 2021, the District will require all emiployees to provide verification
of theit vaccination status, Acceptable methods for providing vetification will be based
upon CDPH Guidance for Vaccino Records and Standards. The Distriot will provide

employees with instructions and a deadline date by which verification is required,

Any employee whose vaccination status is unvaccinated, not yet fully vacoinated or not
verified with the District shall undergo weekly diagnostic COVID-19 testing using the
independent party contracted to provide such services for the Distiet,

It is nutually agreed that this seotion will be implemented as soon as possible, and by no
later than October 15, 2021.

. Sereening and Isolation: The District will provide a means for the screening of all
students and staff meinbers for symptoms of COVID-19 and will isolate individuals who
exhibit one or more symptoms of COVID-19 at school/work by implementing the
following measures: '

e Providing parents with a list of COVID-19 symptoms; instructing
students/parents to keep their child home if he/she is feeling ill and/or has
symptoms assooiated with COVID- 19; encouraging parents with children who
are ill and/or exhibiting symptoms of COVID-19 to get tested for COVID-19;

¢ Providing staff membexs with a list of COVID-19 symptoms; instructing them to
remain home and report their absence if feeling ill and/or they are exhibiting
symptoms of COVID-19; encouraging staff members who are ilf and/or
exhibiting symptoms of COVID-19 fo get tested for COVID-19;

¢ Providing an Isolation room on site for individuals exhibiting one or more
symptoms of COVID-19 while at school and providing instructions on proper
procedures for the isolation room; and,

¢ Ensuring that symptomatic individuals are excluded from District sites and
permitted to retutn to school/work in accordance with applicable public health
guidance, '



8. Testing and Quarantine; The District will comply with applicable public health
requitements for symptomatio and asyniptomatic testing and quarantine of staff and
students for COVID-19,

Under current Cal OSHA guidances, fully vaccinated employees without symptoms do not
need to be tested or quarantined after close contact with a COVID-19 case unless they
develop symptoms. Symptomatic employses must quarantine following close contact
with a COVID-19 case and may refurn to work only under the following circumstances:
¢ At least 24 hours have passed since resolution of a fever without the use of
fever-reducing medication; and
e Other symptoms have improved; and
» 'The employee has received a nogative test result for COVID-19, OR a health
provider has provided documentation confirming that symptoms are due to
another chronic condition, OR a health provider confitms an alternative diagnosis,
OR at least 10 days have passed since symptom onset.

Prevailing public health guidance for the quarantine for students will be followed.
Currently, such guidance provides:

e When both parties are/were wearing masks in an indoor setting, unvaccinated
students who are “close contacts” as defined in guidance may undergo a modified
10-day quarantine period and may continue to attend school for in-person
instruction if all of the following apply:

- They are asymptomatic.

- They continue to mask indoors,

- They undergo twice weekly testing during the 10-day quarantine period.

- They quarantine for all extracurricular activities at sohool, inoluding sports
and activities within the community.

e When both parties are/were not wearing masks in an indoor setting, OR where an
infected individual was not wearing a mask during an indoor close contact
exposure, students who remain fully asymptomatic may discontinue
self-quarantine and attend school for in-person instruction under these conditions:
- After the 10™ day from the Jast date of exposure without COVID-19 testing;

OR
- After the 7" day if a specimen is collected after the 5® day from the date of
last exposure and the COVID-19 test result is negative,

The District will provide asymptomatio, vaceinated unit members who have had close
contact with a COVID-19 case access to free testing

Fully vaccinated unit members whose status as fully vaccinated is dooumented in
advance with the District will be provided additional leave without deduction from
their accrued sick leave when required to quarantine by their healthoare provider or the
local health department. Unit members will provide the District with written
verification of their required quarantine upon request,



€

9. Yentilation: Weather permiiting, doots and windows in buildings may be opened to
provide for natural ventilation, The District will install high efficiency particulate air
filters of MERV-13 grade in ail its HVAC systems and will change them at
mamifacturer’s recommended intervals, Work orders verifying completion of service on
HVAC systems will be maintained in the site office and made available to unit members

upon request, ;

10, Cleaning of Facflities: The Distriot will adhere to prevailing public health guidance
regarding the cleaning and disinfection of its facilities.

The CDPH guidance of June 15, 2021 provides that daily cleaning of facilities is
generally sufficient to provide protection from COVID-19 virus,

If a facility or District vehicle has had a person infected with COVID-19 within the last
24 hours, the District will pronptly clean and disinfeot the spaces ocoupied by hinvher
during that period,

The District will maintain a sufficient inventory of cleaning and sanitizing equipment and
products.

"Unit members will not be expeoted to perform cleaning and disinfecting duties which fall
outside the scope of their normal duties in the bargaining unit,

11. Supervision Duties: Supervision dutles for unit members will be commensutate with
duties assigned priot to the onsef of the COVID-19 pandemic and will be assigned on a
reasonable and equitable basis as per Section XII.C.7 of the CBA, Site administrators will
solicit input and collaborate with SRVEA Building Representatives in the development of
supervision duty schedules.

12. No Retaliation: Biployees will not be retaliated against for reporting potential
COVID-19 safety hazards in the workplace to the District or to external enforcement
authorities,

13, Problem Solving: Upon the request of either the Distriot or the Association, the parties
will promptly meet and expeditiously problem solve pertaining to COVID-19 safety
issues at District sitos and the implementation of provisions in this Agreement,

14, Grievance: All provisions included hereln will be subject to the Grievance Procedure,
.up to and including binding arbitration, as included in Axtiole XI (Grievance Procedure)
of the CBA.

15. Term of Agreement: This Agreement is effective from the date of exeoution through
June 30, 2022, at which time it will sunset without precedent, unless it is extended or
revoked beforehand by mutual written agreement of the parties. Upon mutual agreement,
the parties will meet to renegotiate or revise any provision of this Agreement,




The signatures below acknowledge full understanding of and agreement with the provisions contained

above.
FOR i%%gSOCIATION :
C _144(i73
Laursa Finco e
SRVEA President ‘
-8 -2 2|
Date

Melinda Daly

- SRVEA Vice Presiden

Q/ ?’ﬂo&{

Date

DSE Dee Judice g

SRVEA Negotiations Co-Chait
P8~ 201

) Ak~ (jg,;,v

John A¥spi
SRVFEA Negotiations Co-Chair

7-8-2062\

Date

PO ISTRICT:

Keith Rogenski <
Assistant Superintendent, HR

9--202(

Date

elanie Jones
Bxecutive Director, [

9—& ~202)

Date




MIEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Vice Presidential Service Leave
2021-22 School Year

The San Ramon Valley Unified School Distriot (SRVUSD) and the San Ramon Valley Bducation
Assoolation (SRVEA), collectively reforred to as “the parties”, hereby agree to the following edditional
provisions for Association Leave during the 2021-22 school year, All other provisions of Asticle XV
remain it full foroe and effect,

Assoclation Leave;

1. Association Vice President’s release time:

a. The Distriot shall grant up to full-time rolease for the Association Vice-President upon
request.

b, The Association Vice-President shall receive compensation and benefits as though sthe
were a regular full-time employes of the District.

o. The Association Vice-President shall be advanced on the salary schedule as though s/he
had been a regular full-time employee.

d. The Assoclation shail reimburse the District for all salary and benefit costs in an amount
equal to the rate of the Jowest paid temporary employes in the Distriot as of the fitst day
of school annually.

e, The Association Vice-President shall have the right to retum fo the axact position and
sohool sthe left priot fo receiving the Association Loeave.

The Above provisions shall be considered non-precedent setting and be subjeot to the grievance
procedute, up to and inchuding binding atbitration, Unless extended or otherwise modified beforehand,
this MOU shall sutset on June 30, 2022 and shall automatioally revert to existing language in Article
XV, Section O.1.a.-f, Of the CBA between San Ramon Valley Unified School District and Sen Ramon
Valley Education Association,

The signatures below acknowledge full understanding and agrecment with the provisions included above.

For the Assoolation: - For the Disfrict:
[ Bimico ) P

Lauia Finco Keith Rogensk
SRVEA President Assistant Superintendent, HR




MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

ofac/ors)

Dato

—
anie Jones
SRVEA Vioe-President Executive Direotor, HR
(0)2g /7821 /0 Jae | 90,
Date | / Date  / /
ey &u%;ma 0/ L, oo d) 4&
Dee Dee Judice Keti Van de Star
SRVEA Negotiations Co-Chair Director, HR
10- 25 ~3 1922 fz02/
Dato Date *

Negotiartions Co-Chair

!0!29! 202 |
Date
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MEMORANDUM OF UNDERSTANDING
Between
SANRAMON VALLEY UNIFIED SCHOOL DISTRICT.
N And
SAN RAMON VALLEY EDUCATION ASSOCIATION

Site-Based Credit Recovery

The San Ramon Valley Unified Sohool Distriot (referred to herain as “the Disteiot™) and the San Ramon
Valley Bducation Assoolation (referred to hereln as “the Assoolstion”), collestively referred to hereln as
“the partles”, recognize the Importance of maximizing opportunities for high sohool students to suoceed
scaderolcally and to satisfy the requirements for high sehool graduation Included in Board Polioy, The
partles also ackuowledge that nof all high school students are academically successful on thelr fivst
atternpt In fhelx courses of study, and that on occasion, they become deficlent in the number of oredits
earned toward high school graduation and need opportunitles to address oredit defiolencies to graduato on
time with their psers,

In recognition ofthese ciroumstances, in addition o continuing the Extended Day option for students
requiring oredit secovery at Venture Sohool, the partles mutually agree to the following provisions to
implement a site-based oredit recovery option for high school students at eaolt of the Distriot®s four
comprehensive high schools:

1. 'The online eatning program, Edgenuity, will be piloted at the four comprehensive high schools,
This pilot will be avatlable as an altornative option for students seeking oredit recovery.

2. Students partlolpating in the pilot program will be monitored by an Assoolation Member who
serves &s a Crodit Reoovery Progress Supervisor. ‘

3. Al assessments performed by the students partioipating in Edgenuity will be supervised by the
Credit Recovery Progress Supervisor on campus in order for the studont to recelve course oredit.

4, Credit Recovery Progress Supervisors shall be paid a minimum of twenty (20) hours per semester
at the prevailing certificated hourly service rate for the hours of supervision outside of the
Colleotive Bargaining Agreement Hours of employment (Article XI).

5. Vaoanoles for Cradit Recovery Progress Supervisor will be posted along with the job desoription
and selections of staff will be made consistent with the provisions of Artiole XII of the CBA.,
Credit Recovery Progress Supervisor vavanoies will be posted at the beglnaing of each school
year, No individual will serve In this capaclty for more than four (4) continuous semesters unless
there is an insufficient number of applicants for the position, _

6. The dutles and responsibllities of the Credit Recovery Progress Supervisor will be as provided in
the attached position desctiption. .

The parties sgree that the provisions contalned hereln will become effective immediately, will be
oonsldered non-precedent sefting, will be subject to the grievance procadure, and will sunset on June 30,
2020 unless extended and/or modified by mutual agteement.

The District and SRVEA. will develop a commiites to explore the options and best practices of oredit
recovery. Members of the committes will inofude administrators and a majority of SRVBA members.

The signatutes below acknowledge full understanding of and agreement with the terms above,
FOR THE ASSOCIATION:

DISTRI:

-
(_,,.- elanie Jones, DQr, C?F Persondol ~ Rob Gendron, Lead Negotiator
AN 3/6/11
Date ' ' Dato



MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

Awendment #2
Compensation for Period Substitation
During the 2021-22 School Year

The San Ramon Valley Unified School District (referved to berein as “the District®) and the San Ramon
Valley Education Association (referred to herein as “the Assoclation”) coliectively refeered to herein as
“the parties", recognize that the COVID-19 Pandemio has presented significant challenges for all school
districts in the state of California related to hiring qualified certificated substitute teachers and filling
daily substitute positions, including the San Ramon Villey Unified School District,

In response to these challenges aud in order to ensure the District's competitivensss with surrounding
school distriots in the area, the San Ramon Valley Board of Education took action on August 3, 2021 to
increase the daily rate of pay for certificated substitule teachers to a minimum of $175 per day, effective

August 10, 2021, for the 2021-22 school year.

Despite this, the District continues to experience challenges in filling datly substitute positions. As &
result, unit members have been asked to substitute dusing thoir preparation period(s) more frequently than
they have in the past. In recognition of this and ihe satraordinary challenges and burden assoolated with
the COVID-19 pandemic, the parties mutually agres to increase the period substitution rateto $75.00 per

hour, effective January 11, 2022 through June 2, 2022.

At the elementary level, classroom teachers who are required to take additional students due 1o lack of
substitute teacher coverage will be compensated $10.00, per student per dey from January 11,2022
through June 2, 2022,

The parties mutually agree that the provisions outlined herein becoms effective immediately, are

considered non-precedent-seiting, and will sunset on June 30, 2022, Altofthe provisions of this MOU
are subject to the negotiated grievance process including binding arbiration.

The signatures bolow acknowledge full inderstanding of and agreement with the terms above.

—

For the Association; For the District:
Laura Finco Keith Rogenakl

SRVEA President Assistant Superintendent, HR



May 18, 2022
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Dee Dee Judice
SRVEA Co-Lead Negotiator

John Vi '
SRVEA Co- Lead Negotiator




MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Elementary Special Day Class (SDC)
Preparation Time

The San Ramon Valley Unified School District (SRVUSD) and the San Ramon Valley Education
Association (SRVEA), collectively referred to as “the parties”, mutually recognize the need to provide
Elementary Special Day Class Teachers with additional preparation time for the purposes of planning and
preparing for Individualized Education Plan (IEP) meetings and completing required IEP paperwork and
assessments for their assigned caseload(s). Although the shortage of qualified and credentialed candidates
render the District currently unable to provide sufficient staffing to provide additional preparation time for
elementary SDC teachers during the instructional day, the parties agree to provide Elementary SDC
teachers with an additional $2,000 annual stipend of which $1,000 will be paid in December and $1,000
will be paid in June, in acknowledgement of the additional time and workload associated with their duties.

Such stipend will be provided in addition to the “Preparation Time” provided for under Article XIII,
Section D.a. for the 2021-22 and 2022-23 school years. All other provisions of Article XIII remain in full
force and effect.

The above provision shall be considered non-precedent setting and be subject to the grievance procedure,
up to and including binding arbitration. Unless extended or otherwise modified beforehand, this MOU
shall sunset on June 30, 2023 and shall automatically revert to existing language in Article XII, Section
D.a., of the CBA between San Ramon Valley Unified School District and San Ramon Valley Education
Association.

The signatures below acknowledge full understanding and agreement with the provisions included above.

For the Association: For the District:

e Ve 4 / .’I
| ‘ T AN [Costrpn

Laura Finco Keith Rogenski )

SRVEA President Assistant Superintendent, HR

/[~ 5= 242

Date Date



MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Z(W er e

Melinda Daly elanie Jones

SRVEA Vlce-Pres1dent Executive Director, H
-5 - 2072 ///f/’)o},/
Date Date { /

U{ 0 ‘\{( (¢ W?"%/l/fiéfix,/ % :é.\dx%

Dee Dee Judice Keri Van de Star’
SRVEA Negotiations Co-Chair Director, HR
-5 -2 1/s/z02

Date

ﬁ%LfU@

Johh espi
SRVEA Negotiations Co-Chair

/| /5] 2021

Date

Date
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MEMORANDUM OF UNDERSTANDING
Between
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
And
SAN RAMON VALLEY EDUCATION ASSOCIATION

Addendum to 2022-23 Bell Schedule

The San Ramon Valley Unified School District (referred to herein as “the District”) and the San Ramon
Valley Education Association (referred to herein as “the Association™) collectively referred to herein as
“the parties”, mutually agree to the following provisions pertaining to Kindergarten slip for the 2022-23
school year.

¢ Subject to availability of space, for the 2022-23 school year, elementary schools that offered a
slip schedule in Kindergarten in the 2021-22 school year shall be permitted to do so. Elementary
schools that did not implement slip scheduling for Kindergarten 2021-22 shall not implement itin
2022-23.

e Unit members will have an opportunity to provide input regarding Kindergarten and 1st Grade
Slip Reading during Spring 2022-23 in order to make decisions relative to Slip implementation
for the 2023-24 school year. A survey jointly developed by SRVEA leadership and administrators
in the Educational Services Department will be administered. The results of the survey will be
shared with and jointly analyzed by SRVEA leadership and administrators in the Educational
Services Department.

The parties further understand and agree that all remaining provisions of the existing Memorandum of
Understanding will remain in full force and effect.

The parties mutually agree that the provisions outlined herein become effective immediately, will be
considered non-precedent-setting, and will sunset on July 30, 2023, unless extended or modified by mutual
agreement. All provisions included herein shall be subject to the negotiated grievance procedure up to and
including binding arbitration.

For the Association:

A

i

& ; (-_F—k_-‘
T AN )

The signatures below acknowledge full understanding of and agreement with the provisions included

herein.
Laura Fiiico Keith Rogen\S’ki 7 7

SRVEA President Assistant Superintendent, HR




SRVEA Vice-President
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Dee Dee Judice
Co- Lead Negotiator
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o-Lead Negotiator
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Date /

Melanie Jones

Executive Directo
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Date

i

Keri Van de Star

Director,
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Date




MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
: AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Addendum to Virtual Academy/independent Study MOU
2021-22

The San Ramon Valley Unified School District (“District”) and the San Ramon Valley Education
Association (“Association™), collectively referred to herein as “the parties,” hereby agree to the following
provisions for the purposes of ensuring compliance with all legal requirements which became effective
immediately in July 2021 under AB 130 for Independent Study. The Independent Study program for the
2021-22 school year includes Traditional Independent Study (Venture School), the Virtual Academy
(VA), and Online Independent Study.

1. Enrollment: The District will reopen the intradistrict transfer process from July 21, 2021 through
July 30, 2021 to provide families the opportunity to transfer to the VA for the 2021-22 school
year. Families may also choose to enroll their student(s) in the Venture Independent Study
Program.

®

Ongoing enrollment requests for Independent Study will continue to be accepted
throughout the 2021-22 school year. Enrollment in the VA will be closed as of July 30,
2021.

Elementary students will be enrolled in the VA between July 31, 2021 through August
10, 2021 based on available space. After August 10, 2021, elementary students will be
enrolled in the Online Independent Study program.

Secondary students enrolled in Venture after July 30, 2021 will receive instruction
through an online platform.

Upon parent request, a parent/guardian, student and teacher conference must be held prior
to executing the ‘Written Agreement.’

For the 2021-22 school year, ‘Written Agreements’ shall be signed by the
parent/guardian no later than (30) thirty days from the first day of instruction.

Students will have access to courses not offered through VA or Venture through
concurrent enroliment.

Online Independent Studv:

1. Elementary students enrolled in Venture School after August 10, 2021 will be taught the essential
standards in Math, English Language Arts, Social Studies and Science using the Peak/Fuel Ed
online curriculum platform.

a.

b.

Venture teacher(s) will be assigned as the teacher of record/supervising teacher with a
maximum caseload of thirty-five (35) students.
The responsibilities of the teacher include:



¢ Daily synchronous instruction: a total of (1) hour per day per grade level band/
grouping(s) (e.g., Grades 1-2, 2-3 or 4-5) not to exceed three (3) hours per day.

o Teachers will have discretion regarding the manner in which the daily
synchronous minute(s) requirement will be met.

e Teachers will be responsible for providing curriculum in areas other than the
Core academic areas, including Physical Education.

2. Secondary students enrolled in Venture Independent Study after July 30, 2021 will be taught the
essential standards using the Edgenuity online curriculum platform.

a. Vacancies for Edgenuity positions (.2 FTE) will be posted for a period of two (2) days
and filled consistent with the provisions of Article XIV.

b. The assigned teacher of record for each course will serve as the supervising teacher for a
maximum of four (4) courses and a maximum caseload of seventy-five (75) high school
students.

c. Edgenuity teachers assigned to high school courses will be responsible for:

& Meeting with students from each course, one (1) hour per week for interactive
instruction and/or academic tutoring/advising.

e Grading

e Monitoring student progress on Edgenuity for attendance purposes

d. High school students enrolled in Venture Independent Study will have the option to
enroll in any UC-approved Edgenuity course(s) offered to students throughout the
District.

e. Teachers assigned to middle school online independent study will be responsible for the
following:

® Providing daily live interaction with students per the unit member’s discretion
e Providing one (1) hour of weekly synchronous instruction
¢ Monitoring student progress on Edgenuity for attendance purposes

3. Online Curriculum Enrollment Liaisons: Two (2) certificated curriculum liaison(s) will be
assigned to enroll students into the independent study program: one (1) clementary and (1) one
secondary. Curriculum liaisons will be compensated at the negotiated certificated hourly rate not
to exceed twenty-five (25) hours per month. Additional hours require prior approval from the site
administrator or Executive Director of Curriculum and Instruction. Priority consideration for the
Curriculum Liaison positions will be given to current SRVEA unit members.

The Elementary Online Curriculum Liaison will be responsible for:
¢ Understanding the Peak/Fuel Ed System
e Enrolling students to the Peak/Fuel Ed system courses
& Serving as the liaison between the parents/students and Peak/Fuel Ed for any
technological issues
¢ Serving as the liaison between the teacher(s) and Peak/Fuel Ed for any teacher-related
issues.



The Secondary Online Curriculum Liaison will be responsible for:

L4

Understanding the Edgenuity System

Enrolling/Assigning students in Edgenuity courses

Consulting with the Venture counselor to determine appropriate courses for students.
Serving as the liaison between the parents/students and Edgenuity for any technological
issues.

Serving as the liaison between the teacher(s) and Edgenuity for any teacher-related
issues.

4. Student(s) enrolled in the VA as of August 18, 2021 may not transfer to the Independent Study
program.

5. Secondary students in the VA will have the option of enrolling in Edgenuity course(s) supervised
by unit members when the chosen elective is not offered or available in the VA.

Traditional Independent Studv (Venture)

1. Instruction and Student Interaction:

L4

L}

Students in Grades 9-12 will receive weekly synchronous instruction through Venture.
Bargaining unit members shall be entitled to a minimum of a 30-minute duty free lunch
period.

Bargaining unit members shall be provided 360 minutes of preparation time per week.
Bargaining unit members shall be provided 60 minutes of collaboration time per week.
Preparation time shall be used for professional purposes which may include, but

not be limited to, collaboration, lesson planning, grading, completing average

daily attendance (ADA). Preparation time tasks will be at the discretion of the

unit member.

Bargaining unit members will be provided with the opportunity to provide input on which
model of instruction they would like to participate in as the program for instruction.

Any unit member teaching in more than one model of instruction will have their teaching
assignment and/or caseload decreased in order to meet the demand of working two or
more models.

Teachers assigned to students in both the continuation program and the

independent study program will not exceed twenty (20) full-time students on the
independent study caseload with a maximum concurrent student caseload of

five (5) students.

Teachers assigned students in independent study, the continuation program will have the
following caseload maximums:

Continuation High School maximum 15 students

Independent Study School maximum 22 full-time students
Teachers with a full caseload of twenty-two (22) full-time students will have a maximum
concurrent student caseload of five (5) students.

3. Procedures for Tracking Student Attendance & Engagement for Venture, Virtual Academy and

Online Independent Study:

Teachers will complete a Weekly Academic Progress Report which includes
documentation of assigned and completed student work with time value assigned to the
work by the supervising teacher due by Wednesday at noon and may be submitted



electronically.

s Daily attendance will be completed in Infinite Campus.

e Student work samples are to be evaluated by the supervising teacher and submitted to
the site administrator on a quarterly basis on the 20th day of the assigned month.

o Independent Study assignments shall be completed no more than one week after assigned
by the teacher.

¢ Student engagement will be entered daily in Infinite Campus for all students by the
assigned teacher.

4. Tiered Reengagement Strategies for Venture. Virtual Academy and Online Independent
Study: Tiered reengagement strategies will be used for all students who fail to make satisfactory
educational progress and/or misses (3) three assignments or (60%) sixty percent of the
instructional days in a school week, or who are in violation of their written agreement.
Strategies may include but are not limited to the following:

e Verification of current contact information for each enrolled student by xxx

e Notification to parents/guardians of lack of participation within one school day of the
absence or lack of participation.

e A plan for outreach from the school to determine student needs, including connection
with health and social services as necessary.

e A clear standard for requiring a student-parent-teacher conference to review a student’s
agreement and reconsider the independent study program’s impact on the student’s
achievement and well-being.

e Teachers will notify parents within 24 hours if their student is marked “not participating.”

5. Curriculum and Instruction: The District will provide the Edgenuity online curriculum to support
instruction in grades 9-12 for traditional independent study.

Virtual Academy:

1. Instruction and Student Interaction:

Students in Grades TK-8 will receive daily synchronous instruction through the VA.

Students in Grades 9-12 will receive daily synchronous instruction through the VA.

Bargaining unit members shall be entitled to a minimum of a 30-minute duty free lunch period.
Bargaining unit members shall be provided 60 minutes of collaboration time per week.
Preparation time shall be used for professional purposes which may include, but not be limited to,
collaboration, lesson planning, grading, completing average daily attendance (ADA) at the
discretion of the unit member.

2. The provisions of Article XII (Hours of Employment) and Article XV (Class Size) remain in full force
and effect (i.e. preparation periods, class size maximums etc...).



The signatures below acknowledge full understanding and agreement with the provisions contained
above. This MOU will expire in full and without precedent on June 30, 2022, unless extended or revoked
by mutual written agreement. All provisions of this MOU are subject to the grievance procedures up to
and including binding arbitration.

For the Association: Foy the District:
_ v
L

f

! R

:L Y ~ .
Laury Fi - Keith Rogenski
SRVEA President Assistant Superintepdent, HR

Date

\ ] I[ 2 ?/n 202/

>>>>> elanie Jones
Executive Director, HR

SRVEA V1ce-Pres1den

211 /2 ?’/17 02,

Datel / Date
Wi d.er L Yo By
Dee Dee Judice Keri Van de Star
SRVEA Negotiations Co-Chair Director, HR
8/1712051 €zl
Date Date

SRVEA Negotiations Co-Chau-



MEMORANDUM OF UNDERSTANDING
BETWEEN
SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
AND
SAN RAMON VALLEY EDUCATION ASSOCIATION

Bell Schedules
2022-23

The San Ramon Valley Unified School District (“District”) and the San Ramon Valley Education Association
(“Association”), collectively referred to herein as “the parties,” hereby agree to the following provisions for purposes
of ensuring compliance with applicable Education Codes pertaining to California Education instructional minute
requirements for the 2022-23 school year.

The parties further understand and agree that, in implementing these provisions, all existing provisions of the
collective bargaining agreement will remain in full force and effect.

The parties mutually agree that the development of school site bell schedules is driven by the following priority

considerations:

L]
L
L]

Student & Staff input

School site community needs

Ensuring student access to existing District/Site academic and Extracurricular Programs
Internal operations (e.g., TRAFFIX and Transportation Department routes/scheduling needs)

The following parameters shall be utilized by school sites in the development of bell schedules through a collaborative
process facilitated by site administrators with site unit members.

1.

Elementary Schools:

Sites will utilize one of two common start/end times: 8:00 A.M. - 2:30 P.M. or 8:30 A.M - 3:00 PM.

a. TRAFFIX sites common start/end time shall be 8:30 A.M. - 3:00 PM
Early dismissal Wednesday (No SLIP schedule)
County Preschool shall be three hours and twenty minutes four (4) days per week and three (3) hours
on Wednesday.
TK/K shall be three and one-half (3.5) hours per instructional day and sites will utilize one of the
following AM/PM schedules (No SLIP or staggered start):

a. 8:00 AM.-11:30 AM./11:30 AM.- 3:00 PM.

OR

b. 8:15 AM.-11:45 AM./11:45 AM.-3:15P.M.
In consideration of the ELA curriculum adoption, Grade 1 will utilize a SLIP Reading schedule for
the 2022-23 school year.
Unit members will have an opportunity to provide input regarding Grade 1 SLIP Reading during the
2023-24 school year. A survey jointly developed by SRVEA leadership and administrators in the
Educational Services Department will be administered to Grade 1 teachers during Spring 2023. The
results of the survey will be shared with and jointly analyzed by SRVEA leadership and
administrators in the Educational Services Department.



Minimum of three (3) student support periods per week for thirty (30) minutes shall be provided.
Grades 1-5 will administer screener assessments three (3) times throughout the school year - fall,
winter and spring, according to the District's assessment calendar.

Fall screener assessments will be administered in Grades 1-5 between August 11-19 and sites will
follow the assessment day schedule. August 17 will remain a Wednesday Schedule.

TK/K teachers will administer assessments three (3) times throughout the school year - fall, winter
and spring, according to the District's assessment calendar.

SRVEA Leadership/Representatives and District administrators will collaborate and consult on the
assessments that will be used prior to the administration in Fall 2022.

2. Secondary Schools:

?
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Sites shall have the option of utilizing one of the following block schedules:

i. 2 days per week block

ii. 4 days per week block

iii. 5 days per week block

Minimum of two (2) student support periods per week

Late start Wednesday

The length of the workday for employees teaching at a school with a block schedule including lunch,
brunch, preparation time, recess, passing time, travel time between assignments, and time required
before/after school is an average of seven (7) hours for ten days over the two week period.

3. Middle Schools:
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Exceed the state minimum requirements of 54,000 minutes per year
Common start/end times 8:15A.M. - 2:45 P.M, except for the TRAFFIX sites.
TRAFFIX sites include Los Cerros and Pine Valley and start/end times will be 8:00 A.M. - 2:30 PM.

4. High Schools:

Exceed the state minimum requirements of 64,800 minutes per year
Both Regular days and Block days will start at 8:30 A.M. and end between 3:30 - 3:45 P.M.
For 2022-2023, Period “B” will be offered at the end of the instructional day. The following process
will be used to determine teaching assignments for “B” Period:
a. All bargaining unit members at the site will be given the opportunity to provide their teaching
preferences including whether they would like to teach “B” Period.
b. Site administrators will work with Curriculum Leaders and individual bargaining unit
members through a collaborative effort if there is still need after volunteers are assigned.
¢. Following steps ‘a’ and ‘b’ above, site administrators may assign bargaining unit members to
teach “B” period.
d. Inthe case of scheduling preference conflict with the assigned schedules, the first right of
refusal will be given to the employee with the most seniority.
e. Inthe event a bargaining unit member does not agree with being assigned to teach “B”
period, he/she may request a conference with the site administrator to discuss reasons for the

assignment.

5. Special Education Transitions Program:
¢ Common start/end time 9:00 A.M. - 2:00 PM.



6. The parties will mect no later than March 15, 2022, 1o review site bell schedulcs and ensure that all paramcters
of this MOU have been followed.
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are subject to the grievance procedures up to and including binding arbitration.

Laura Finco Keith Rogenski
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
RETIRED EMPLOYEES
HEALTH BENEFIT PLAN AND TRUST
- FOR MEMBERS OF SAN RAMON VALLEY
EDUCATION ASSOCIATION EMPLOYEES

(AMENDED AND RESTATED EFFECTIVE JULY 1, 2004)

The San Ramon Valley Teachers Association/CTA/NEA (“SRVEA”) and the San Ramon Valley
Unified School District (“District”) adopted and established the San Ramon Valley Retired
Employee Health and Welfare Benefit Fund ("Fund") in the 1991-1992 school year to provide
health benefits to certain retired employees of the District who were members of the SRVEA
bargaining unit. The parties hereby adopt this plan to administer the Fund effective July 1, 2004,
except as otherwise indicated, and establish the "San Ramon Valley Retired Employees Health
Benefit Plan and Trust for SRVEA Employees” (the "Plan").

The Plan is intended to be a governmental plan that is exempt from the provisions of the
Employee Retirement Income Security Act of 1974 ("ERISA").
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ARTICLE I - DEFINITIONS

1.1 "Agreements” means the agreements between SRVEA and the District, and any extensions,
amendments, modifications, or renewals of the agreements, or any successor agreements that
provide for participation in this Plan.

1.2 "Benefits" means the post-retirement health benefits paid to or on behalf of a Participant
described in Article IV of this agreement.

1.3 "Board” means the Board of Directors of the Plan, appointed under Article V of this
agreement.

1.4 "District" means the San Ramon Valley Unified School District.

1.5 "Director" means a member of the Board appointed pursuant to Section 5.1 of this
agreement.

1.6 "Employee" means each member included in the employee unit at the time of his or her
Retirement, as described in the Agreement.

1.7 "SRVEA" means San Ramon Valley Education Association.

1.8 "Participant” means an Employee who has satisfied the requirements in Section 4.1 to receive
Benefits from the Plan.

1.9 "Plan" means the San Ramon Valley Retired Employees Health Benefit Plan and Trust for
SRVEA Employees, as amended from time to time.

1.10 "Plan Year" means the period from January 1 to December 31.

1.11 "Retiree” is defined as an individual who retires from the District under the provisions
required by STRS/PERS and is receiving retirement benefits from the California State Teachers
Retirement System (STRS) or the California Public Employees Retirement System (PERS).

1.12 "Trust" means the trust fund created and established to hold the assets of the Plan.

ARTICLE II - PURPOSE OF THE PLAN AND TRUST

2.1 The Plan has been established for the sole purpose of providing Benefits to Participants and
paying Plan expenses. Neither the District, SRVEA, nor any Employee, nor any other person
shall have any right, title, or interest in the Plan or Trust other than as specifically provided in the
Plan, and no part of the Trust shall revert to the District or SRVEA. The Plan shall not be liable
for or subject to the debts, contracts, or liabilities of the District, SRVEA, or any Employee. No
part of the Trust, nor any Benefits payable under the Plan, shall be subject to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance, or charge by any person.
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2.2 Neither the District, SRVEA, nor any officer, agent, or employee of the District or SRVEA
shall be under any liability to the Plan, except to the extent that contributions are required to be
made to the Plan, or to the extent an individual may incur liability as a Director as a result of
their own neghigence. The liability of the District to the Plan shall be limited to the contributions
required by the Agreement.

2.3 Netther the District, SRVEA, nor any Employee shall be liable or responsible for any debts,
liabilities, or obligations of any kind or nature of the Plan, the Board or the Directors.

ARTICLE III - EMPLOYEE CONTRIBUTIONS TO THE PLAN
3.1 All Post-retirement Benefits shall be financed entirely by employee contributions to the trust.

3.2 The pre-funding rate is determined by an actuarial study, completed periodically in
accordance with generally accepted accounting principles for state and local governments related
to retiree benefits. The actuarial study defines the percentage of employce payroll necessary to
fund the benefit promise. The salary schedule shall be adjusted each year by any changes in the
pre-funding rate.

3.3 Contributions to the Plan shall be calculated mid May for the current fiscal year. This
amount shall be based on the annualized salaries for SRVEA bargaining unit members as of the
calculation date. See Appendix B for calculation. That amount shall be transferred from the
General Fund mnto the “Retiree Employee Benefit Plan and Trust” for each individual employee
group no later than June 30™ of the current fiscal year.

ARTICLE 1V - BENEFITS

4.1 The following unit members are eligible for retirement benefits if they fall under the
definition of retiree as described in 1.11and under the applicable agreement between the District
and SRVEA that applies to the unit members eligibility for retirement benefits. This retirement
benefit shall continue only for the lifetime of the retired bargaining unit member and shall not
inure to their heirs, successors or assigns. The following conditions shall occur as a condition
precedent for participation:

4.1.a. Employees hired prior to July 1, 1993, shall be eligible for post-retirement
benefits regardless of the duration of their employment in the San Ramon Valley
Unified School District.

4.1.b. Employees hired July 1, 1993, or later shall be eligible for retirement benefits
after at least ten years of paid service in a bargaining unit position with the
District immediately preceding STRS retirement or Pre-retirement Leave as
provided in the SRVEA Agreement.
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4.1.c. Employee has made the required timely election so to participate in the post-
retirement benefit plan.

4.1.d. Employees termination or cease employment with the District irrespective of .
reason without satisfying all of the requirements for Retirement shall not be
entitled to Benefits.

4.2 In 2002-03, the retiree health and welfare benefits for all unit members shall be $182.00 per
month. This amount shall be increased annually on July 1 by an amount equal to the percentage
increase to the consumer price index for all urban consumers for San Francisco-Oakland or its
equivalent. The actual Benefit amount shall be set forth in Appendix A of this Plan and adjusted

for CPI each year.

4.3 The Trust contribution may be applied toward medical, dental, vision or life insurance
coverage as permitted by each carrier. The Retiree must make adequate arrangements for
reimbursement to the Trust for monthly premium amounts exceeding the Trust contribution.

ARTICLE V - BOARD OF DIRECTORS

5.1 The Plan shall be administered by a Board of Directors which shall consist of five Directors.
Two Directors shall be appointed by written designation by the District and shall represent
Human Resources and Business Services. Two Directors shall be appointed by written
designation by SRVEA and one Director shall be jointly appointed by SRVEA and the District.

5.2 The Directors shall select two Co-Chairs of the Board to serve for a term of two years or any
other period the Directors shall determine.

5.3 Each Director shall serve a term limit of five (5) years and may be reappointed by the District
or SRVEA.

5.4 A Director may resign at any time by serving a 30-day written notice of such resignation,
upon the Co-Chairs of the Board.

5.5 Any Director may be removed from the office at any time for any reason by an instrument in
writing signed by the Director's appointing organization and served on the Director concerned
and the Co-Chairs of the Board. If one Co-Chair is removed, the notice will be served on the
other Co-Chair of the Board.

5.6 If any Director dies, resigns, or is removed from office, a successor Director shall be
promptly designated in writing by the organization appointing the Director.

5.7 No vacancy or vacancies in the offices of the directors shall impair the power of the
remaining Directors to administer the Plan.
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5.8 The Directors shall not be compensated for their services by the Plan. Actual expenses
incurred in connection with the performance of their official duties as Directors, as authorized by

the Board will be reimbursed by the appointing organization.

ARTICLE VI - POWERS AND DUTIES OF THE BOARD OF DIRECTORS
6.1 The Board shall have the power and duty to administer the Plan and Trust.

6.2 The Board shall enter into an agreement with a custodian or custodians for the purpose of
receiving, holding, and disbursing the assets of the Plan.

6.3 The Board shall have power to demand and enforce the prompt payment of contributions to
the Plan and delinquent payments and interest as provided in Section 3.3. If the Board files any
suit or claim with respect to delinquent contributions, the Board and/or Plan shall be entitled to
recover reasonable attorneys' fees, court costs, and all other reasonable expenses for the
collection action if it is adjudged to be the prevailing party. This attorney fee provision shall not
apply to any suit or claim as against the District.

6.4 The Board shall have the power and authority:

6.4.a. To pay or provide for the payment of all reasonable and necessary expenses of the - -

Plan.
6.4.b. To pay Benefits in accordance with the terms of the Plan.

6.4.c. To establish and accumulate such reserve funds as the Board, 1n its sole
discretion, deems necessary and desirable for the proper operation of the Plan.

6.4.d. To pay or provide for the payment of premiums on the contracts of policies of
insurance or fees on service provider agreements entered into by the Board on
behalf of the Plan.

6.4.e. To compromise, settle, or release claims or demands in favor of or against the
fund on such terms and conditions as the Board may deem desirable subject to the
requirements of the Plan.

6.4.f. To adopt rules and regulations for the administration of the Plan which are not
inconsistent with the terms of the Plan.

6.4.g. The power and authority, in its sole discretion, to invest and reinvest funds that
are not necessary for current expenditures or liquid reserves, as it may from time
to time determine, in legal investments per Government Code Section 53601. The
Board may sell, exchange, or otherwise dispose of such investments at any time
and from time to time.
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6.4.h. The authority, in its discretion, to allocate to a committee any duties and
responsibilities to invest and reinvest such Plan assets as it shall specify in such

allocation.

6.4.i. The power and authority to appoint one or more investment managers who shall
be responsible for the management, acquisition, disposition, investing, and
reinvesting of such of the assets of the Plan as the Board shall specify. Any such
appointment may be terminated for any reason, at any time by the Board, upon
written notice. The fees of such investment manager, to the extent permitted by
law, shall be paid out of the Trust.

6.4.j. The authority to adopt appropriate investment policies or guidelines.
6.4.k. The authority and discretion to construe and interpret the terms of the Plan.

6.5 The Board may allocate fiduciary responsibilities and various administrative duties to
committees or subcommittees of the Board, and it may delegate such responsibilities and duties
to other individuals as it may deem appropriate or necessary in its sole discretion.

6.6 The Board may employ or contract for the services of an individual, firm, or corporation, to
be known as the "Plan Manager," who shali, under the direction of the Board or under the
direction of any appropriate committee of the Board, administer the Plan, coordinate and
administer the accounting, bookkeeping, and clerical services, prepare all necessary reports and
other documents and perform such other duties and furnish such other services as may be
assigned, delegated, or directed or as may be contracted by or on behalf of the Board. The Plan
Manager shall be the custodian of all documents and other records of the Board.

6.7 The Directors and employees of the District and/or the Trust who handle the assets of the
Plan shall be bonded in such amounts as the Board deems reasonable, in compliance with any
applicable state law. The cost of such bonds shall be paid for by the Plan.

6.8 The Directors shall obtain insurance, to the extent permitted by law, in amounts so
determined by the Directors, to insure themselves, the Plan, the District or agents of the Directors
and of the Plan, (1) with respect to liability as a result of acts, errors, or omissions of such
Director or Directors, employees or agents, (2) with respect to injuries received or property
damage suffered by them; and, (3) dishonest acts, including theft and embezzlement. The cost of
the premiums for such policies of insurance shall be paid for by the Plan. The minimum amount
of insurance coverage, however, shall not be less than_$ per occurrence. Said
insurance shall remain in place during the entirety of the Plan.

6.9 The Board shall be entitled, at any time, to have judicial settlement of its accounts and to
seek judicial protection by any action or proceeding it determines necessary and, further, to
obtain a judicial determination or declaratory judgment as to any question of construction the
Plan or for instructions as to any action thereunder and as to any question relating to the
discharge of its duties and obligations under the Plan. Any such determination, decision, or
judgment shall be binding upon all parties to, or claiming under, this Plan.
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6.10 The Board shall maintain or have maintained suitable and adequate records of and for the
administration of the Plan. The Board may require the District, any Employee, or any other
beneficiary under the Plan to submit any information reasonably relevant to the Plan's
administration. Upon request in writing from the Board, the District will permit a certified public -
accountant selected by the Board to enter upon the premises of the District during business
hours, at reasonable time or times, and to examine any copy such public books, records, papers,
or reports of such District as may be necessary to determine whether the District is making full
and prompt payment of all sums required to be paid by it to the Plan. Furthermore, the Board
shall subject the Plan to the regular annual audit of the District consistent with generally
accepted auditing principles for governmental agencies. Any District expense or cost so to assist
or participate in the audit shall be paid for, if so requested by the District, by the Plan.

ARTICLE VII - PROCEDURE OF BOARD OF DIRECTORS

7.1 The Board shall hold at least one meeting each Plan Year and may hold other meetings at its
discretion. Either Co-Chair, or any two members of the Board, may call a special meeting of the
Board by giving written notice to all Directors of the time and place of such meeting at least 7
days before the date set for the meeting.

7.2 The Board shall appoint a secretary and additional assistants, if necessary, who shall keep
minutes or records of all meetings, proceedings, and acts of the Board.

7.3 A quorum shall consist of three Directors, including at least one appointed by SRVEA and
one appointed by the District.

7.4 The Board shall not take any action or make any decisions on any matter coming before it or
presented to it for consideration or exercise any power or right given or reserved to it or
conferred upon it by this Plan except upon the vote of the Directors at a meeting of the Board
duly called or except by the signed concurrence of all Directors without a meeting, as provided

in Section 7.6.

7.5 All fiscal decisions require an affirmative vote from four Directors to pass. All other
decisions may be passed by a simple majority vote.

7.6 Upon any matter that may properly come before the Board, the Board may act without a
meeting provided such action has the written concurrence of all the Directors.

ARTICLE VIII - GENERAL PROVISIONS APPLICABLE TO DIRECTORS

8.1 The duties, responsibilities and liabilities of any Director under the Plan shall be determined
solely by the express provisions of the Plan, and no further duties, responsibilities or liabilities
shall be implied or imposed.
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8.2 The Directors, to the extent permitted by applicable law, shall incur no liability in acting

upon any paper or document believed by them to be genuine and to contain a true statement of
facts and to be signed by the proper person. Any Director, to the extent permitted by applicable
law, may rely upon any instrument in writing purporting to have been signed by a majority of the -
Directors as conclusive evidence of the fact that a majority of the Directors have taken the action
stated to have been taken in such instrument.

8.3 Neither the District nor SRVEA shall be liable in any way for any of the obligations, acts, or
omissions of a Director merely because the Director is in any way associated with the District or

SRVEA.

8.4 The name of the Plan may be used to designate the Directors collectively, and all instruments
may be executed by the Board in the name of the Plan, by signature of the one Director
appointed by SRVEA and one Director appointed by the District who are authorized to sign
various documents and instruments under Article VL

8.5 In the event any question or dispute shall arise as to the proper person or persons to whom
any payments shall be made under the Plan, the Board may withhold payment pending an
adjudication of the question or dispute, satisfactory to the Board, or until the Board has been
fully protected against loss by means of such indemnification agreement or bond as the Board, in
its sole judgment, determines to be adequate.

ARTICLE IX - ARBITRATION

9.1 In the event that the directors deadlock or fail to take action on any matter arising in
connection with the administration of the Plan, the Directors shall, within ten days after a written
request is served upon the Co-Chair by any Director, agree upon a neutral person to serve as an
arbitrator to decide the dispute. An arbitrator shall be chosen from a list of five arbitrators from
the American Arbitration Association or comparable group. The District and the SRVEA
Directors shall each alternatively strike one name until four names have been eliminated, and the
person whose name remains shall be the arbitrator.

9.2 The decision of the arbitrator shall be final and binding upon the Directors, the parties, the
Employees and beneficiaries of the Plan. In making his or her decision, the arbitrator shall be
bound by the provisions of the Plan and shall have no authority to alter or amend the terms of

any thereof.

9.3 In the event the Directors are unable to agree on an arbitrator within 30 days, either the
District or SRVEA Directors may petition the Superior Court for the State of California, County
of Contra Costa, for appointment of an arbitrator, as provided in California Code of Civil
Procedure, Section 128.1 et seq.

9.4 The reasonable expenses of any such arbitration, including any necessary court proceedings
to secure the appointment of an arbitrator or the enforcement of the arbitration award (excluding
SRVEA Retired Employees Benefit Plan and Trust 9
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the fees and expenses of witnesses who are not employees of the District, called by the parties
and the cost of any attorneys other than the attorneys for the Plan), shall be a proper charge
against the Trust. No expenses shall be deemed reasonable under this section unless approved by

the Board.

ARTICLE X - GENERAL PROVISIONS

10.1 The rights and duties of all parties, including the District and SRVEA Employees and
Directors, shall be governed by the provisions of the Plan.

10.2 No employee or other beneficiary shall have any right or claim to benefits under the Plan
except as specified herein. The Directors shall establish and maintain a reasonable claims
procedure concerning claims for Benefits. To the extent that health benefits are_provided or
administered by an insurance company, or other similar organization, which is subject to
regulation under the insurance laws of one or more states, any dispute as to eli gibility, type,
amount, or duration of benefit shall be resolved by the appropriate insurance carrier or other
organization under and pursuant to the policy or contract, and the employee or other beneficiary
shall have no right or claim with respect thereto against the Plan or any of the Directors. Neither
the District, SRVEA nor any of the Directors shall be liable for the failure or omission for any
reason to pay Benefits under the Plan.

10.3 If any provision of the Plan, the rules and regulations made pursuant thereto, or any step in
the administration of the Plan is held to be illegal or invalid for any reason, such illegality or
invalidity shall not affect the remaining portions of the Plan unless such illegality or invalidity
prevents, or in substantial degree unfavorably affects, accomplishment of the objectives and
purposes of the Plan.

10.4 Except to the extent necessary for the proper administration of the Plan or as required under
one or both Agreements, all books, records, papers, reports, documents, or other information
obtained with respect to the fund or the Plan shall be confidential and shall not be made public or
used for any other purpose than the information of an action by the Board. Nothing in this
section shall prohibit the preparation and publication of statistical data and summary reports with
respect to the operations of the Plan.

ARTICLE XI - DUAL ENTITLEMENTS

11.1 Notwithstanding any other provision of the Plan, the following provisions shall apply in the
case of a couple in which one Spouse or Domestic Partner is an eli gible Employee under the
Plan, and the other Spouse or Domestic Partner is either an eligible Employee under this Plan or
an employee of the District who is entitled to retiree health benefits under another Plan to which
the District contributes, or pursuant to a contract with the District.

11.2 If each Spouse or Domestic Partner is an eligible Employee each Employee is eligible for
participation in the Plan as defined by Article IV.
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11.3 If one Spouse or Domestic Partner is an eligible Employee and one Spouse or Domestic
Partner is entitled to retiree health coverage under another Plan to which the District contributes,
each Employee is eligible for participation under the their Plan as defined by the Trust
Agreement under which that employee is covered.

11.4 If one Spouse or Domestic Partner is an eligible employee and one Spouse or Domestic
Partner is currently under contract with the District;

11.4.a. The eligible Employee is entitled to participate in their Plan as defined by the
Trust Agreement under which that employee is covered.

11.4.b. If, upon STRS/PERS retirement from the District, the Spouse or Domestic Partner
is eligible, he/she shall be entitled to participate in their Plan as defined by the
Trust Agreement under which that employee is covered.

ARTICLE XII - AMENDMENT, MERGER AND TERMINATION

12.1 The provisions of the Plan may be amended or modified from time to time by the by
resolution of the Board.

12.2 If the Plan is terminated, all assets of the Plan remaining after all administrative expenses
have been paid will be used for the benefit of SRVEA Employees, regular and retired, in a
manner determined by the Board.

ARTICLE XII-SEVERALABILITY AND WAIVIER

13.1 Should any provision in this Agreement be held by a court of competent Jjurisdiction to be
invalid, void or unenforceable, the remaining provisions shall continue in full force and effect.

13.2 None of the provisions of this Agreement shall be considered waived by either party unless
such waiver is specifically specified in writing.

ARTICLE XIV-INDEPENDENT ADVICE OF COUNSEL AND INTEGRATION

14.1 Each and every party to this Agreement has secured their own independent review of this
Agreement, its terms and conditions, by their own counsel and tax consultants. The execution of
this Agreement does NOT create any reliance or duty by any attorney or consultant except as to
their retained client. Each party to this Agreement has used its own independent judgment as to
its validity, meaning and legality.
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14.2 This document sets forth the entire Agreement between the parties, and supersedes all other
oral or written provisions. There are no covenants, promises or obligations between the parties
either in oral or in writing outside this fully integrated Agreement. This Agreement may be
modified only as provided in this Agreement.

EXECUTED on
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SAN RAMON VALLEY RETIRED EMPLOYEE BENEFIT PLAN AND TRUST
FOR
SRYEA EMPLOYEES

(Signed)

(Signed)

SRVEA Director
NAME

(Signed)

SRVEA Director

I
. SRVEA Director
NAME

NAME

(Signed)

DISTRICT Director
NAME

(Signed)

DISTRICT Director

NAME

DATE
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SAN RAMON VALLEY RETIRED EMPLOYEE BENEFIT PLAN AND TRUST
FOR
SRVEA EMPLOYEES

APPENDIX A

During the 2004-2005 school year the amount is $192.00 per month.

P:benefits/benefitstrust.certificated
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SAN RAMON VALLEY RETIRED EMPLOYEE BENEFIT PLAN AND TRUST
FOR
NON-MANAGEMENT CERTIFICATED EMPLOYEES

APPENDIX B

Retiree Benefit Transfer Process

Run Salary Projection Scattergram by
salary schedule for each bargaining
unit. Use a May date in the current
year. Include step changes, exclude
open positions and choose “N” for
Base Pay Only.

If the Unit has multiple
salary schedules, add them

Apply the agreed-upon pre-
funding rate to the total
salary cost for each
bargaining unit.

Prepare a journal entry charging
the appropriate 37XX object and
crediting object 8674 in Fund 71
in June.
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